
 

Newnan City Council Meeting 
November 28, 2023 

Newnan City Hall 
Richard A. Bolin Council Chambers 

25 LaGrange Street 
6:30 PM 

  

CALL TO ORDER 

INVOCATION 

READING OF MINUTES 

 A. Minutes from Regular Meeting on November 14, 2023 

 B. Minutes from Work Session on November 14, 2023 

REPORTS OF BOARDS AND COMMISSIONS 

 C. 1 Appointment - Cultural Arts Commission, 3 year term 

 D. 1 Appointment - Development Authority, 4 year term 

REPORTS ON OPERATIONS BY CITY MANAGER 

REPORTS AND COMMUNICATIONS FROM MAYOR 

NEW BUSINESS 

 E. Recognition of Fall 2023 Newnan Citizens Academy Graduates 

 F. Consideration of Holiday Pay Resolution 

 G. Consideration of Agreement for Hotel-Motel Revenue Administration 

 H. Consideration of Ordinance to place a 'Soft Freeze' on new entries into the City of 
Newnan Defined Benefit Pension Plan 

 I. Consideration of a Resolution Authorizing Alternative Valuations for Right of Way and 
Easements on Pinson Street and Savannah Street Culvert System Improvements 
Project 

 J. Public Hearing - 18 Cavender Street (Lee-King Pharmacy) - to consider a variance 
request from O.C.G.A. 16-12-215 (a) concerning a State of Georgia Medical Cannabis 
Dispensary License Application. 

 K. Public Hearing- 40 Hospital Road (Lee-Goodrum Pharmacy) - to consider a variance 
request from O.C.G.A. 16-12-215 (a) concerning a State of Georgia Medical Cannabis 
Dispensary License Application. 

UNFINISHED BUSINESS 
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 L. Consideration of Exercising Phase 2 of Contract with Pond & Company for Farmer 
Street Cemetery Improvements 

 M. Public Hearing - Rezoning Request - RZ2023-04 - 12.56  acres located off of 
Bullsboro Drive (Portion of Tax Parcel N57-023) 

 N. 2nd and Final Reading - Consideration of Adoption Agreement and a General 
Addendum from Georgia Municipal Association for the City of Newnan's Defined 
Benefit Retirement Plan 

 O. 2nd and Final Reading - Consideration of Ordinance for Adoption of Local 
Amendments to the Plumbing Code 

VISITORS, PETITIONS, COMMUNICATIONS & COMPLAINTS 

 P. Request to Close Streets for 2024 Rock & Road Festival 

 Q. Request from RPM to close Madison St. between Jackson and Jefferson on 
December 17th from 12pm-5pm for Fundraising Event 

MOTION TO ENTER INTO EXECUTIVE SESSION 

 R. Motion to Enter into Executive Session 

ADJOURNMENT 
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CITY OF NEWNAN, GEORGIA
REGULAR COUNCIL MEETING                                               NOVEMBER 14, 2023_  

The regular meeting of the City Council of the City of Newnan, Georgia was held on 
Tuesday, November 14, 2023 at 2:30 p.m. in the Richard A. Bolin Council Chambers of 
City Hall with Mayor Keith Brady presiding. 

CALL TO ORDER

Mayor Brady called the meeting to order and delivered the invocation.
 
PRESENT

Mayor Keith Brady: Council members present:  Ray DuBose, George Alexander, Rhodes 
Shell, Cynthia Jenkins, Dustin Koritko and Paul Guillaume.  Also present:  City Manager, 
Cleatus Phillips; Assistant City Manager, Hasco Craver; City Clerk, Megan Shea and City 
Attorney, Brad Sears.  

READING OF MINUTES

A. Minutes from the Regular Meeting on October 24, 2023

Motion by Councilman Alexander, seconded by Councilman Shell to dispense with the 
reading of the minutes of the Regular Council Meeting on October 24, 2023 and adopt 
them as presented. 

MOTION CARRIED. (7-0)

REPORTS OF BOARDS AND COMMISSIONS

B.  1 Appointment – Cultural Arts Commission, 3-year term

Continue to next agenda. 

C.  1 Appointment – Development Authority, 4-year term

Continue to next agenda. 

D.  1 Appointment – Tree Commission, 3-year term

Motion by Mayor Pro Tem Koritko, seconded by Councilman Alexander to appoint David 
Carlson to the Tree Commission for a 3-year term.

MOTION CARRIED. (7-0)
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CITY OF NEWNAN, GEORGIA
REGULAR COUNCIL MEETING                                               NOVEMBER 14, 2023_  

CITY MANAGER

Mr. Phillips stated that copies of the draft budget for FY2024 had been placed at Council 
seats. The document is also available for review in the City Manager’s office and will be 
online. Then the required public hearings will be scheduled for next month. 

NEW BUSINESS

E. Consideration of Resolution to Recognize the 2023 Lady Cougar Softball Team of 
Newnan High School 

Mayor Brady explained that it has not been since 1991 that any sports team at Newnan 
High School won a state championship and this year the Lady Cougars won the 6A State 
Championship in softball. The resolution was read by all Council members and then each 
member of the softball team was presented with a framed copy of the resolution, copies 
were also given to all the coaches. 

Motion by Councilman Alexander, seconded by Councilwoman Jenkins to adopt the 
resolution as presented. 

MOTION CARRIED. (7-0)
 
F. Public Hearing – Application for Alcohol Beverage License – Mayhew LTW415, 
LLC dba Whimzical Café

Mayor Brady opened a public hearing on the application for a Retail On Premise (Pouring) 
Sales of Distilled Spirits, Malt Beverages and Wine Mayhew LTW415, LLC dba Whimzical 
Café at 33 E. Broad St. 

A representative of applicant was present for the hearing. No one spoke for or against the 
application.  Mayor Brady closed the public hearing.  The City Clerk advised that all the 
documentation had been received and everything was in order.

Motion by Councilman DuBose, seconded by Mayor Pro Tem Koritko to approve the 
application for a Retail On Premise (Pouring) Sales of Distilled Spirits, Malt Beverages 
and Wine License.

MOTION CARRIED. (7-0) 

G. Consideration of Extension for Distilled Spirits Package Store License – 459 
Millard Farmer Industrial Blvd. 

Manny Singh, owner, addressed Council and requested a 4-month extension. He 
explained that there have been delays with materials and his contractor is spread thin with 
other projects. Mayor Brady commented that the exterior of the building looks good and he 
was in support of the extension.
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CITY OF NEWNAN, GEORGIA
REGULAR COUNCIL MEETING                                               NOVEMBER 14, 2023_  

Motion by Councilman Shell, seconded by Councilman DuBose to grant a 4-month 
extension.  

MOTION CARRIED. (7-0) 

H. Consideration of an Adoption Agreement and a General Addendum from Georgia 
Municipal Association for the City of Newnan’s Defined Benefit Retirement Plan 

Motion by Councilman Alexander, seconded by Councilman DuBose to adopt the 
agreement and addendum as presented. Opposed: Guillaume. 2nd and Final Reading 
11/28/23.

MOTION CARRIED. (6-1) 

I. Consideration of Surplus Property Declaration and Disposition of Capital Assets 
and Controlled Assets

Motion by Councilman Alexander, seconded by Councilman Guillaume to approve as 
presented.

MOTION CARRIED. (7-0)

J. Consideration to Update the Animal Ordinances of the City of Newnan

Chief Blankenship explained that this is to update verbiage and definitions. Mayor Pro 
Tem Koritko asked if the dangerous dog definition includes if someone is trespassing on 
private property? Chief Blankenship that would fall under the police department for the 
criminal trespass. Animal Control would investigate if need be depending on the 
circumstances. 

Motion by Councilman Guillaume, seconded by Councilman Shell to adopt as presented. 

MOTION CARRIED. (7-0) 

K. Consideration to Adopt the Probation and Rehabilitation Services Agreement 
between the City of Newnan and the Judge of the Municipal Court

Jada Blankenship, Municipal Court Manager, stated that this is the final step in the 
process to bring probation in house. This is the service agreement between the City and 
the Judge, laying out scope of services. Mayor Pro Tem Koritko asked if this will have to 
be renewed again? Terms in the agreement are always subject to amendment by Council 
or by the Judge. Mayor Pro Tem Koritko asked if the fees are standard and Ms. 
Blankenship stated yes. 

Motion by Councilman Alexander, seconded by Councilman Guillaume to adopt the 
agreement as presented. 

MOTION CARRIED. (7-0) 
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CITY OF NEWNAN, GEORGIA
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UNFINISHED BUSINESS

L. Consideration of Ordinance for Adoption of Local Amendments to the Plumbing 
Code

Bill Stephenson, Chief Building Official, stated that this is the second step in a two-step 
process. The resolution passed by Council on October 10th was submitted to DCA and 
they did approve it and had no comments.

Motion by Councilman DuBose, seconded by Councilman Shell to adopt the ordinance as 
presented. Opposed: Koritko. 2nd and Final Reading 11/28/23

MOTION CARRIED. (6-1) 

M. 2nd and Final Reading – Annexation Request Annex2022-06; 163.61 + acres off of 
Green Top Road (Tax Parcel #s 085 5086 001, 085 5107 002, 085 5086 003 and the 
southern portion of 085 5107 003); Requested zoning of PDR (Planned Residential 
Development)

Mayor Brady and Councilman DuBose recused themselves. Mayor Pro Tem Koritko took 
over and read the item. 

Motion by Councilman Guillaume, seconded by Councilman Alexander to approve the 
annexation request as presented. Opposed: Jenkins

MOTION CARRIED. (4-1) 

Motion by Councilman Guillaume, seconded by Councilman Alexander to approve the 
rezoning request as presented. Opposed: Jenkins

MOTION CARRIED. (4-1)

VISITORS, PETITIONS, COMMUNICATIONS & COMPLAINTS

N. Historical Concepts Railroad District Plan Presentation

Hasco Craver, Assistant City Manager, explained that a few different projects were 
discussed with Historical Concepts and it was decided to look at the Railroad District, 
stretching from 57 E. Broad to the Public Safety complex. They are here today to present 
their ideas. 

Mr. Terry thanked Mr. Craver and the City for introducing them to the potential project for 
what was identified as the connector to Andrew Street and the corridor that aligns from E. 
Washington to Augusta Drive. There were two sets of summer interns that helped develop 
these ideas. This was an academic study and the interns were told to dream big and to 
create something that would be feasible. 
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CITY OF NEWNAN, GEORGIA
REGULAR COUNCIL MEETING                                               NOVEMBER 14, 2023_  

Mr. Matt Schafer explained that the goal was to look at extending the historic urban 
character of downtown and then blend into the industrial character along the railroad. The 
interns were split into two groups, looking at phase 1 and 2. In Phase 1, they propose 85 
new residential units and another 88 units in phase 2, split between apartments, 
townhomes and above retail. There would be over 1,000 square feet of commercial space, 
about 3 acres of public park space and over 400 parking spaces. 

Mr. Schafer showed illustrations and renderings of all the different elements that would be 
tied into the designs. There would be 2 mixed use buildings on either side of a courtyard 
with a proposed farmers market. Olive Street would be expanded to allow for a broad park 
space. Phase two would tie in more duplex and cottage type residential and a park with 
proposed walking trail along the railroad tracks. 

This area would become a new gateway to downtown Newnan, the corner of Augusta 
Drive and a corner building that would be a new welcome point. 

There was a 3-D model brought in and put in the hallway for people to view. Mayor Brady 
asked if the model could be left for a while so people can have the opportunity to view it 
and maybe add a QR code so people could bring it up on their phone. Mr. Schafer said 
yes. Councilman Alexander praised their hard work on this. Mr. Craver said this gives a 
good starting point if Council wants to move forward. Councilwoman Jenkins commented 
that this was done very well, to start to look at needs in the community, an area that needs 
attention and she appreciated the attention to the details. Councilman Guillaume 
commented that the interns exceeded in dreaming big and that it incorporates old Newnan 
and adds an element that we’re missing. 

O. Request from O. P. Evans Middle School to Close Evans Dr. on November 17, 
2023 for school sponsored Turkey Trot, from 8am-12:30pm

Motion by Councilman Alexander, seconded by Councilman Shell to approve the request 
as presented.

MOTION CARRIED. (7-0) 

P. Request from Tomco Construction to close sidewalks and streets for Re-Roofing 
project on the Newnan Times Herald building

Motion by Councilman Alexander, seconded by Councilwoman Jenkins to approve the 
request 

MOTION CARRIED. (7-0) 

Q. Request from the Newnan Times Herald to setup a tent on Court Square, 
November 25th for Small Business Saturday

Motion by Councilman Alexander, seconded by Councilwoman Jenkins to approve the 
request as presented.

MOTION CARRIED. (7-0) 
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R. Request from Newnan Police Department to close part of South Court Square 
and W. Broad St. between Brown and LaGrange for Christmas with a Cop on 
December 9, 2023 from 7am – 10am

Motion by Councilman Alexander, seconded by Councilman Shell to approve the request 
as presented. 

MOTION CARRIED. (7-0) 

EXECUTIVE SESSION

MOTION EXECUTIVE SESSION 

Motion by Mayor Pro Tem Koritko, seconded by Councilman Alexander that we now enter 
into closed session as allowed by O.C.G.A. Section 50-14-4 and pursuant to advice by the 
City Attorney, for the purpose of discussing legal issues and that we move, in open 
session to adopt a resolution authorizing and directing the Mayor or presiding officer to 
execute an affidavit in compliance with O.C.G.A. Section 50-14-4, and that this body ratify 
the actions of the Council taken in closed session and confirm that the subject matters of 
the closed session were within exceptions permitted by the open meetings law at 3:17PM.

MOTION CARRIED. (7-0)

RESOLUTION/MAYOR’S AFFIDAVIT FOR EXECUTIVE SESSION

Motion by Mayor Pro Tem Koritko, seconded by Councilman Alexander to adopt the 
resolution authorizing the Mayor to execute the affidavit stating that the subject matter of 
the closed portion of the Council was within the exceptions provided by O.C.G.A. Section 
50-14-4(b).

MOTION CARRIED. (7-0) 

GOULD CLAIM

Motion by Councilman Alexander, seconded by Mayor Pro Tem Koritko to deny the Gould 
claim.

MOTION CARRIED. (7-0)

SMITH CLAIM

Motion by Councilman Alexander, seconded by Councilman DuBose to deny the Smith 
claim.

MOTION CARRIED. (7-0)
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ADJOURNMENT

Motion by Councilman Alexander, seconded by Councilman DuBose to adjourn the 
Council meeting at 3:42pm.                                                                                                                                                                                                                                         

MOTION CARRIED. (7-0)

___________________ _________________
Megan Shea, City Clerk Keith Brady, Mayor
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CITY OF NEWNAN, GEORGIA
WORK SESSION                                                     NOVEMBER 14, 2023  

The special called work session of the City Council of the City of Newnan, Georgia was 
held on Tuesday, November 14, 2023 at 3:00PM in the Richard A. Bolin Council 
Chambers of City Hall with Mayor Keith Brady presiding. 

Present

Mayor Keith Brady: Council members present: Ray DuBose, Rhodes Shell, George 
Alexander, Dustin Koritko and Paul Guillaume. Absent: Cynthia Jenkins. Also present:  
City Manager, Cleatus Phillips; Assistant City Manager, Hasco Craver; City Clerk, Megan 
Shea and City Attorney, Brad Sears.  

Call to Order

Mayor Brady called the meeting to order at 3:46pm and delivered the invocation. 

Rezoning Request – RZ2023-04; 12.56 + acres on Bullsboro Drive (Portion of Tax 
Parcel N57-023)

Mayor Brady reiterated the rules for the work session. This is an opportunity for staff to 
present the application and not for the applicant to present unless questions are asked 
directly by Council. This is not a public hearing. 

Dean Smith, Senior Planner, introduced the rezoning request. The request is only for a 
portion of the total parcel as there is a stream that traverses across the property. The 
applicant is seeking to develop 12 acres of the total 15 acres and wants to rezone from 
general commercial to residential multi-family higher density for the purpose of building 95 
townhome condominium units. The remaining 3 acres will remain commercial. 

The Planning Commission heard this application and held a public hearing, where they 
voted 6-0 for denial. Mr. Smith showed an illustration of surrounding properties and uses 
with commercial across the street and a mixture of residential uses to the south. He 
showed the concept plan which shows the major ingress/egress on Bullsboro Dr. with 
emergency access on an unimproved right-of-way that would connect to Barry Ave. There 
was a preliminary tree management plan submitted and City Landscape Architect Mike 
Furbush did have some concerns that were noted in the packet. 

The applicant proffered some conditions, one of which is that no more than 10% of the 
units will be rentals. The price range will be mid $300,000s to $400,000s and units will 
range from 1,500 to 1,900 sq ft. The internal roads will be public and therefore the City will 
be responsible for maintenance. 

Mayor Brady asked about the parts of the property stated as undevelopable. Mr. Smith 
showed the outline on the survey where the stream buffers are located. Mayor Pro Tem 
Koritko asked if the emergency access goes into a residential lot? Mr. Smith explained 
that the lot is a piece of unimproved right-of-way with no house or structure on it. The 
applicant researched it and it was meant to be an extension of Roberts Road. 
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Council discussed other options for ingress and egress. City Attorney gave an overview of 
the history of the property and that the property was approved to be an extension of 
Roberts Rd and was set aside by the family who owned it when they were selling off 
pieces for the Jail and apartments. 

City Manager commented that if the commercial piece is developed then an access permit 
may be needed from GDOT. Councilman Shell asked about the right-in/right-out distance. 
Michael Klahr, City Engineer, stated that it depends on traffic but probably about 175 feet. 
Councilman Guillaume asked if the traffic study is not relevant due to the number of trips? 
Mr. Klahr stated the threshold is usually 100 and this project was only 44-58 so it would 
not be necessary for a traffic study. 

Mayor Pro Tem Koritko asked about the stream on the property? Mr. Klahr said it’s a 
perennial stream but they shouldn’t need any variances. Mr. Smith stated that this is just a 
preliminary concept plan and if approved they may have to adjust once full surveys 
happen. 

Councilman Guillaume asked about the density and the difficulty for proper landscaping. 
Mr. Furbush said they will struggle to replace the tress due to the number of specimen 
trees on the site and what is required under the landscape ordinance. Councilman Shell 
asked about tree replacement and size. Mr. Furbush said it’s usually an inch for inch 
replacement. 

Mayor Pro Tem Koritko asked about a LINC connection that is shown on the concept plan. 
The developer addressed Council and explained that it will be difficult to accommodate the 
trees with the density but they know they have to meet the tree ordinance. Regarding the 
LINC, there is no current connection to Bullsboro and there’s only a few hundred feet to 
where the LINC crosses Roberts so they plan to build to LINC specifications in case the 
City wants to make the connection at some point. 

Mayor Brady asked if any engineering has been done yet to know if the site is balanced? 
He stated that a lot of work has been done on absorption in the soil and they believe the 
site is balanced. Mayor Brady then asked about the product. He said 2-car garage, 
bedrooms upstairs, masonry on the front. They are not the builder though and if the 
builder didn’t close then Council would have a say in who the builder would be. 

Councilman Alexander asked if they would consider reducing rental to 5%? He said yes, 
they would. Councilman Guillaume commented that there is really no way to monitor the 
rentals. Mayor Brady commented that they can put the stipulation in the HOA covenants. 

Councilman Guillaume asked if there are any concerns with the location and the proximity 
to the jail being a deterrent? He said they would love to offer the homes for less money 
but prices will be best in the market. There will be people who want to be in Newnan and 
this will be the most affordable option for them.   
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Councilwoman Jenkins asked about the buffer requirement between the different uses? 
Mr. Smith said the applicant has proffered a 35-foot buffer on the South side between the 
detached single family. Council discussed the tree buffers and the need for protection. 

Councilman Guillaume asked how long the property has sat vacant? Mr. Smith says 
longer than 20 years. It was skipped over when Bullsboro was developed. Mayor Pro Tem 
Koritko asked about amenities being proposed? The developer said walking trails, pocket 
park and dog park. 

ADJOURNMENT

Motion by Councilman Alexander, seconded by Councilman Shell to adjourn the meeting 
at 4:30PM. 

MOTION CARRIED. (7-0)

___________________ _________________
Megan Shea, City Clerk Keith Brady, Mayor
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To: Mayor and Council 

Date: November 28, 2023 

Agenda Item: Recognition of Fall 2023 Newnan Citizens Academy Graduates 

 Prepared By: Hasco Craver, Assistant City Manager 

 
Purpose: 
Recognition of Fall 2023 graduates of the Newnan Citizens Academy 
 
Background: 
The following shall be recognized for their outstanding participation and interest in the City of Newnan: 
 
Hank Arnold 
Joy Barnes 
Margie Conway 
Rae Duncan 
Amy Godfrey 
Janet Hill 
Jennifer Morrison 
Katie Peppers 
Micah Pitts 
Amanda Tucker 
Jessica Navas 
 
Funding: 
N/A 
 
Recommendation: 
 
 
Attachments: 
None 
 
Previous Discussion with Council: 
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1

HOLIDAY PAY RESOLUTION
The City of Newnan

WHEREAS, the Mayor and Council of the City of Newnan has a customary practice to recognize its employees 
in the fourth-quarter of each budget year with a one-time holiday pay; and,

WHEREAS, during 2023 employees have worked diligently to provide a high level of services to our citizens 
while simultaneously controlling expenses; and,

WHEREAS, the resources necessary to implement the holiday pay are currently available in the city’s general 
fund budget as a result of the year-to-date revenue over expenditures; and,

 
WHEREAS, the holiday pay will not affect the salary, hourly wage, or pay plan of any employee during the 

2024 budget year.

NOW, THEREFORE, BE IT RESOLVED, based on the public benefit and value of the employee’s service and 
dedication to our constituents, the City Manager is hereby authorized to implement this one-time holiday pay to 
those employees who are actively engaged in work for the City of Newnan on November 30, 2023 in accordance 
with the following schedule:

▪ Full-Time employees employed on or before December 31, 2022 – Two Week’s Base Salary

▪ Full-Time employees employed between January 1, 2023 and September 30, 2023 – One Week’s Base Salary

▪ Full-Time employees employed after September 30, 2023 and all Part-Time employees – $250 

DONE, RATIFIED, AND PASSED in regular session, this the _____ day of November, 2023. 

___________________________________
L. Keith Brady, Mayor

ATTEST:

_________________________________ ___________________________________
Megan Shea, City Clerk Dustin Koritko, Mayor Pro-Tem

Reviewed: ___________________________________
George M. Alexander, Councilmember

_________________________________ ___________________________________
C. Bradford Sears, Jr., City Attorney Cynthia E. Jenkins, Councilmember

_________________________________ ___________________________________
Cleatus Phillips, City Manager Rhodes Shell, Councilmember

___________________________________
Ray Dubose, Councilmember

___________________________________
Paul Guillaume, Councilmember
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To: Mayor and Council 

Date: November 28, 2023 

Agenda Item: Consideration of Agreement for Hotel-Motel Revenue 
Administration 

 Prepared By: Cleatus Phillips, City Manager 

 
Purpose: 
To consider a new agreement for the administration of hotel-motel tax collection within the City of 
Newnan 
 
Background: 
The City has been part of the Georgia Municipal Association's Hotel-Motel Tax Administration for the 
past 10 years.  Under the previous agreement, TRPG Group administered the setup, education, and 
collection of all hotel-motel taxes within the City.  The service has been outstanding.  The rate charged 
for such service was $981 per year for each lodging institution in the City. 
 
Due to unforeseen staffing changes, GMA is transitioning services to Hinderliter De llamas, aka HDL, 
and asking each municipality in the program to approve a new agreement with HDL.  Terms of the 
agreement are consistent with the previous agreement.  
 
Funding: 
Budgeted in the General Fund - Currently, $9,810 per year.   
 
Recommendation: 
The services offered by the program have been fantastic and staff recommends that the City continue 
with the program and approve the new agreements presented.  
 
Attachments: 
1. 2023-10 GMA HdL Partnership Announcement Letters 
2. GMA HdL Lodging Tax Agreement and Schedules 
 
Previous Discussion with Council: 
N/A 
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October 11, 2023 

 
TO: GMA Hotel Motel Revenue Administration Program Members  
 
RE: Service Transition to HdL Companies 
 
Good morning! 

 
As many of you know, Bryan Whitford, our long-time Hotel Motel Revenue Administration service 
provider, unexpectedly passed away earlier this year.  In Bryan’s absence, Carolyn Ogan, Bryan’s 
partner at The Resource Professionals Group, has diligently continued the service with support, 
expertise, and oversight from TRPG's alliance partner, HdL Companies.  We appreciate HdL and 
TRPG’s unified efforts to maintain the administration service. 

 
Through this experience and relationship, Carolyn and TRPG have determined to transition the 
responsibilities for the Hotel Motel Revenue Administration program and the other GMA services 
associated with TRPG to HdL Companies.  This transition will occur over the next two months.  Both 
teams have been working together to deliver a seamless transition. 

 
You can expect: 
 

• A methodical, smooth transition from TRPG to HdL. 

• A series of communications containing information, details, and steps you need to take to 

effect the transition. 

 
GMA is also establishing a new service agreement to offer HdL’s other enhanced excise tax and fee 
collection services from their portfolio of government services.  You will hear more about this in the 
coming months. 

 

In the meantime, should you have any questions, please feel free to contact me or Josh Davis of HdL 
(jdavis@hdlcompanies.com) directly for information. 

 
GMA greatly appreciates your patience and understanding during this transitional period, and we 
appreciate the opportunity to serve you. 

 
Thank you, 

 

Darin Jenkins 
Director of Corporate Engagement 
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October 2023 

Bret Harmon 

Director of Client Experience 

Powerful Solutions, Proven Results 

bharmon@hdlcompanies.com 

www.hdlcompanies.com 

714.879.5000 

 
 

 

Dear GMA Hotel Motel Revenue Administration Program Members: 

 

Over the last several months, the GMA and HdL Companies (HdL) have been working together to ensure the continuation 

of the Hotel Motel Revenue Administration Program services for you. We are pleased to join forces with you and GMA. 

Welcome to your new partnership with the HdL! 

 

As you start your journey with us, you can be confident you will receive the same refreshing customer experience, unmatched 

and multi-lingual service delivery, and unparalleled revenue recovery as our 700+ city, county, and special district clients 

from across the nation enjoy every day. You will soon experience for yourself what drives 99.6% of our clients to retain our 

services year after year. You can rely on us to understand your needs, deliver on our promises, and thoughtfully serve your 

business community. 

Today is Day One of your journey with us. Here is what to expect on Day 2 and after. In the coming weeks, you will receive 

an invitation to a group orientation meeting where you and other GMA clients will learn about: 

• Your role in the transition from TRPG-provided to HdL-provided services. 

 

• Service enhancements and changes you can expect over the coming months. 

 

• A timeline of the service transition. 

 

• The team that will serve you and your hotels and motels. 

 

• The best ways to communicate with us. 

 

We look forward to serving you. 

 

 
Sincerely, 

 

 
Bret Harmon 

Director of Client Experience 
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MASTER SERVICES AGREEMENT 

 

THIS MASTER SERVICES AGREEMENT (this “Agreement”) is entered into as of 

______________, 20__ (the “Agreement Date”) by and between Hinderliter De llamas & Associates 

(HdL) (“Consultant”), and ____________________________ (“Client”), which is located within the 

state of Georgia (the “State”). 

W I T N E S S E T H: 

 

WHEREAS, Consultant is engaged in the business of providing consulting, software and 

other services that help public agencies understand and maximize their collection of sales, use and 

transactions taxes, business license taxes, property and lodging taxes, and other revenues, as well as 

their delivery of other public services (collectively, “Consultant’s Business”); and 

WHEREAS, Client desires to contract with Consultant to obtain one or more of the services 

included within Consultant’s Business (as provided for in Section 1) upon the terms and conditions 

contained in this Agreement;  

WHEREAS, Consultant desires to contract with Client to render such services upon the terms 

and conditions contained in this Agreement. 

NOW THEREFORE, in consideration of the covenants and promises contained herein, 

Client and Consultant mutually agree as follows: 

1. Services.                                                                                                                                            

            1.1     Consultant will perform those services included within Consultant’s Business that are 

described in any and all schedule(s) referencing this Agreement and signed by Client and Consultant 

as of the Agreement Date or hereafter (individually and collectively, the “Schedule(s)”), upon the 

terms and conditions contained in this Agreement (including the Schedules) (such services are, 

collectively, the “Services”) 

            1.2    Consultant warrants that it will perform the Services in a professional manner in 

accordance with professional standards.  In performing the Services, Consultant is acting as an 

independent contractor (and not as an agent or employee of Client). 

            1.3   Client acknowledges and agrees that any other public agency (including, without 

limitation, any participating government agency) located within or outside of the State (e.g., city, 

municipality, county, district, public authority or other political subdivision) may procure services for 

fees and other terms and conditions that are substantially similar to any of the Services, Fees and other 

terms and conditions set forth in this Agreement, provided that such other public agency executes a 

separate agreement with Consultant wherein the services rendered to such other public agency, the 

fees payable by such other public agency, and the other terms and conditions of such separate 

agreement are the responsibility of Consultant and such other public agency and not Client. 

           1.4     This Agreement does not limit the right of Consultant to enter into additional contracts 

with Client or to contract with other persons or entities (that are not Client) to provide them with 

merchandise or services of any kind whatsoever, including, but not limited to, services similar to the 

Services. 
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2. Fees.  As compensation for performing the Services, Client will pay Consultant the 

fees, costs and expenses as described in the Schedules (individually and collectively these fees and 

costs are, the “Fees”).  Consultant may perform the Services using professionals from its staff or 

Consultant’s affiliated entities, and such Services will be billed to Client under the same billing terms 

applicable to Consultant’s staff.  Consultant may increase the Fees from time to time (including, 

without limitation, annually as described in the Schedules).  Other than a Fee increase as described in 

the Schedules, Client may notify Consultant of a request that such Fee increase be modified or 

revoked and, if Consultant fails to do so to Client’s satisfaction within thirty (30) days after the receipt 

of such request, Client may terminate this Agreement without cause pursuant to Section 7.3. 

3. Invoices; Payment.   

3.1  Consultant will invoice Client for the Fees earned and/or incurred by Consultant pursuant 

to this Agreement.      

3.2 Invoices are due and payable upon receipt.  Interest will begin to accrue on the thirtieth 

(30th) day following the invoice date on all unpaid balances at a rate of one and one-half percent 

(1½%) per month, or the maximum rate permitted by law, whichever is less.  Payments will first be 

credited to interest and then to principal.  In the event that Client disputes or contests an invoice, only 

that portion so disputed or contested in good faith will be withheld from payment, and the undisputed 

portion must be timely paid.  Interest will accrue on any contested portion of the invoice not timely 

paid and will be payable immediately if the contested invoice is resolved in favor of Consultant. 

3.3 If Client fails to fully pay an invoice within 30 days after the invoice date, Consultant 

may, after giving five (5) days’ notice to Client, suspend the rendering of Services under this 

Agreement until said invoice is paid in full, together with all interest that has accrued thereon.  In the 

event of such a suspension of Services, Consultant will have no liability to Client for any delays or 

damages arising therefrom. 

4. Insurance.  Throughout the term of this Agreement, Consultant will maintain the 

following insurance in not less than the referenced amounts: (a) workers compensation and employers 

liability insurance as may be required by the State; (b) property damage liability of $1,000,000 per 

incident; (c) bodily injury liability of $1,000,000 per incident; and (d) professional liability for any 

errors or omissions of $1,000,000.    

5. Client Support.      

5.1 Client will promptly provide in writing to Consultant all data and other information 

relating to or which may be necessary for Consultant’s performance of the Services.  Without limiting 

the foregoing, Client will keep Consultant informed on a timely basis in writing as to the existence 

and amendments of the laws, ordinances and/or regulations under which Consultant is performing the 

Services (including any adopted by Client).  Consultant will be permitted to rely on the accuracy, 

timeliness and completeness of the information provided by Client, and in no event will Consultant 

be liable to Client or others as a result of such reliance. 
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5.2 Client will examine all of Consultant’s reports, specifications, notices, proposals and 

other documents.  In the event that a decision is required of Client in order for Consultant to perform 

the Services, Client will render such decision in writing in a timely manner. 

5.3 Promptly following any request from Consultant, Client will adopt and maintain in 

full force and effect resolutions in forms acceptable to Client and in accordance with applicable law 

authorizing Consultant to examine the confidential sales tax and other relevant records of Client 

throughout the Term and, for so long as any Fees are still accruing pursuant to this Agreement, after 

the Term. 

5.4 Client will assist Consultant in obtaining such licenses, permits and approvals as may 

be required by law for performing the Services, and Client will pay all fees, assessments and taxes 

related to the application, issuance and maintenance thereof. 

5.5 The Services do not include services that Consultant may be required or requested to 

provide to support, prepare, document, bring, defend or assist in litigation undertaken or defended by 

Client (“Litigation Services”).  If Consultant agrees with Client or is required to perform Litigation 

Services, Client will promptly pay Consultant for all of Consultant’s costs and expenses related to 

Litigation Services at Consultant’s actual cost, plus ten percent (10%) thereof (all of which are 

deemed to be additional Fees). 

6. Confidentiality; Software Use and Warranty; Records. 

6.1 Consultant will comply with the requirements of the applicable laws, ordinances 

and/or regulations concerning the confidentiality of tax records of which it has been informed by 

Client pursuant to Section 5.1.  

6.2 As used herein, the term “proprietary information” means all information, techniques, 

processes, services or material that has or could have commercial value or other utility in Consultant’s 

Business, including without limitation:  Consultant’s (i) software, computer or data processing 

programs; (ii) data processing applications, routines, subroutines, techniques or systems; (iii) desktop 

or web-based software; (iv) audit, tax or fee collection/administration or business processes, methods 

or routines; (v) marketing plans, analyses and strategies; and (vi) materials, techniques and 

intellectual property used.  Except as otherwise required by law, Client must hold in confidence and 

may not use (except as expressly authorized by this Agreement) or disclose to any other party any 

proprietary information provided, learned of or obtained by Client in connection with this Agreement.  

The terms of this Section 6.2 do not apply to any information that is public information.     

6.3 If access to any software which Consultant owns is provided to Client as part of this 

Agreement (including, without limitation, if Client chooses to subscribe to such software and reports 

option as part of the Services) (such Consultant-owned software is, collectively, the “Software”), 

Consultant hereby provides a limited, non-exclusive, non-transferable license to Client for the use by 

such of Client’s staff as may be designated from time to time by Client and approved by Consultant 

in writing to use the Software pursuant to and during the Term of this Agreement.  The Software must 

only be used by such authorized Client staff, and Client must not sublicense, sublet, duplicate, modify, 

decompile, reverse engineer, disassemble, or attempt to derive the source code of the Software.  The 

license granted hereunder does not imply ownership by Client or any of Client’s staff of the Software 

nor any rights of Client or any of Client’s staff to sublicense, transfer or sell the Software, or rights 
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to use the Software for the benefit of others.  Client may not create (or allow the creation of) any 

derivative work or product based on or derived from the Software or documentation, nor modify (or 

allow the modification of) the Software or documentation without the prior written consent of 

Consultant.  In the event of a breach of this provision (and without limiting Consultant’s remedies), 

such modification, derivative work or product based on the Software or documentation is hereby 

deemed assigned to Consultant.  Upon termination of this Agreement or this Software license, this 

Software license will be deemed to have expired and Client must immediately deactivate, cease using 

and remove, delete and destroy all the Software (including, without limitation, from Client’s 

computers and network). Consultant warrants that the Software will perform in accordance with 

the Software’s documentation. 

6.4 All documents, preliminary drafts, communications and any and all other work 

product related to the Services and provided by Consultant to Client either in hard copy or 

electronically are the property of Client.  This does not include any software, programs, 

methodologies or systems used in the creation of such work product, nor does it include any drafts, 

notes or internal communications prepared by Consultant in the course of performing the Services 

that were not otherwise provided to Client in either hardcopy or electronic form, all of which may be 

protected by Consultant or others’ copyrights or other intellectual property.  It is possible that any 

documents, drafts, communications or other work product provided to Client may be considered 

public records under applicable law and/or may be discoverable through litigation.  Consultant may 

publicly state that it performs the Services for Client. 

6.5 Subject to applicable law, Consultant is responsible for retaining all final documents 

and other final work product related to the Services for a period of not less than three (3) years from 

the date provided to Client.  Retention of any other documents, preliminary drafts, communications 

and any and all other work product provided to Client by Consultant is the responsibility of Client.  

Consultant has no responsibility to retain any drafts, notes, communications, emails or other writings 

created or received by Client in the course of performing the Services (other than the final documents 

and other final work product related to the Services and provided to Client for the term of years 

referenced above). 

7. Term and Termination.   

7.1 The initial term of this Agreement commences as of the Agreement Date and, unless 

terminated earlier pursuant to any of this Agreement's express provisions, will continue in effect until 

twelve (12) months from such date (the “Initial Term”). This Agreement will automatically renew for 

successive twelve (12) month terms unless earlier terminated as set forth in Section 7.2 or 7.3 or either 

party gives the other party written notice of non-renewal at least one hundred twenty (120) days prior 

to the expiration of the then-current term (each a “Renewal Term” and, collectively, together with the 

Initial Term, the “Term”).   

7.2 This Agreement may be terminated by either party for cause upon not less than forty-

five (45) days’ written notice given to and received by the other party, if the other party has materially 

breached this Agreement through no fault of the notifying party and fails to (i) commence correction 

of such material breach within thirty (30) days of receipt of the above-referenced written notice and 

(ii) diligently complete the correction thereafter.   
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7.3 In addition, either party may terminate this Agreement without cause upon not less 

than one hundred twenty (120) days’ written notice to the other party.   

7.4 On termination, Client will pay Consultant for all Fees and other compensation 

(including for Litigation Services) earned and/or incurred through the termination date and will 

thereafter timely pay Consultant for all other Fees and compensation to which Consultant may be 

entitled pursuant to this Agreement (including the Schedules hereto). 

8. Indemnification. 

  8.1 Consultant agrees to fully and promptly indemnify and hold harmless (but not defend) 

Client and each of its officers, employees and agents (collectively, “Client Group”) from and against 

any and all third-party liabilities, judgments, awards, losses, claims, damages, expenses, and costs 

(including, without limitation, for reasonable third-party attorneys’ fees and costs awarded in 

connection therewith) (each, a “Third-Party Liability”, and collectively, “Third-Party Liabilities”) 

directly or indirectly related to this Agreement and arising out of any negligent act or negligent 

omission, or reckless or willful misconduct, of Consultant or any of its directors, officers, employees, 

agents, direct and indirect equity holders, or affiliates (collectively, “Consultant Group”) under this 

Agreement; provided, that such obligations to indemnify and hold harmless are only to the extent 

Consultant admits in writing, or any of Consultant Group is found by a court of competent jurisdiction 

in a judgment which has become final and that is no longer subject to appeal or review, to have caused 

the above-described Third-Party Liability(ies).  In no event shall Consultant be obligated to defend 

any of Client Group or pay for any Client Group attorneys’ fees or other costs of defending against 

any such Third-Party Liabilities (“defense costs”), with exception of if Consultant is obligated to 

indemnify and hold harmless Client Group as described above in this Section 8.1 then Consultant 

shall also be responsible for the defense costs incurred by Client Group for the related matter.  

Consultant’s duty to indemnify and hold harmless Client shall not apply to claims for liability which 

arise from the issuance or non-issuance of any registration, license, permit, or exemption. 

  

  8.2 Client agrees to fully and promptly indemnify and hold harmless (but not defend) each 

of Consultant Group from and against any and all Third-Party Liabilities directly or indirectly related 

to this Agreement and arising out of any negligent act or negligent omission, or reckless or willful 

misconduct, of any of Client Group under this Agreement; provided, that such obligations to indemnify 

and hold harmless are only to the extent Client admits in writing, or any of Client Group is found by a 

court of competent jurisdiction in a judgment which has become final and that is no longer subject to 

appeal or review, to have caused the above-described Third-Party Liability(ies).  In no event shall Client 

be obligated to defend any of Consultant Group or pay for any Consultant Group attorneys’ fees or 

other costs of defending against any such Third-Party Liabilities (“defense costs”), with exception of if 

Client is obligated to indemnify and hold harmless Consultant Group as described above in this Section 

8.2 then Client shall also be responsible for the defense costs incurred by Consultant Group for the 

related matter. 

 

9. Liability Limitations; Governing Law; Dispute Resolution.  

  9.1 To the maximum extent permitted by law and notwithstanding anything to the contrary 

in this Agreement: 
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   9.1.1         Except as may otherwise be expressly set forth in this Agreement, 

Consultant makes no warranty of any kind with respect to the Services or the Software, express or 

implied.  Consultant hereby disclaims all other warranties, express or implied, including the implied 

warranties of merchantability, fitness for a particular purpose, title and non infringement.  Consultant 

disclaims all warranties and responsibility for third party software. 

 

             9.1.2         Notwithstanding anything to the contrary, in no event will Consultant be 

(a) liable for claims, liabilities or damages (i) that could not reasonably have been foreseen upon entry 

into this Agreement; (ii) arising from any action or inaction by Consultant in response to specific 

direction from Client; (iii) in connection with any Client monies not collected by Consultant;  nor (iv) 

in connection with the issuance, non-issuance or revocation of any registration, license, permit, or 

exemption; nor (b) required to provide a defense in connection with any indemnification or hold 

harmless provisions under this Agreement. 

 

                      9.1.3         Without limitation on any statue of limitations that expire in less than 

three years, no claim may be brought by Client against any one or more of Consultant Group arising 

out of this Agreement (including, without limitation, in connection with the Services or the Software) 

more than three years after the date upon which Client has actual knowledge of the first occurrence 

of the action or inaction giving rise to such claim (whether relating to the Services, the Software or 

otherwise). 

 

            9.1.4         Client acknowledges this Agreement is with Consultant in its capacity as a 

corporation or a limited liability company, and Client agrees that in no event will it seek to hold any of 

the Consultant Group (other than Consultant) responsible for any obligations under this Agreement. 

   

9.2 The law of the State will govern the validity of this Agreement, its interpretation and 

performance, and any other claims related to it, without regard to the State’s conflict of laws rules. 

Venue for any legal action arising out of this Agreement will be proper only in the State courts or the 

federal courts located within the State. The parties hereby submit to the exclusive jurisdiction of such 

courts and waive any other venue to which either party might be entitled by domicile or otherwise.  

Both parties waive the right to a jury trial in an action to enforce, interpret or construe this Agreement.   

9.3 If either party is required to bring legal action to enforce its rights under this 

Agreement or as the result of a breach of this Agreement, the costs and expenses of the prevailing 

party, including reasonable attorneys’ fees, will be paid by the non-prevailing party. 

9.4 A breach of this Agreement by either party may cause the other party hereto irreparable 

harm, the amount of which may be difficult to ascertain, and therefore such other party will have the 

right to apply to a court of competent jurisdiction for specific performance and/or an order restraining 

and enjoining any further breach and for such other relief as such other party may deem appropriate.  

Such right is in addition to the remedies otherwise available to such other party at law or in equity.  

The parties hereto expressly waive the defense that a remedy in damages will be adequate and any 

requirement in an action for specific performance or injunction hereunder for the posting of a bond. 

10. General Legal Provisions. 

10.1 Authorization to Proceed.  Each Schedule must be signed by both Client and 

Consultant before such Schedule will be binding on the parties hereto. 
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10.2 Force Majeure.  Consultant is not responsible for damages or delay in performance 

caused by acts of God, strikes, lockouts, accidents or other events beyond the control of Consultant. 

10.3 Amendment; Waiver.  Any provisions of this Agreement (including, without 

limitation, any Schedules or provisions within any Schedules) may be amended or terminated if in 

writing and signed by both Client and Consultant.  No waiver by any party of any default, 

misrepresentation or breach of warranty or covenant hereunder, whether intentional or not, will be 

deemed to be valid unless acknowledged by such party in writing, and such waiver will not extend to 

any prior or subsequent default, misrepresentation or breach of warranty or covenant hereunder or 

affect in any way any rights arising by virtue of any prior or subsequent such occurrence.   

10.4 Severability and Survival.  If any provision in this Agreement is held illegal, invalid 

or unenforceable, the enforceability of the remaining provisions will not be impaired thereby.  

Notwithstanding any other provisions of this Agreement (including, without limitation, Section 7), 

Sections 3, 5.5, 6, 7, 8, 9 and 10 will survive the termination of this Agreement. 

10.5 No Third-Party Beneficiaries; Services Limited to Agreement.  Except as set forth in 

Section 8, this Agreement gives no rights or benefits to anyone other than Client and Consultant and 

has no third-party beneficiaries.  The Services to be performed for Client by Consultant are defined 

solely by this Agreement (including the Schedules), and not by any other contract or agreement that 

may be associated with performing the Services. 

10.6 Assignment.  This is a bilateral personal services agreement.  Neither party will have 

the power to or will assign any of the duties or rights or any claim arising out of or related to this 

Agreement, whether arising in tort, contract or otherwise, without the written consent of the other 

party.  Any unauthorized assignment is void and unenforceable.  This Agreement is binding on the 

successors and assigns of the parties hereto. 

10.7 Notices. All notices under this Agreement must be in writing and will be deemed to 

have been given when such notice is received (i) from United States Postal Service First Class 

Certified Mail, Return Receipt Requested, (ii) by courier service, or (iii) by email; provided, however, 

that notices received on a weekend or holiday or on a business day after 4:00 p.m. local time will be 

deemed to have been received on the next business day.  Notices will, unless another address is 

specified in writing, be sent to the addresses indicated below (each of which must include a street 

address and an email address):  Consultant:  Hinderliter De Llamas & Associates (HdL), Attn: George 

Bonnin, Email: gbonnin@hdlcompanies.com; and Client: ________________________________, 

Attn: _______________, Email: ___________. 

10.8 Entire Agreement; Conflict.  This Agreement (including any Schedules dated as of the 

Agreement Date or hereafter) constitutes the entire agreement between the parties and supersedes any 

prior understandings, agreements, or representations by or between the parties, written or oral, to the 

extent they have related in any way to the subject matter hereof.  Should there ever be a conflict 

between the terms and conditions of the Schedule(s) and the remainder of this Agreement, the terms 

and conditions of the remainder of this Agreement will prevail and be controlling. 

10.9 Counterparts; Electronic Signatures; Authority.  This Agreement may be signed in any 

number of counterparts, each of which will constitute an original and all of which, when taken 

together, will constitute one agreement.  Any signed signature pages of this Agreement transmitted 
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by email or other electronic means in a portable document format (PDF) or other clear and visible 

electronic format will have the same legal effect as an original.  Each of the persons signing on behalf 

of a party hereto represents that he or she has the authority to sign this Agreement on such party’s 

behalf. 

10.10 No Adverse Construction.  Both parties acknowledge having had the opportunity to 

participate in the drafting of this Agreement.  This Agreement will not be construed against either 

party based upon authorship.  The section headings contained in this Agreement are inserted for 

convenience only and will not affect in any way the meaning or interpretation of this Agreement. 

 

 

[Signatures are on the next page] 
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IN WITNESS WHEREOF, the parties hereto have entered into this Agreement through their 

duly authorized representatives as of the Agreement Date. 

CONSULTANT: 

 

Hinderliter De Llamas & Associates (HdL) 

 

 

 

By:                                               

Its:                                               

 

By:                                               

Its:                                               

CLIENT: 

 

____________________________ 

 

 

 

By:                                               

Its:                                               

 

By:                                               

Its:                                               

 

[Any Schedule or Schedules may (but is/are not required to) be attached hereto] 
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SCHEDULE E – This Schedule E provides the scope of Services and Fees for tax and fee administration related 

to lodging tax pursuant to the Master Services Agreement dated __________, 2023 (“MSA”). 

The MSA includes the main body of the MSA, this Schedule, and all other Schedules to the MSA. Terms not 

otherwise defined herein have the definitions given to them within the main body of the MSA. 

SCOPE OF SERVICES 

Consultant will provide the following Services relative to Client’s lodging tax administration.  

1. Operations Management Services 

1.1. Establish and maintain database of Client lodging providers. 

1.2. Receive and process registrations, tax returns and payments in a timely fashion. 

1.3. Provide lodging providers multiple options for submitting registrations, tax returns, payments, or 

support requests (including via website, email, mail, phone, and fax. Consultant tax specialists will 

be available for live interactions Monday through Friday, 8:00am to 5:00pm Pacific). 

1.4. Remit revenue to Client no less than monthly. 

1.5. Provide Client staff access to website portal offering lodging provider registry inquiry and reporting 

capabilities. 

1.6. Endeavor to ensure accurate filings of returns by consistently monitoring returns, providing 

compliance audits, and educating lodging providers as mutually agreed to by Client and Consultant. 

1.7. Provide analysis reports monthly and annually provide revenue trends and key insights on Client 

lodging providers. 

2. Online Payment Processing – Consultant’s services include PCI compliant payment processing services 

powered by FIS Global, which supports both credit card and eCheck transactions. 

2.1. Client Responsibilities 

2.1.1. As a condition to its receipt of the Service, Client shall execute and deliver any and all 

applications, agreements, certifications or other documents required by FIS Global, Networks or 

other third parties whose consent or approval is necessary for the processing of Transactions by 

FIS Global. “Network” is an entity or association that operates, under a common service mark, 

a system which permits participants to authorize, route, and settle Transactions among 

themselves, including, for example, networks operated by VISA USA and Mastercard, Inc., 

NYCE Corporation, American Express, and Discover. 

2.1.2. Client hereby grants Consultant the full right, power and authority to request, receive and review 

any Data or records reflected in a Transaction report.  Client represents and warrants that it has 

the full right and authority to grant these rights. 
 

FEES 

3. Operations Management Services 

3.1. Fees for performing operations management Services shall be $981.00 per year for each filing 

property + CPI. 

3.2. Fees will be increased as of January 1st of each calendar year with reference to the 12-month percent 

change in the most recently published annual Consumer Price Index for each city region. Each annual 

increase in the Fees will be equal to the greater of two percent (2%) or the actual CPI Change and the 

lesser of ten percent (10%) or the actual CPI Change.  For example, if the actual CPI Change is 1.5%, 

then the annual increase will be 2%, if the actual CPI Change is 3.5%, then the annual increase will 

be 3.5%, and if the actual CPI Change is 12%, then the annual increase will be 10%. 
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3.3. Fees related to travel and lodging expenses are billed at cost and apply to all meetings (including 

implementation, training, operations and support). 

3.4. Fees will be invoiced monthly to Client for Services performed during the prior month. Fees will be 

netted out of Client’s monthly revenue disbursement. Client will submit payment for any balance due 

to Consultant within 30 days of receiving the invoice. 

4. Payment Processing – Consultant will configure payment processing services to utilize either a taxpayer 

funded model (convenience fee) or Client funded model, as directed by Client.  Client may switch between 

these models upon written request to Consultant.  Fees for each of these payment processing models are 

detailed here. 

4.1. Taxpayer funded model – Client authorizes Consultant to collect each convenience fee from the 

taxpayer at time of payment. 

4.1.1. Credit and debit card processing – 2.9% of transaction amount, minimum of $2.00 

4.1.2. ACH/eCheck processing - $1.25 per transaction 

4.2. Client funded 

4.2.1. Credit and debit card processing – 2.9% of transaction amount 

4.2.2. ACH/eCheck processing - $0.50 per transaction 

4.3. Returned payments/NSF fee – Each occurrence of a card chargeback, returned payment or insufficient 

funds will incur a fee of $25.00, to be applied to the taxpayers account. 

4.4. Consultant reserves the right to review and adjust pricing related to payment processing services on 

an annual basis. Consultant will communicate any such adjustment to Client in writing, with 60 days 

advance notice. Items that will be considered in the review of fees may include, but are not limited 

to: regulatory changes, card association rate adjustments, card association category changes, 

bank/processor dues and assessments, average consumer payment amounts, card type utilization, and 

costs of service. 
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IN WITNESS WHEREOF, the parties hereto have entered into this Schedule E to the MSA through 

their duly authorized representatives as of ___________, 2023. 

CONSULTANT: 

 

Hinderliter De Llamas & Associates (HdL) 

 

 

 

By: _________________________                                               

Its: _________________________                                              

 

By: _________________________                                               

Its: _________________________                                              

CLIENT: 

 

____________________________ 

 

 

 

By: ________________________                                               

Its: ________________________                                               

 

By: ________________________                                               

Its: ________________________                                               

 

  

 

Page 29 of 268

BHarmon_6
Highlight

BHarmon_7
Highlight

BHarmon_8
Highlight

BHarmon_9
Highlight

BHarmon_10
Highlight

BHarmon_11
Highlight



To: Mayor and Council 

Date: November 28, 2023 

Agenda Item: Consideration of Ordinance to place a 'Soft Freeze' on new 
entries into the City of Newnan Defined Benefit Pension Plan 

 Prepared By: Cleatus Phillips, City Manager 

 
Purpose: 
Consideration of Ordinance to place a 'Soft Freeze' on new entries into the City of Newnan Defined 
Benefit Pension Plan. 
 
Background: 
The City of Newnan Retirement Committee has been working to develop a new 401a Defined 
Contribution Plan for all new City employees hired on or after January 1, 2024. In order to move new 
hires into the Defined Contribution Plan, we are required to approve an Adoption Agreement and 
General Addendum placing a freeze on new entries into the Pension Plan.  Current employees and 
officials will not be impacted by this freeze.  
 
Funding: 
In the 401a Plan, the City will contribute a base 10% of the employees' base salary and upto an 
additional 3% in matching dollars.  In the current Pension Plan, the City is contributing 14.65% of the 
employees' annual compensation and this number is expected to increase in the upcoming years.    
 
Recommendation: 
Approve Adoption Agreement and General Addendum as presented.  
 
Attachments: 
1. Newnan CL 11 10 2023 
2. Newnan AA 11 10 2023 
3. Newnan General Addendum 11 10 2023 
 
Previous Discussion with Council: 
N/A 
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      November 10, 2023 
 
TRANSMITTED VIA E-MAIL 
(eemerson@mmmlaw.com) 
 
Mr. Edmund Emerson  
Morris, Manning & Martin, LLP 
1600 Atlanta Financial Center 
3343 Peachtree Road, NE 
Atlanta, Georgia 30326 
 
RE: City of Newnan Defined Benefit Retirement Plan; Amendment to 

Freeze Plan to New Entrants and Participants Returning to Service on 
or after January 1, 2024 

 
Dear Mr. Emerson: 
 
Per the city’s request, attached please find a draft Adoption Agreement and General 
Addendum for the city of Newnan’s Georgia Municipal Employees Benefit System 
(“GMEBS”) Defined Benefit Retirement Plan (“Plan”). The amendment to the Plan 
prohibits participation in the Plan by employees and elected officials who are 
initially employed or reemployed by the city, or initially take office or return to 
office (following vacation of office), on or after January 1, 2024. Current active 
participants will remain in the Plan as long as they continue to meet the Plan’s 
eligibility requirements, and as long as they do not terminate employment or vacate 
office and return to service with the city on or after January 1, 2024 (see Adoption 
Agreement, pp. 5-6 and Sections 2 and 14 of the General Addendum). An 
employee who is employed with the city as of December 31, 2023, but does not 
satisfy the Plan’s eligibility requirements (e.g., hour per week or month per year 
requirement) on that date, and who, without terminating and becoming reemployed, 
satisfies the Plan’s eligibility requirements on or after January 1, 2024, will 
participate in the Plan upon satisfying the eligibility requirements. 
 
If any employees or elected officials who are in service with the city on December 
31, 2023, terminate employment or vacate office and return to service on or after 
January 1, 2024, or if any former employees or elected officials not currently in 
service with the city return to service on or after January 1, 2024, they will not be 
eligible to participate in the Plan with respect to service and earnings, as applicable, 
with the city after returning to service. Instead, their eligibility for retirement, 
disability and pre-retirement death benefits and the amount of benefits payable 
under the Plan, if any, with respect to service with the city before returning to 
service will be determined in accordance with the applicable terms of the Plan in 
effect as of the date they most recently terminated employment or vacated office, as 
well as their credited service and final average earnings, as applicable, as of that 
date.  
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Mr. Edmund Emerson 
November 10, 2023 
Page 2 
 
Service and earnings after the date they return to service will not be taken into account for any 
purpose under the Plan (e.g., for purposes of vesting, meeting benefit eligibility requirements or 
computing the amount of benefits payable under the Plan). See General Addendum Sections 2 
and 14. 
 
Credited service with other GMEBS Retirement Fund employers (GMEBS portability service) 
will continue to be taken into account (solely for purposes of determining vesting and benefit 
eligibility) only for the following participants: (1) employees and elected officials who are in 
service with the city as of December 31, 2023; and (2) former participants not in service with the 
city as of January 1, 2024, who previously participated in the Plan. However, if any of these 
participants return to service with the city on or after January 1, 2024, their portability service 
credit, i.e., their ability to receive credit for service with other GMEBS member employers, will 
be frozen as of the date they return to service. See General Addendum subsection 2(g). 
 
The Adoption Agreement provides that the amended Plan documents will become effective 
January 1, 2024. Please note that per O.C.G.A. § 47-5-40, the Adoption Agreement has been 
drafted in the form of an ordinance. Both the Adoption Agreement and General Addendum 
must be adopted for the amendment to be effective. 
 
If the draft Adoption Agreement and General Addendum are acceptable, please have the 
designated representatives sign and date each document where indicated (Adoption Agreement, 
p. 38 and General Addendum, p. 7). Next, please scan and email both documents to Gina 
Gresham at rgresham@gacities.com. GMEBS will then countersign both documents and return 
electronic copies to you. Please note, GMEBS will not execute documents that have been edited 
by the city. If the documents require revisions, please let us know before adopting them.  
 
If you have any questions about the information provided in this letter or require further 
information, please feel free to contact me at (678) 686-6212 or ghall@gacities.com.  

 
Sincerely, 

   
  Gwin Hall  

Senior Associate General Counsel 
 

Encl.  
 
C: Ms. Nanette Freeman, Pension Committee Secretary, City of Newnan (w/ encl.) 
 Ms. Marinetty Bienvenu, Director, Employee Benefit Services (w/o encl.)  
 Ms. Michelle Warner, Director, Retirement Field Services and DC Program (w/o encl.)  
 Mr. Kevin Jeselnik, Assistant General Counsel (w/o encl.)  
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I.  AN ORDINANCE 

An Ordinance to amend and restate the Retirement Plan for the Employees of the City of 
Newnan, Georgia, in accordance with and subject to the terms and conditions set forth in the 
attached Adoption Agreement, any Addendum to the Adoption Agreement, the Georgia 
Municipal Employees Benefit System (GMEBS) Basic Plan Document, and the GMEBS Trust 
Agreement. When accepted by the authorized officers of the City of Newnan and GMEBS, the 
foregoing shall constitute a Contract between the City of Newnan and GMEBS, all as authorized 
and provided by O.C.G.A. § 47-5-1 et seq. 

BE IT ORDAINED by the Mayor and Council of the City of Newnan, Georgia, and it is 
hereby ordained by the authority thereof: 

Section 1. The Retirement Plan for the Employees of the City of Newnan, Georgia, is 
hereby amended and restated as set forth in and subject to the terms and conditions stated in the 
following Adoption Agreement, any Addendum to the Adoption Agreement, the Georgia 
Municipal Employees Benefit System (GMEBS) Basic Plan Document, and the GMEBS Trust 
Agreement. 

 
 
 

Ordinance continued on page 38 
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II.  GMEBS DEFINED BENEFIT RETIREMENT PLAN 

ADOPTION AGREEMENT 

1.  ADMINISTRATOR 

Georgia Municipal Employees Benefit System 
201 Pryor Street, SW 

Atlanta, Georgia 30303 
Telephone:  404-688-0472 
Facsimile:  404-577-6663 

 
2.  ADOPTING EMPLOYER 

Name:  City of Newnan, Georgia 

3.  GOVERNING AUTHORITY 

Name: Mayor and Council  
Address: P.O. Box 1193, Newnan, GA 30264-1193  
Phone: (770) 253-2682  
Facsimile: (770) 254-2353 
 

4.  PLAN REPRESENTATIVE 

[To represent Governing Authority in all communications with GMEBS and Employees] 
(See Section 2.49 of Basic Plan Document)  

 
 
Name:  City Manager 
Address: P.O. Box 1193, Newnan, GA 30264-1193  
Phone: (770) 253-2682  
Facsimile: (770) 254-2353 
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5.  PENSION COMMITTEE 

[Please designate members by position. If not, members of Pension Committee shall be 
determined in accordance with Article XIV of the Basic Plan Document] 

 
The Pension Committee shall be comprised of three (3) Employees appointed by the 
Governing Authority. 
 
Pension Committee Secretary: Human Resources Director 
Address: P.O. Box 1193, Newnan, GA 30264-1193  
Phone: (770) 253-2682  
Facsimile: (770) 254-2353 

6.  TYPE OF ADOPTION 

This Adoption Agreement is for the following purpose (check one): 

 This is a new defined benefit plan adopted by the Adopting Employer for its Employees.  
This plan does not replace or restate an existing defined benefit plan. 

 This is an amendment and restatement of the Adopting Employer's preexisting 
non-GMEBS defined benefit plan. 

 This is an amendment and restatement of the Adoption Agreement previously adopted by 
the Employer, as follows (check one or more as applicable): 

 To update the Plan to comply with the PATH Act, and other applicable federal 
laws and guidance under IRS Notice 2020-14 (the 2020 Cumulative List). 

 To make the following amendments to the Adoption Agreement (must specify 
below revisions made in this Adoption Agreement; all provisions must be 
completed in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): This is 
an amendment to prohibit participation in the Plan by Regular Employees 
who are initially employed or become reemployed by the Employer on or 
after January 1, 2024, with respect to their period(s) of employment or 
reemployment commencing on or after such date, and to prohibit 
participation in the Plan by elected or appointed members of the Governing 
Authority who first take office or return to office (following vacation of 
office) on or after January 1, 2024, with respect to their period(s) of service 
commencing on or after such date (see Adoption Agreement pp. 5-6 and 
General Addendum Sections 2 and 14). 
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7.  EFFECTIVE DATE 

NOTE: This Adoption Agreement and any Addendum, with the accompanying Basic Plan 
Document, is designed to comply with Internal Revenue Code Section 401(a), as applicable to a 
governmental qualified defined benefit plan, and is part of the GMEBS Defined Benefit 
Retirement Plan. Plan provisions designed to comply with certain provisions of the Protecting 
Americans from Tax Hikes Act of 2015 ("PATH Act"); and Plan provisions designed to comply 
with certain provisions of additional changes in federal law and guidance from the Internal 
Revenue Service under Internal Revenue Service Notice 2020-14 (the 2020 Cumulative List) are 
effective as of the applicable effective dates set forth in the Adoption Agreement and Basic Plan 
Document. By adopting this Adoption Agreement, with its accompanying Basic Plan Document, 
the Adopting Employer is adopting a plan document intended to comply with Internal Revenue 
Code Section 401(a), as updated by the PATH Act and the 2020 Cumulative List with the 
applicable effective dates. 

(1) Complete this item (1) only if this is a new defined benefit plan which does not replace 
or restate an existing defined benefit plan.   

The effective date of this Plan is      . 
(insert effective date of this Adoption Agreement but not earlier than the first day of 
the current Plan Year in which the Plan is adopted). 

(2) Complete this item (2) only if this Plan is being adopted to replace a non-GMEBS 
defined benefit plan.   

Except as otherwise specifically provided in the Basic Plan Document or in this Adoption 
Agreement, the effective date of this restatement shall be       (insert effective date of 
this Adoption Agreement but not earlier than the first day of the current Plan Year in 
which the Plan is adopted (unless a retroactive corrective amendment is permitted 
under EPCRS, Rev. Proc. 2021-30 (or subsequent updated guidance)). This Plan is 
intended to replace and serve as an amendment and restatement of the Employer’s 
preexisting plan, which became effective on       (insert original effective date of 
preexisting plan). 

(3) Complete this item (3) only if this is an amendment and complete restatement of the 
Adopting Employer's existing GMEBS defined benefit plan.   

Except as otherwise specifically provided in the Basic Plan Document or in this Adoption 
Agreement, the effective date of this restatement shall be January 1, 2024 (insert effective 
date of this Adoption Agreement but not earlier than the first day of the current Plan 
Year in which the Plan is adopted (unless a retroactive corrective amendment is 
permitted under EPCRS, Rev. Proc. 2021-30 (or subsequent updated guidance)).  

This Plan is adopted as an amendment and restatement of the Employer's preexisting 
GMEBS Adoption Agreement, which became effective on December 1, 2023 (insert 
effective date of most recent Adoption Agreement preceding this Adoption 
Agreement).   
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The Employer's first Adoption Agreement became effective July 1, 2003 (insert effective 
date of Employer's first GMEBS Adoption Agreement).  The Employer's GMEBS Plan 
was originally effective April 1, 1990 (insert effective date of Employer's original 
GMEBS Plan). (If the Employer's Plan was originally a non-GMEBS Plan, then the 
Employer's non-GMEBS Plan was originally effective       (if applicable, insert 
effective date of Employer's original non-GMEBS Plan).)  

8.  PLAN YEAR 

Plan Year means (check one): 

 Calendar Year 
 Employer Fiscal Year commencing  . 
 Other (must specify month and day commencing): April 1. 

9.  CLASSES OF ELIGIBLE EMPLOYEES 

Only Employees of the Adopting Employer who meet the Basic Plan Document's 
definition of "Employee" may be covered under the Adoption Agreement.  Eligible Employees 
shall not include non-governmental employees, independent contractors, leased employees, 
nonresident aliens, or any other ineligible individuals, and this Section 9 must not be completed 
in a manner that violates the "exclusive benefit rule" of Internal Revenue Code 
Section 401(a)(2). 

A. Eligible Regular Employees 

Regular Employees include Employees, other than elected or appointed members of the 
Governing Authority or Municipal Legal Officers, who are regularly employed in the services of 
the Adopting Employer.  Subject to the other conditions of the Basic Plan Document and the 
Adoption Agreement, the following Regular Employees are eligible to participate in the Plan 
(check one): 

 ALL - All Regular Employees, provided they satisfy the minimum hour and other 
requirements specified under "Eligibility Conditions" below. 

 ALL REGULAR EMPLOYEES EXCEPT for the following employees (must specify; 
specific positions are permissible; specific individuals may not be named): Regular 
Employees who are initially employed on or after January 1, 2024, are not eligible to 
participate in the Plan for any purpose. Current or former Regular Employees (i.e., 
Regular Employees initially employed before January 1, 2024) who are reemployed 
on or after January 1, 2024, shall not participate in the Plan for any purpose 
following the date on which they are initially reemployed on or after January 1, 2024. 
See General Addendum Sections 2 and 14. 

 
B. Elected or Appointed Members of the Governing Authority 

An Adopting Employer may elect to permit participation in the Plan by elected or appointed 
members of the Governing Authority and/or Municipal Legal Officers, provided they otherwise 
meet the Basic Plan Document's definition of "Employee" and provided they satisfy any other 
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requirements specified by the Adopting Employer.  Municipal Legal Officers to be covered must 
be specifically identified by position.  Subject to the above conditions, the Employer hereby 
elects the following treatment for elected and appointed officials: 

(1) Elected or Appointed Members of the Governing Authority (check one): 

 ARE NOT eligible to participate in the Plan. 

 ARE eligible to participate in the Plan. 

Please specify any limitations on eligibility to participate here (e.g., service on or after certain 
date, or special waiting period provision):  Members of the Governing Authority who initially 
take office on or after January 1, 2024, are not eligible to participate in the Plan for any 
purpose. Current or former members of the Governing Authority (i.e., members of the 
Governing Authority who initially held office before January 1, 2024) who return to office 
(following vacation of office) on or after January 1, 2024, shall not participate in the Plan 
for any purpose following the date on which they initially hold office or return to office 
(following vacation of office) on or after January 1, 2024. See General Addendum Sections 
2 and 14. 
 

(2) Municipal Legal Officers (check one): 

 ARE NOT eligible to participate in the Plan. 

 ARE eligible to participate in the Plan.  The term "Municipal Legal Officer" shall include 
only the following positions (must specify - specific positions are permissible; specific 
individuals may not be named):   _____________________________. 

 
Please specify any limitations on eligibility to participate here (e.g., service on or after certain 
date) (must specify in a manner that satisfies the definite written program requirement of 
Treasury Regulation 1.401-1(a)(2) and the definitely determinable requirement of Treasury 
Regulation 1.401-1(b)(1)(i)):   . 
 

10.  ELIGIBILITY CONDITIONS 

A. Hours Per Week (Regular Employees) 

The Adopting Employer may specify a minimum number of work hours per week which 
are required to be scheduled by Regular Employees in order for them to become and remain 
"Eligible Regular Employees" under the Plan.  It is the responsibility of the Adopting 
Employer to determine whether these requirements are and continue to be satisfied.  The 
Employer hereby elects the following minimum hour requirement for Regular Employees:  

 No minimum 
 20 hours/week (regularly scheduled) 
 30 hours/week (regularly scheduled) 
 Other: _________________ (must not exceed 40 hours/week regularly scheduled) 
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Exceptions:  If a different minimum hour requirement applies to a particular class or classes of 
Regular Employees, please specify below the classes to whom the different requirement applies 
and indicate the minimum hour requirement applicable to them.  

Class(es) of Regular Employees to whom exception applies (must specify - specific positions 
are permissible; specific individuals may not be named): Employees initially employed 
prior to November 1, 1994. 

Minimum hour requirement applicable to excepted Regular Employees: 

 No minimum 
 20 hours/week (regularly scheduled) 
 30 hours/week (regularly scheduled) 
 Other: _________________ (must not exceed 40 hours/week regularly scheduled) 

B. Months Per Year (Regular Employees) 

The Adopting Employer may specify a minimum number of work months per year which 
are required to be scheduled by Regular Employees in order for them to become and remain 
"Eligible Employees" under the Plan.  It is the responsibility of the Adopting Employer to 
determine whether these requirements are and continue to be satisfied.  The Employer 
hereby elects the following minimum requirement for Regular Employees: 

 No minimum 
 At least 5 months per year (regularly scheduled)  

 
Exceptions:  If different months per year requirements apply to a particular class or classes of 
Regular Employees, the Employer must specify below the classes to whom the different 
requirements apply and indicate below the requirements applicable to them. 

Regular Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named): ________________________________. 

The months to year requirement for excepted class(es) are: 

 No minimum 
 At least _______ months per year (regularly scheduled)  

 
11.  WAITING PERIOD 

Except as otherwise provided in Section 4.02(b) of the Basic Plan Document, Eligible Regular 
Employees shall not have a waiting period before participating in the Plan. Likewise, elected or 
appointed members of the Governing Authority and Municipal Legal Officers, if eligible to 
participate in the Plan, shall not have a waiting period before participating in the Plan. 

12.  ESTABLISHING PARTICIPATION IN THE PLAN 

Participation in the Plan is considered mandatory for all Eligible Employees who satisfy 
the eligibility conditions specified in the Adoption Agreement, except as provided in 
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Section 4.03(e) of the Basic Plan Document. However, the Employer may specify below that 
participation is optional for certain classes of Eligible Employees, including Regular Employees, 
elected or appointed members of the Governing Authority, Municipal Legal Officers, City 
Managers, and/or Department Heads. If participation is optional for an Eligible Employee, then 
in order to become a Participant, the Employee must make a written election to participate within 
120 days after employment, election or appointment to office, or if later, the date the Employee 
first becomes eligible to participate in the Plan. The election is irrevocable, and the failure to 
make the election within the 120 day time limit shall be deemed an irrevocable election not to 
participate in the Plan.   

Classes for whom participation is optional (check one): 

 None (Participation is mandatory for all Eligible Employees except as provided in 
Section 4.03(e) of the Basic Plan Document). 

 Participation is optional for the following Eligible Employees (must specify - 
specific positions are permissible; specific individuals may not be named; all 
positions or classes specified must be Eligible Employees): __________________. 

13.  CREDITED SERVICE 

In addition to Current Credited Service the Adopting Employer may include as Credited 
Service the following types of service: 

A. Credited Past Service with Adopting Employer 

Credited Past Service means the number of years and complete months of Service with the 
Adopting Employer prior to the date an Eligible Employee becomes a Participant which are 
treated as credited service under the Plan. 

(1) Eligible Employees Employed on Original Effective Date of GMEBS Plan.  
With respect to Eligible Employees who are employed by the Adopting Employer on the original 
Effective Date of the Employer's GMEBS Plan, Service with the Adopting Employer prior to the 
date the Eligible Employee becomes a Participant (including any Service prior to the Effective 
Date of the Plan) shall be treated as follows (check one):   

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service). 

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), except for Service rendered prior to 
____________________________ (insert date).  

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), except as follows (must specify other 
limitation in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 
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 No Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service). 

(2) Previously Employed, Returning to Service after Original Effective Date.  If 
an Eligible Employee is not employed on the original Effective Date of the Employer's GMEBS 
Plan, but returns to Service with the Adopting Employer sometime after the Effective Date, said 
Eligible Employee's Service prior to becoming a Participant (including any Service prior the 
Effective Date) shall be treated as follows (check one): 

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), subject to any limitations imposed above with 
respect to Eligible Employees employed on the Effective Date. 

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), provided that after returning to employment, 
the Eligible Employee performs Service equal to the period of the break in 
Service or one (1) year, whichever is less.  Any limitations imposed above with 
respect to Eligible Employees employed on the Effective Date shall also apply.   

 No Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service). 

Other limitation(s) on Recognition of Credited Past Service (must specify in a manner that 
satisfies the definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): In 
addition to the above limitations, Credited Past Service shall not include any tenure of 
office as an elected or appointed member of the Governing Authority unless the Participant 
was serving as an elected or appointed member of the Governing Authority of Eligible 
Regular Employee on April 1, 1990. 

(3) Eligible Employees Initially Employed After Effective Date. If an Eligible 
Employee's initial employment date is after the original Effective Date of the Employer's 
GMEBS Plan, said Employee's Credited Past Service shall include only the number of years and 
complete months of Service from the Employee's initial employment date to the date the 
Employee becomes a Participant in the Plan. 

(4) Newly Eligible Classes of Employees. If a previously ineligible class of 
Employees becomes eligible to participate in the Plan, the Employer must specify in an 
addendum to this Adoption Agreement whether and to what extent said Employees' prior service 
with the Employer shall be treated as Credited Past Service under the Plan. 

B. Prior Military Service 

Note: This Section does not concern military service required to be credited under 
USERRA – See Section 3.02 of the Basic Plan Document for rules on the crediting of 
USERRA Military Service. 

(1) Credit for Prior Military Service. 
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The Adopting Employer may elect to treat military service rendered prior to a Participant's initial 
employment date or reemployment date as Credited Service under the Plan. Unless otherwise 
specified by the Employer under "Other Conditions" below, the term "Military Service" shall be 
as defined in the Basic Plan Document. Except as otherwise required by federal or state law or 
under "Other Conditions" below, Military Service shall not include service which is credited 
under any other local, state, or federal retirement or pension plan. 

Military Service credited under this Section shall not include any service which is otherwise 
required to be credited under the Plan by federal or state law.  Prior Military Service shall be 
treated as follows (check one):  

 Prior Military Service is not creditable under the Plan (if checked, skip to 
Section 13.C. – Prior Governmental Service). 

 Prior Military Service shall be counted as Credited Service for the following 
purposes (check one or more as applicable): 

 Computing amount of benefits payable. 
 Meeting minimum service requirements for vesting. 
 Meeting minimum service requirements for benefit eligibility. 

(2) Maximum Credit for Prior Military Service. 

Credit for Prior Military Service shall be limited to a maximum of _____ years (insert number). 

(3) Rate of Accrual for Prior Military Service. 

Credit for Prior Military Service shall accrue at the following rate (check one): 

 One month of military service credit for every _______ month(s) (insert 
number) of Credited Service with the Adopting Employer. 

 One year of military service credit for every _____ year(s) (insert number) of 
Credited Service with the Adopting Employer. 

 All military service shall be creditable (subject to any caps imposed above) after 
the Participant has completed _______ years (insert number) of Credited Service 
with the Employer. 

 Other requirement (must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

(4) Payment for Prior Military Service Credit (check one): 

 Participants shall not be required to pay for military service credit. 

 Participants shall be required to pay for military service credit as follows: 
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 The Participant must pay ____% of the actuarial cost of the service credit 
(as defined below). 

 The Participant must pay an amount equal to (must specify in a manner 
that satisfies the definite written program requirement of Treasury 
Regulation 1.401-1(a)(2) and the definitely determinable requirement 
of Treasury Regulation 1.401-1(b)(1)(i)):  . 

 
Other Conditions for Award of Prior Military Service Credit (must specify in a manner that 
satisfies the definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

(5) Limitations on Service Credit Purchases. Unless otherwise specified in an 
Addendum to the Adoption Agreement, for purposes of this Section and Section 13.C. 
concerning prior governmental service credit, the term "actuarial cost of service credit" is 
defined as set forth in the Service Credit Purchase Addendum.  In the case of a service credit 
purchase, the Participant shall be required to comply with any rules and regulations established 
by the GMEBS Board of Trustees concerning said purchases. 

C. Prior Governmental Service 

Note: A Participant's prior service with other GMEBS employers shall be credited for 
purposes of satisfying the minimum service requirements for Vesting and eligibility for 
Retirement and pre-retirement death benefits as provided under Section 9.05 of the Basic 
Plan Document, relating to portability service. This Section 13(C) does not need to be 
completed in order for Participants to receive this portability service credit pursuant to 
Section 9.05 of the Basic Plan Document. 

(1) Credit for Prior Governmental Service. 

The Adopting Employer may elect to treat governmental service rendered prior to a Participant's 
initial employment date or reemployment date as creditable service under the Plan. Subject to 
any limitations imposed by law, the term "prior governmental service" shall be as defined by the 
Adopting Employer below. The Employer elects to treat prior governmental service as follows 
(check one): 

 Prior governmental service is not creditable under the Plan (if checked, skip to 
Section 13.D. – Unused Sick/Vacation Leave). 

 Prior governmental service shall be counted as Credited Service for the following 
purposes under the Plan (check one or more as applicable): 

 Computing amount of benefits payable. 
 Meeting minimum service requirements for vesting. 
 Meeting minimum service requirements for benefit eligibility. 
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(2) Definition of Prior Governmental Service. 

Prior governmental service shall be defined as follows (must specify in a manner that satisfies 
the definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): __________. 
 
Unless otherwise specified above, prior governmental service shall include only full-time service 
(minimum hour requirement same as that applicable to Eligible Regular Employees). 

(3) Maximum Credit for Prior Governmental Service. 

Credit for prior governmental service shall be limited to a maximum of ________ years (insert 
number). 

(4) Rate of Accrual for Prior Governmental Service Credit. 

Credit for prior governmental service shall accrue at the following rate (check one): 

 One month of prior governmental service credit for every _____ month(s) (insert 
number) of Credited Service with the Adopting Employer. 

 One year of prior governmental service credit for every _____ year(s) (insert 
number) of Credited Service with the Adopting Employer. 

 All prior governmental service shall be creditable (subject to any caps imposed 
above) after the Participant has completed _____ years (insert number) of 
Credited Service with the Adopting Employer. 

 Other requirement (must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): _______. 

 
(5) Payment for Prior Governmental Service Credit. 

  Participants shall not be required to pay for governmental service credit. 

 Participants shall be required to pay for governmental service credit as follows: 

 The Participant must pay ____% of the actuarial cost of the service credit. 
 The Participant must pay an amount equal to (must specify in a manner 

that satisfies the definite written program requirement of Treasury 
Regulation 1.401-1(a)(2) and the definitely determinable requirement 
of Treasury Regulation 1.401-1(b)(1)(i)): ________________________. 

 
Other Conditions for Award of Prior Governmental Service Credit (must specify in a manner 
that satisfies the definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 
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D. Leave Conversion for Unused Paid Time Off (e.g., Sick, Vacation, or Personal 
Leave) 

(1) Credit for Unused Paid Time Off. 

Subject to the limitations in Section 3.01 of the Basic Plan Document, an Adopting Employer 
may elect to treat accumulated days of unused paid time off for a terminated Participant, for 
which the Participant is not paid, as Credited Service. The only type of leave permitted to be 
credited under this provision is leave from a paid time off plan which qualifies as a bona fide 
sick and vacation leave plan (which may include sick, vacation or personal leave) and which the 
Participant may take as paid leave without regard to whether the leave is due to illness or 
incapacity. The Credited Service resulting from the conversion of unused paid time off must not 
be the only Credited Service applied toward the accrual of a normal retirement benefit under the 
Plan. The Pension Committee shall be responsible to certify to GMEBS the total amount of 
unused paid time off that is creditable hereunder.  

Important Note: Leave cannot be converted to Credited Service in lieu of receiving a cash 
payment. If the Employer elects treating unused paid time off as Credited Service, the conversion 
to Credited Service will be automatic, and the Participant cannot request a cash payment for the 
unused paid time off.   

The Employer elects the following treatment of unused paid time off: 

 Unused paid time off shall not be treated as Credited Service (if checked, skip to 
Section 14 – Retirement Eligibility). 

 The following types of unused paid time off for which the Participant is not paid 
shall be treated as Credited Service under the Plan (check one or more as 
applicable): 

  Unused sick leave 
  Unused vacation leave 
  Unused personal leave  
 Other paid time off (must specify in a manner that satisfies the definite 

written program requirement of Treasury Regulation 1.401-1(a)(2) and 
the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

(2) Minimum Service Requirement. 

In order to receive credit for unused paid time off, a Participant must meet the following 
requirement at termination (check one): 

 The Participant must be 100% vested in a normal retirement benefit. 
 The Participant must have at least _______ years (insert number) of Total 

Credited Service (not including leave otherwise creditable under this Section).  
 Other (must specify in a manner that satisfies the definite written program 

requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): The 
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Participant must be eligible for Early, Normal or Disability Retirement 
benefits, and have at least 20 years of Service at Termination. 

 
(3) Use of Unused Paid Time Off Credit. Unused paid time off for which the 

Participant is not paid shall count as Credited Service for the following purposes under the Plan 
(check one or more as applicable): 

 Computing amount of benefits payable. 
 Meeting minimum service requirements for vesting. 
 Meeting minimum service requirements for benefit eligibility. 

(4) Maximum Credit for Unused Paid Time Off. 

Credit for unused paid time off for which the Participant is not paid shall be limited to a 
maximum of 4 months (insert number). 

(5) Computation of Unused Paid Time Off. 

Unless otherwise specified by the Adopting Employer under "Other Conditions" below, each 
twenty (20) days of creditable unused paid time off shall constitute one (1) complete month of 
Credited Service under the Plan. Partial months shall not be credited. 

(6) Other Conditions (please specify, subject to limitations in Section 3.01 of 
Basic Plan Document; must specify in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable 
requirement of Treasury Regulation 1.401-1(b)(1)(i)): To be eligible to receive credit for 
unused sick leave hereunder, a Participant must Retire directly from active employment 
with the Employer such that the effective Retirement date is the first day of the month 
coinciding with or following the date of Termination. In no event will a Participant receive 
more than four (4) months of Credited Service for unused sick leave credited hereunder. 

14.  RETIREMENT ELIGIBILITY 

A. Early Retirement Qualifications 

Early retirement qualifications are (check one or more as applicable): 

 Attainment of age 55 (insert number) 

 Completion of 10 years (insert number) of Total Credited Service 

Exceptions:  If different early retirement eligibility requirements apply to a particular class or 
classes of Eligible Employees, the Employer must specify below the classes to whom the 
different requirements apply and indicate below the requirements applicable to them.  

Eligible Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named):  . 
 
Early retirement qualifications for excepted class(es) are (check one or more as applicable): 
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 Attainment of age _________ (insert number) 

 Completion of _________ years (insert number) of Total Credited Service 

B. Normal Retirement Qualifications 

Note: Please complete this Section and also list "Alternative" Normal Retirement 
Qualifications, if any, in Section 14.C. 

(1) Regular Employees 

Normal retirement qualifications for Regular Employees are (check one or more as applicable): 

 Attainment of age 65 (insert number) 

 Completion of 10 years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement.  This rule shall apply to (check 
one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): __________________________________________________________. 

Exceptions: If different normal retirement qualifications apply to a particular class or classes of 
Regular Employees, the Employer must specify below the classes to whom the different 
requirements apply and indicate below the requirements applicable to them.  

Class(es) of Regular Employees to whom exception applies (must specify - specific positions 
are permissible; specific individuals may not be named): Eligible Regular Employees 
initially employed before April 11, 1995. 

Normal retirement qualifications for excepted class(es) are (check one or more as applicable): 

 Attainment of age 65 (insert number) 

 Completion of 5 years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying Participant 
may commence receiving retirement benefits while in service without first incurring a Bona Fide 
Separation from Service), if Participant meets minimum age and service requirements specified 
immediately above and satisfies the minimum age parameters for In-Service Distribution 
described in Section 6.06(a)(3) of the Basic Plan Document, subject to applicable Plan 
provisions concerning recalculation and offset applied at re-retirement to account for the value of 
benefits received prior to re-retirement. This rule shall apply to (check one):   all Participants 
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 only the following class(es) of Participants (must specify - specific positions are 
permissible; specific individuals may not be named): ________________________________. 

(2) Elected or Appointed Members of Governing Authority 

Complete this Section only if elected or appointed members of the Governing Authority or 
Municipal Legal Officers are permitted to participate in the Plan. Normal retirement 
qualifications for this class are (check one or more as applicable): 

 Attainment of age 62 (insert number) 

 Completion of 10 years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement. This rule shall apply to (check 
one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): __________________________________________________________. 

Exceptions:  If different normal retirement qualifications apply to particular elected or appointed 
members of the Governing Authority or Municipal Legal Officers, the Employer must specify 
below to whom the different requirements apply and indicate below the requirements applicable 
to them.  

Particular elected or appointed members of the Governing Authority or Municipal Legal Officers 
to whom exception applies (must specify - specific positions are permissible; specific 
individuals may not be named):  . 

Normal retirement qualifications for excepted elected or appointed members of the Governing 
Authority or Municipal Legal Officers are (check one or more as applicable): 

 Attainment of age _________ (insert number) 

 Completion of _________ years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement. This rule shall apply to (check 
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one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): __________________________________________________________. 

C. Alternative Normal Retirement Qualifications 

The Employer may elect to permit Participants to retire with unreduced benefits after they satisfy 
service and/or age requirements other than the regular normal retirement qualifications specified 
above. The Employer hereby adopts the following alternative normal retirement qualifications: 

Alternative Normal Retirement Qualifications (check one or more, as applicable): 
 
(1)  Not applicable (the Adopting Employer does not offer alternative normal 

retirement benefits under the Plan). 

(2)  Alternative Minimum Age & Service Qualifications (if checked, please 
complete one or more items below, as applicable): 

 Attainment of age _________ (insert number)   

 Completion of _________ years (insert number) of Total Credited 
Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if Participant 
meets minimum age and service requirements specified immediately 
above and satisfies the minimum age parameters for In-Service 
Distribution described in Section 6.06(a)(3) of the Basic Plan Document, 
subject to applicable Plan provisions concerning recalculation and offset 
applied at re-retirement to account for the value of benefits received prior 
to re-retirement. This rule shall apply to (check one):   all Participants  

 only the following class(es) of Participants (must specify - specific 
positions are permissible; specific individuals may not be named): 
___________________________________________________________. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

A Participant (check one):   is required   is not required to be in the service of 
the Employer at the time the Participant satisfies the above qualifications in order 
to qualify for this alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
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and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)): _______________________________________________________. 
 

(3)  Rule of 88 (insert number). The Participant's combined Total Credited Service 
and age must equal or exceed this number. Please complete additional items 
below:  

To qualify for this alternative normal retirement benefit, the Participant (check 
one or more items below, as applicable): 

 Must have attained at least age ______ (insert number) 

 Must not satisfy any minimum age requirement 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if the 
Participant meets the minimum age and service requirements specified 
immediately above and satisfies the minimum age parameters for In-
Service Distribution described in Section 6.06(a)(3) of the Basic Plan 
Document, subject to applicable Plan provisions concerning recalculation 
and offset applied at re-retirement to account for the value of benefits 
received prior to re-retirement. This rule shall apply to (check one):   all 
Participants  only the following class(es) of Participants (must specify - 
specific positions are permissible; specific individuals may not be 
named): ____________________________________________________. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named): Eligible Regular 
Employees. 

A Participant (check one):  is required   is not required to be in the service of 
the Employer at the time the Participant satisfies the Rule in order to qualify for 
this alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

(4)  Alternative Minimum Service.  A Participant is eligible for an alternative 
normal retirement benefit if the Participant has at least ________ years (insert 
number) of Total Credited Service, regardless of the Participant's age. 
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 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if the 
Participant meets the minimum service requirement specified immediately 
above and satisfies the minimum age parameters for In-Service 
Distribution described in Section 6.06(a)(3) of the Basic Plan Document, 
subject to applicable Plan provisions concerning recalculation and offset 
applied at re-retirement to account for the value of benefits received prior 
to re-retirement. This rule shall apply to (check one):   all Participants  

 only the following class(es) of Participants (must specify - specific 
positions are permissible; specific individuals may not be named): 
___________________________________________________________. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

A Participant (check one):  is required   is not required to be in the service of 
the Employer at the time the Participant satisfies the qualifications for this 
alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):   . 

(5)  Other Alternative Normal Retirement Benefit. 

Must specify qualifications (in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 
 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if the 
Participant meets minimum age and service requirements specified 
immediately above and satisfies the minimum age parameters for In-
Service Distribution described in Section 6.06(a)(3) of the Basic Plan 
Document, subject to applicable Plan provisions concerning recalculation 
and offset applied at re-retirement to account for the value of benefits 
received prior to re-retirement. This rule shall apply to (check one):   all 
Participants  only the following class(es) of Participants (must specify - 
specific positions are permissible; specific individuals may not be 
named): ____________________________________________________. 

This alternative normal retirement benefit is available to:  

Page 54 of 268



 

 - 20 - 
 
City of Newnan (Amended Effective January 1, 2024) 
 

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

A Participant (check one):   is required  is not required to be in the service of 
the Employer at the time the Participant satisfies the qualifications for this 
alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 
 

(6)  Other Alternative Normal Retirement Benefit for Public Safety Employees 
Only. 

Must specify qualifications (in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): Rule of 
85 for Firefighters and Police Officers. The Participant must be a Firefighter 
or Police Officer (as defined in Section 2.34 or 2.51 of the Basic Plan 
Document, respectively), and the Participant’s combined years of age and 
years of Total Credited Service as a Firefighter or Police Officer 
(disregarding any otherwise applicable cap on Total Credited Service) must 
equal at least eighty-five (85). 
 

 In-Service Distribution to Eligible Employees who are Public Safety 
Employees permitted (i.e., a qualifying Participant may commence 
receiving retirement benefits while in service without first incurring a 
Bona Fide Separation from Service), if the Participant meets minimum age 
and service requirements specified immediately above and satisfies the 
minimum age parameters for In-Service Distribution Described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan 
provisions concerning recalculation and offset applied at re-retirement to 
account for the value of benefits received prior to re-retirement. This rule 
shall apply to (check one):   all Participants  only the following 
class(es) of Participants (must specify - specific positions are 
permissible; specific individuals may not be named): ______________. 

This alternative normal retirement benefit is available to:  

 All public safety employee Participants who qualify. 

 Only the following public safety employee Participants (must specify - 
specific positions are permissible; specific individuals may not be 
named): Firefighters and Police Officers (as defined in Sections 2.34 
and 2.51 of the Basic Plan Document, respectively). 
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A public safety employee Participant (check one):  is required  is not required 
to be in the service of the Employer at the time the Participant satisfies the 
qualifications for this alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

 Note: "Public safety employees" are defined under the Internal Revenue Code for this 
purpose as employees of a State or political subdivision of a State who provide police 
protection, firefighting services, or emergency medical services for any area within the 
jurisdiction of such State or political subdivision. 

 
D. Disability Benefit Qualifications 

Subject to the other terms and conditions of the Basic Plan Document and except as otherwise 
provided in an Addendum to this Adoption Agreement, disability retirement qualifications are 
based upon Social Security Administration award criteria or as otherwise provided under 
Section 2.23 of the Basic Plan Document. The Disability Retirement benefit shall commence as 
of the Participant's Disability Retirement Date under Section 2.24 of the Basic Plan Document. 

To qualify for a disability benefit, a Participant must have the following minimum number of 
years of Total Credited Service (check one): 

 Not applicable (the Adopting Employer does not offer disability retirement 
benefits under the Plan). 

 No minimum. 
 _______ years (insert number) of Total Credited Service. 

Other eligibility requirement (must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable 
requirement of Treasury Regulation 1.401-1(b)(1)(i)): _______________________________. 

15.  RETIREMENT BENEFIT COMPUTATION 

A. Maximum Total Credited Service  

The number of years of Total Credited Service which may be used to calculate a benefit is 
(check one or all that apply): 

 not limited. 

 limited to _________ years for all Participants. 

 limited to ________ years for the following classes of Eligible Regular 
Employees: 

 All Eligible Regular Employees. 
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 Only the following Eligible Regular Employees:  . 

 limited to _______ years as an elected or appointed member of the Governing 
Authority.  

 limited to _______ years as a Municipal Legal Officer. 

 Other (must specify in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

 
B. Monthly Normal Retirement Benefit Amount 

(1) Regular Employee Formula 

The monthly normal retirement benefit for Eligible Regular Employees shall be 1/12 of (check 
and complete one or more as applicable): 

 (a) Flat Percentage Formula. 1.5% (insert percentage) of Final Average 
Earnings multiplied by years of Total Credited Service as an Eligible 
Regular Employee. 

This formula applies to:   

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): 
Eligible Regular Employees who Retire pursuant to the Rule of 
88 or Rule of 85 but Terminate before attaining at least one of 
the following: 

(1) Age 58 (55 for Firefighters and Police Officers as 
defined in Sections 2.34 and 2.51 of the Basic Plan 
Document, respectively) and completion of at least 
30 years of Total Credited Service; or 

(2) Age 62. 

 (b) Alternative Flat Percentage Formula. 2.0% (insert percentage) of 
Final Average Earnings multiplied by years of Total Credited Service as 
an Eligible Regular Employee.  This formula applies to the following 
Participants (must specify - specific positions are permissible; specific 
individuals may not be named): Eligible Regular Employees other 
than those to whom the Flat Percentage Formula under Section 
15(B)(l)(a) applies. 

 (c) Split Final Average Earnings Formula. _____ % (insert percentage) of 
Final Average Earnings up to the amount of Covered Compensation (see 
subsection (2) below for definition of Covered Compensation), plus 
______% (insert percentage) of Final Average Earnings in excess of said 
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Covered Compensation, multiplied by years of Total Credited Service as 
an Eligible Regular Employee.  

This formula applies to:  

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): . 

 (d) Alternative Split Final Average Earnings Formula.  _____ % (insert 
percentage) of Final Average Earnings up to the amount of Covered 
Compensation (see subsection (2) below for definition of Covered 
Compensation), plus ______% (insert percentage) of Final Average 
Earnings in excess of said Covered Compensation, multiplied by years of 
Total Credited Service as an Eligible Regular Employee.   

This formula applies to:   

 All Participants.   
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 

[Repeat above subsections as necessary for each applicable benefit formula and Participant 
class covered under the Plan.] 

(2) Covered Compensation (complete only if Split Formula(s) is checked above): 

Covered Compensation is defined as (check one or more as applicable): 

 (a) A.I.M.E. Covered Compensation as defined in Section 2.18 of the Basic 
Plan Document.  This definition of Covered Compensation shall apply to 
(check one): 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): __________. 

 (b) Dynamic Break Point Covered Compensation as defined in Section 2.19 
of the Basic Plan Document.  This definition of Covered Compensation 
shall apply to (check one): 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 

 (c) Table Break Point Covered Compensation as defined in Section 2.20 of 
the Basic Plan Document.  This definition of Covered Compensation shall 
apply to (check one): 

 All Participants who are Regular Employees. 
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 Only the following class(es) of Participants (must specify - 
specific positions are permissible; specific individuals may not 
be named):  . 

 (d) Covered Compensation shall mean a Participant's annual Earnings that 
do not exceed $_______________ (specify amount).  This definition shall 
apply to (check one): 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 

(3) Final Average Earnings 

Unless otherwise specified in an Addendum to the Adoption Agreement, Final Average Earnings 
is defined as the monthly average of Earnings paid to a Participant by the Adopting Employer for 
the 36 (insert number not to exceed 60) consecutive months of Credited Service preceding the 
Participant's most recent Termination in which the Participant's Earnings were the highest, 
multiplied by 12.  Note:  GMEBS has prescribed forms for calculation of Final Average Earnings 
that must be used for this purpose. 

This definition of Final Average Earnings applies to: 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions are permissible; 

specific individuals may not be named):  . 

[Repeat above subsection as necessary for each applicable definition and Participant class 
covered under the Plan.] 

(4) Formula for Elected or Appointed Members of the Governing Authority 

The monthly normal retirement benefit for members of this class shall be as follows (check one):  

 Not applicable (elected or appointed members of the Governing Authority or Municipal 
Legal Officers are not permitted to participate in the Plan). 

 $150.00 (insert dollar amount) per month for each year of Total Credited Service as an 
elected or appointed member of the Governing Authority or Municipal Legal Officer 
(service of at least 6 months and 1 day is treated as a year of Total Credited Service; 
provided, however, than an elected or appointed member of the Governing Authority or 
Municipal Legal Officer may accrue a maximum of one year of Total Credited Service 
for every 12-month period of Service as an elected or appointed member of the 
Governing Authority or Municipal Legal Officer). 

This formula applies to: 

 All elected or appointed members of the Governing Authority or Municipal Legal 
Officers eligible to participate. 
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 Only the following elected or appointed members of the Governing Authority or 
Municipal Legal Officers eligible to participate (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

[Repeat above subsection as necessary for each applicable formula for classes of elected or 
appointed members covered under the Plan.] 

C. Monthly Early Retirement Benefit Amount 

Check and complete one or more as applicable:  

 (1) Standard Early Retirement Reduction Table. The monthly Early 
Retirement benefit shall be computed in the same manner as the monthly 
Normal Retirement benefit, but the benefit shall be reduced on an 
Actuarially Equivalent basis in accordance with Section 12.01 of the Basic 
Plan Document to account for early commencement of benefits. This 
provision shall apply to: 

 All Participants. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):   . 

 (2) Alternative Early Retirement Reduction Table. The monthly Early 
Retirement benefit shall be computed in the same manner as the monthly 
Normal Retirement benefit, but the benefit shall be reduced to account for 
early commencement of benefits based on the following table.  This table 
shall apply to: 

 All Participants. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):   . 
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Alternative Early Retirement Reduction Table 
 

Number of Years Before 
Age _65 

(62 for elected or 
appointed members of 

the Governing Authority) 
(check as applicable) 

 

Percentage of  
Normal Retirement Benefit* 

(complete as applicable) 

    0 1.000 
    1 0.950 
    2 0.900 
    3 0.850 
    4 0.800 
    5 0.750 
    6 0.700 
    7 0.650 
    8 0.600 
    9 0.550 
  10 0.500 
  11 0.___ 
  12 0.___ 
  13 0.___ 
  14 0.___ 
  15 0.___ 

 
*Interpolate for whole months 

D. Monthly Late Retirement Benefit Amount (check one): 

 (1) The monthly Late Retirement benefit shall be computed in the same 
manner as the Normal Retirement Benefit, based upon the Participant's 
Accrued Benefit as of the Participant's Late Retirement Date. 

 (2) The monthly Late Retirement benefit shall be the greater of: (1) the 
monthly retirement benefit accrued as of the Participant's Normal 
Retirement Date, actuarially increased in accordance with the actuarial 
table contained in Section 12.05 of the Basic Plan Document; or (2) the 
monthly retirement benefit accrued as of the Participant's Late Retirement 
Date, without further actuarial adjustment under Section 12.06 of the 
Basic Plan Document. 

E. Monthly Disability Benefit Amount 

The amount of the monthly Disability Benefit shall be computed in the same manner as the 
Normal Retirement benefit, based upon the Participant's Accrued Benefit as of the Participant's 
Disability Retirement Date. 
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Minimum Disability Benefit.  The Adopting Employer may set a minimum Disability Benefit.  
The Employer elects the following minimum Disability benefit (check one): 

 Not applicable (the Adopting Employer does not offer disability retirement 
benefits under the Plan). 

 No minimum is established. 

 No less than (check one):   20%  10%  ____% (if other than 20% or 10% 
insert percentage amount) of the Participant's average monthly Earnings for the 
12 calendar month period (excluding any period of unpaid leave of absence) 
immediately preceding the Participant's Termination of Employment as a result of 
a Disability.  (Unless otherwise specified in an Addendum to the Adoption 
Agreement, no minimum will apply to elected or appointed members of the 
Governing Authority or Municipal Legal Officers.) 

 No less than (check one):   66 2/3 %  ______% (if other than 66 2/3%, 
insert percentage amount) of the Participant's average monthly Earnings for the 
12 calendar month period (excluding any period of unpaid leave of absence) 
immediately preceding the Participant's Termination of Employment as a result of 
a Disability, less any monthly benefits paid from federal Social Security benefits 
as a result of disability as reported by the Employer.  (Unless otherwise specified 
in an Addendum to the Adoption Agreement, no minimum will apply to elected or 
appointed members of the Governing Authority or Municipal Legal Officers.) 

F. Minimum/Maximum Benefit For Elected Officials 

In addition to any other limitations imposed by federal or state law, the Employer may impose a 
cap on the monthly benefit amount that may be received by elected or appointed members of the 
Governing Authority.  The Employer elects (check one): 

 Not applicable (elected or appointed members of the Governing Authority do not 
participate in the Plan). 

 No minimum or maximum applies. 

 Monthly benefit for Service as an elected or appointed member of the Governing 
Authority may not exceed 100% of the Participant's final salary as an elected or 
appointed member of the Governing Authority. 

 Other minimum or maximum (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

G. Multiple Plans 

In the event that the Employer maintains multiple plans, the following provisions will apply to 
the extent necessary to satisfy Code § 415. 
______________________________________________________________________________ 
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16.  SUSPENSION OF BENEFITS FOLLOWING BONA FIDE 
SEPARATION OF SERVICE; COLA 

 
A. Re-Employment as Eligible Employee After Normal, Alternative Normal, or Early 

Retirement and Following Bona Fide Separation of Service (see Basic Plan 
Document Section 6.06(c) Regarding Re-Employment as an Ineligible Employee and 
Basic Plan Document Section 6.06(e) and (f) Regarding Re-Employment After 
Disability Retirement) 

(1) Reemployment After Normal or Alternative Normal Retirement.  In the event 
that a Retired Participant 1) is reemployed with the Employer as an Eligible Employee (as 
defined in the Plan) after the Participant's Normal or Alternative Normal Retirement Date and 
after a Bona Fide Separation from Service, or 2) is reemployed with the Employer in an 
Ineligible Employee class, and subsequently again becomes an Eligible Employee (as defined in 
the Plan) due to the addition of such class to the Plan after the Participant's Normal or 
Alternative Normal Retirement Date, the following rule shall apply (check one): 

 (a) The Participant's benefit shall be suspended in accordance with 
Section 6.06(a)(1) of the Basic Plan Document for as long as the 
Participant remains employed. 

 (b) The Participant may continue to receive retirement benefits in 
accordance with Section 6.06(b) of the Basic Plan Document.  This 
rule shall apply to (check one):   all Retired Participants  only 
the following classes of Retired Participants (must specify 
(specific positions are permissible; specific individuals may not 
be named) - benefits of those Retired Participants not listed 
shall be suspended in accordance with Section 6.06(a) of the 
Basic Plan Document if they return to work with the 
Employer): ___________________________________________. 

(2) Reemployment After Early Retirement. In the event a Participant Retires with 
an Early Retirement benefit after a Bona Fide Separation from Service 1) is reemployed with the 
Employer as an Eligible Employee before the Participant's Normal Retirement Date; or 2) is 
reemployed with the Employer in an Ineligible Employee class, and subsequently again becomes 
an Eligible Employee (as defined in the Plan) before the Participant's Normal Retirement Date 
due to the addition of such class to the Plan, the following rule shall apply (check one or more 
as applicable): 

(a)  The Participant's Early Retirement benefit shall be suspended in 
accordance with Section 6.06(a)(1) of the Basic Plan Document for as 
long as the Participant remains employed. 

This rule shall apply to (check one):   all Retired Participants;  only 
the following classes of Retired Participants (must specify - specific 
positions are permissible; specific individuals may not be named):  
___________________________________________________________. 
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(b)  The Participant's Early Retirement benefit shall be suspended in 
accordance with Section 6.06(a)(1) of the Basic Plan Document.  
However, the Participant may begin receiving benefits after satisfying the 
qualifications for Normal Retirement or Alternative Normal Retirement, 
as applicable, and after satisfying the minimum age parameters of Section 
6.06(a)(3) of the Basic Plan Document, in accordance with 
Section 6.06(b)(2)(B)(i) of the Basic Plan Document. 

This rule shall apply to (check one):   all Retired Participants;  only 
the following classes of Retired Participants (must specify - specific 
positions are permissible; specific individuals may not be named):  
___________________________________________________________. 

(c)  The Participant's Early Retirement benefit shall continue in 
accordance with Section 6.06(b)(2)(B)(ii) of the Basic Plan Document.   

This rule shall apply to (check one):   all Retired Participants;  only 
the following classes of Retired Participants (must specify - specific 
positions are permissible; specific individuals may not be named):  
___________________________________________________________. 

B. Cost Of Living Adjustment 

The Employer may elect to provide for an annual cost-of-living adjustment (COLA) in the 
amount of benefits being received by Retired Participants and Beneficiaries, which shall be 
calculated and paid in accordance with the terms of the Basic Plan Document.  The Employer 
hereby elects the following (check one): 

 (1) No cost-of-living adjustment. 

 (2) Variable Annual cost-of-living adjustment not to exceed ______% (insert 
percentage). 

 (3) Fixed annual cost-of-living adjustment equal to ______% (insert 
percentage). 

The above cost-of-living adjustment shall apply with respect to the following Participants (and 
their Beneficiaries) (check one): 

 All Participants (and their Beneficiaries).  
 Participants (and their Beneficiaries) who terminate employment 

on or after __________________ (insert date). 
 Other (must specify in a manner that satisfies the definite 

written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of 
Treasury Regulation 1.401-1(b)(1)(i)); specific positions are 
permissible; specific individuals may not be named):  . 

The Adjustment Date for the above cost-of-living adjustment shall be (if not specified, the 
Adjustment Date shall be January 1): ______________________________________________. 
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17.  TERMINATION OF EMPLOYMENT BEFORE RETIREMENT; 

VESTING 

A. Eligible Regular Employees 

Subject to the terms and conditions of the Basic Plan Document, a Participant who is an Eligible 
Regular Employee and whose employment is terminated for any reason other than death or 
retirement shall earn a vested right in the Participant's accrued retirement benefit in accordance 
with the following schedule (check one): 

 No vesting schedule (immediate vesting). 

 Cliff Vesting Schedule. Benefits shall be 100% vested after the Participant has a 
minimum of 10 years (insert number not to exceed 10) of Total Credited 
Service.  Benefits remain 0% vested until the Participant satisfies this minimum. 

 Graduated Vesting Schedule.  Benefits shall become vested in accordance with 
the following schedule (insert percentages):  

COMPLETED YEARS  
OF TOTAL CREDITED SERVICE 

 
VESTED PERCENTAGE 

1     % 
2     % 
3     % 
4     % 
5     % 
6     % 
7     % 
8     % 
9     % 

10     % 
 
Exceptions:  If a vesting schedule other than that specified above applies to a special class(es) of 
Regular Employees, the Employer must specify the different vesting schedule below and the 
class(es) to whom the different vesting schedule applies.  

Regular Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named): Eligible Regular Employees initially 
employed before April 11, 1995. 
 
Vesting Schedule for excepted class (Must specify in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i). Must be at least as 
favorable as one of the following schedules: (i) 15-year cliff vesting, (ii) 20-year graded 
vesting, or (iii) for qualified public safety employees, 20-year cliff vesting.): Benefits shall be 
100% Vested after the Participant has completed a minimum of 5 years of Total Credited 
Service. Benefits remain 0% Vested until the Participant satisfies this minimum. 
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B. Elected or Appointed Members of the Governing Authority 

Subject to the terms and conditions of the Basic Plan Document, a Participant who is an elected 
or appointed member of the Governing Authority or a Municipal Legal Officer shall earn a 
vested right in the Participant's accrued retirement benefit for Credited Service in such capacity 
in accordance with the following schedule (check one): 

 Not applicable (elected or appointed members of the Governing Authority are not 
permitted to participate in the Plan). 

 No vesting schedule (immediate vesting). 

 Other vesting schedule (Must specify in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i). 
Must be at least as favorable as one of the following schedules: (i) 15-year 
cliff vesting, (ii) 20-year graded vesting, or (iii) for qualified public safety 
employees, 20-year cliff vesting.): Benefits shall be 100% Vested after the 
Participant has a minimum of 10 years of Total Credited Service as an 
elected or appointed member of the Governing Authority. Benefits remain 
0% Vested until the Participant satisfies this minimum. 

18.  PRE-RETIREMENT DEATH BENEFITS 

A. In-Service Death Benefit 

Subject to the terms and conditions of the Basic Plan Document, the Employer hereby elects the 
following in-service death benefit, to be payable in the event that an eligible Participant's 
employment with the Employer is terminated by reason of the Participant's death prior to 
Retirement (check and complete one): 

(1)  Auto A Death Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit 
that would have otherwise been payable to the Participant, had the Participant 
elected a 100% joint and survivor benefit under Section 7.03 of the Basic Plan 
Document.  In order to be eligible for this benefit, a Participant must meet the 
following requirements (check one): 

 The Participant must be vested in a normal retirement benefit. 

 The Participant must have ______ years (insert number) of Total 
Credited Service. 

 The Participant must be eligible for Early or Normal Retirement. 

 Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury 
Regulation 1.401-1(b)(1)(i)):  . 
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(2)  Actuarial Reserve Death Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary, actuarially equivalent to the reserve required for the 
Participant's anticipated Normal Retirement benefit, provided the Participant 
meets the following eligibility conditions (check one): 

 The Participant shall be eligible upon satisfying the eligibility 
requirements of Section 8.02(c) of the Basic Plan Document. 

 The Participant must have _____ years (insert number) of Total Credited 
Service.  

 Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury 
Regulation 1.401-1(b)(1)(i)):  . 

Imputed Service.  For purposes of computing the actuarial reserve death benefit, 
the Participant's Total Credited Service shall include (check one): 

 Total Credited Service accrued prior to the date of the Participant's death. 

 Total Credited Service accrued prior to the date of the Participant's death, 
plus (check one):   one-half (½)   ___________ (insert other 
fraction) of the Service between such date of death and what would 
otherwise have been the Participant's Normal Retirement Date.  (See Basic 
Plan Document Section 8.02(b) regarding 10-year cap on additional 
Credited Service.) 

Minimum In-Service Death Benefit for Vested Employees Equal to Terminated Vested Death 
Benefit. Unless otherwise specified under "Exceptions" below, if a Participant's employment is 
terminated by reason of the Participant's death prior to Retirement, and if as of the date of death 
the Participant is vested but does not qualify for the in-service death benefit, then the Auto A 
Death Benefit will be payable, provided the Auto A Death Benefit is made available to 
terminated vested employees under the Adoption Agreement (see "Terminated Vested Death 
Benefit" below). 

(3) Exceptions: If an in-service death benefit other than that specified above applies 
to one or more classes of Participants, the Employer must specify below the death benefit 
payable, the class(es) to whom the different death benefit applies, and the eligibility conditions 
for said death benefit. 

Alternative Death Benefit (must specify formula that satisfies the definite written program 
and definitely determinable requirements of Treasury Regulations Sections 1.401-1(a)(2) 
and 1.401-1(b)(1)(i) and does not violate limits applicable to governmental plans under 
Code Sections 401(a)(17) and 415):  . 

Participants to whom alternative death benefit applies (must specify - specific positions are 
permissible; specific individuals may not be named):  . 
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Eligibility conditions for alternative death benefit (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

B. Terminated Vested Death Benefit 

(1) Complete this Section only if the Employer offers a terminated vested death 
benefit.  The Employer may elect to provide a terminated vested death benefit, to be payable in 
the event that a Participant who is vested dies after termination of employment but before 
Retirement benefits commence.  Subject to the terms and conditions of the Basic Plan Document, 
the Employer hereby elects the following terminated vested death benefit (check one): 

 Auto A Death Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit 
that would have otherwise been payable to the Participant had the Participant 
elected a 100% joint and survivor benefit under Section 7.03 of the Basic Plan 
Document. 

 Accrued Retirement Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary which shall be actuarially equivalent to the 
Participant's Accrued Normal Retirement Benefit determined as of the date of 
death.  

(2) Exceptions: If a terminated vested death benefit other than that specified above 
applies to one or more classes of Participants, the Employer must specify below the death benefit 
payable, the class(es) to whom the different death benefit applies, and the eligibility conditions 
for said death benefit. 

Alternative Death Benefit (must specify formula that satisfies the definite written program 
and definitely determinable requirements of Treasury Regulations Sections 1.401-1(a)(2) 
and 1.401-1(b)(1)(i) and does not violate limits applicable to governmental plans under 
Code Sections 401(a)(17) and 415):  . 

Participants to whom alternative death benefit applies (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

Eligibility conditions for alternative death benefit (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 
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19.  EMPLOYEE CONTRIBUTIONS 

(1) Employee contributions (check one): 

 Are not required. 

 Are required in the amount of _____ % (insert percentage) of Earnings for all 
Participants. 

 Are required in the amount of _____ % (insert percentage) of Earnings for  
Participants in the following classes (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

[Repeat above subsection as necessary if more than one contribution rate applies.]  

(2) Pre-Tax Treatment of Employee Contributions.  If Employee Contributions 
are required in Subsection (1) above, an Adopting Employer may elect to "pick up" Employee 
Contributions to the Plan in accordance with IRC Section 414(h).  In such case, Employee 
Contributions shall be made on a pre-tax rather than a post-tax basis, provided the requirements 
of IRC Section 414(h) are met.  If the Employer elects to pick up Employee Contributions, it is 
the Employer's responsibility to ensure that Employee Contributions are paid and reported in 
accordance with IRC Section 414(h).  The Adopting Employer must not report picked up 
contributions as wages subject to federal income tax withholding. 

The Employer hereby elects (check one):  

 To pick up Employee Contributions. By electing to pick up Employee 
Contributions, the Adopting Employer specifies that the contributions, although 
designated as Employee Contributions, are being paid by the Employer in lieu of 
Employee Contributions. The Adopting Employer confirms that the executor of 
this Adoption Agreement is duly authorized to take this action as required to pick 
up contributions.  This pick-up of contributions applies prospectively, and it is 
evidenced by this contemporaneous written document. On and after the date of 
the pick-up of contributions, a Participant does not have a cash or deferred 
election right (within the meaning of Treasury Regulation 
Section 1.401(k)-1(a)(3)) with respect to the designated Employee Contributions, 
which includes not having the option of receiving the amounts directly instead of 
having them paid to the Plan. 

 Not to pick up Employee Contributions.  

(3) Interest on Employee Contributions. The Adopting Employer may elect to pay 
interest on any refund of Employee Contributions. 

 Interest shall not be paid. 

 Interest shall be paid on a refund of Employee Contributions at a rate established 
by GMEBS from time to time. 
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 Other rate of interest (must specify rate in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  
 . 

20.  MODIFICATION OF THE TERMS OF THE ADOPTION 
AGREEMENT 

If an Adopting Employer desires to amend any of its elections contained in this Adoption 
Agreement (or any Addendum), the Governing Authority by official action must adopt an 
amendment of the Adoption Agreement (or any Addendum) or a new Adoption Agreement (or 
Addendum) must be adopted and forwarded to the Board for approval. The amendment of the 
new Adoption Agreement (or Addendum) is not effective until approved by the Board and other 
procedures required by the Plan have been implemented. 

The Administrator will timely inform the Adopting Employer of any amendments made by the 
Board to the Plan. 

21.  TERMINATION OF THE ADOPTION AGREEMENT 

This Adoption Agreement (and any Addendum) may be terminated only in accordance with the 
Plan. The Administrator will inform the Adopting Employer in the event the Board should 
decide to discontinue this pre-approved plan program. 

22.  EMPLOYER ADOPTION AND AUTHORIZATION FOR 
AMENDMENTS 

Adoption. The Adopting Employer hereby adopts the terms of the Adoption Agreement and any 
Addendum, which is attached hereto and made a part of this ordinance. The Adoption Agreement 
(and, if applicable, the Addendum) sets forth the Employees to be covered by the Plan, the 
benefits to be provided by the Adopting Employer under the Plan, and any conditions imposed 
by the Adopting Employer with respect to, but not inconsistent with, the Plan. The Adopting 
Employer reserves the right to amend its elections under the Adoption Agreement and any 
Addendum, so long as the amendment is not inconsistent with the Plan or the Internal Revenue 
Code or other applicable law and is approved by the Board of Trustees of GMEBS. The 
Adopting Employer acknowledges that it may not be able to rely on the pre-approved plan 
opinion letter if it makes certain elections under the Adoption Agreement or the Addendum, and 
that the failure to properly complete the Adoption Agreement may result in a failure of the 
Adopting Employer's Plan to be a qualified plan. 

The Adopting Employer hereby agrees to abide by the Basic Plan Document, Trust Agreement, 
and rules and regulations adopted by the Board of Trustees of GMEBS, as each may be amended 
from time to time, in all matters pertaining to the operation and administration of the Plan. It is 
intended that the Act creating the Board of Trustees of GMEBS, this Plan, and the rules and 
regulations of the Board are to be construed in harmony with each other. In the event of a 
conflict between the provisions of any of the foregoing, they shall govern in the following order: 
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(1) The Act creating the Board of Trustees of The Georgia Municipal Employees' 
Benefit System, O.C.G.A. Section 47-5-1 et seq. (a copy of which is included in 
the Appendix to the Basic Defined Benefit Plan Document) and any other 
applicable provisions of O.C.G.A. Title 47; 

(2) The Basic Defined Benefit Plan Document and Trust Agreement; 

(3) This Ordinance and Adoption Agreement (and any Addendum); and 

(4) The rules and regulations of the Board. 

In the event that any section, subsection, sentence, clause or phrase of this Plan shall be declared 
or adjudged invalid or unconstitutional, such adjudication shall in no manner affect the 
previously existing provisions or the other section or sections, subsections, sentences, clauses or 
phrases of this Plan, which shall remain in full force and effect, as if the section, subsection, 
sentence, clause or phrase so declared or adjudicated invalid or unconstitutional were not 
originally a part hereof. The Governing Authority hereby declares that it would have passed the 
remaining parts of this Plan or retained the previously existing provisions if it had known that 
such part or parts hereof would be declared or adjudicated invalid or unconstitutional. 

This Adoption Agreement (and any Addendum) may only be used in conjunction with Georgia 
Municipal Employees Benefit System Basic Defined Benefit Retirement Plan Document 
approved by the Internal Revenue Service under opinion letter Q705465a dated August 31, 2023. 
The Adopting Employer understands that failure to properly complete this Adoption Agreement 
(or any Addendum), or to operate and maintain the Plan and Trust in accordance with the terms 
of the completed Adoption Agreement (and any Addendum), Basic Plan Document and Trust, 
may result in disqualification of the Adopting Employer's Plan under the Internal Revenue Code.  
Inquiries regarding the adoption of the Plan, the meaning of Plan provisions, or the effect of the 
IRS opinion letter should be directed to the Administrator. The Administrator is Georgia 
Municipal Employees Benefit System, with its primary business offices located at:  201 Pryor 
Street, SW, Atlanta, Georgia, 30303.  The business telephone number is: (404) 688-0472. The 
primary person to contact is: GMEBS Legal Counsel.   

Authorization for Amendments. Effective on and after February 17, 2005, the Adopting 
Employer hereby authorizes the pre-approved plan provider who sponsors the Plan on behalf of 
GMEBS to prepare amendments to the Plan, for approval by the Board, on its behalf as provided 
under Revenue Procedure 2005-16, as superseded by Revenue Procedure 2015-36, Revenue 
Procedure 2011-49, and Announcement 2005-37. Effective January 1, 2013, Georgia Municipal 
Association, Inc., serves as the pre-approved plan provider for the Plan.  Employer notice and 
signature requirements were met for the Adopting Employer before the effective date of 
February 17, 2005. The Adopting Employer understands that the implementing amendment reads 
as follows: 

On and after February 17, 2005, the Board delegates to the Provider the 
authority to advise and prepare amendments to the Plan, for approval by the 
Board, on behalf of all Adopting Employers, including those Adopting Employers 
who have adopted the Plan prior to the January 1, 2013, restatement of the Plan, 
for changes in the Code, the regulations thereunder, revenue rulings, other 
statements published by Internal Revenue Service, including model, sample, or 
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other required good faith amendments (but only if their adoption will not cause 
such Plan to be individually designed), and for corrections of prior approved 
plans. These amendments shall be applied to all Adopting Employers.  Employer 
notice and signature requirements have been met for all Adopting Employers 
before the effective date of February 17, 2005. In any event, any amendment 
prepared by the Practitioner and approved by the Board will be provided by the 
Administrator to Adopting Employers. 

Notwithstanding the foregoing paragraph, no amendment to the Plan shall 
be prepared on behalf of any Adopting Employer as of either:  

• the date the Internal Revenue Service requires the Adopting 
Employer to file Form 5300 as an individually designed plan as a 
result of an amendment by the Adopting Employer to incorporate a 
type of Plan not allowable in a pre-approved plan as described in 
Revenue Procedure 2017-41; or  

• as of the date the Plan is otherwise considered an individually 
designed plan due to the nature and extent of the amendments. 

If the Adopting Employer is required to obtain a determination letter for 
any reason in order to maintain reliance on the opinion letter, the Provider's 
authority to amend the Plan on behalf of the Adopting Employer is conditioned on 
the Plan receiving a favorable determination letter. 

The Adopting Employer further understands that, if it does not give its authorization 
hereunder or, in the alternative, adopt another pre-approved plan, its Plan will become an 
individually designed plan and will not be able to rely on the pre-approved plan opinion letter. 

Reliance on Opinion Letter. As provided in Revenue Procedure 2017-41, the Adopting 
Employer may rely on the Plan's opinion letter, provided that the Adopting Employer's Plan is 
identical to the GMEBS Plan, and the Adopting Employer has not amended or made any 
modifications to the Plan other than to choose the options permitted under the Plan, Adoption 
Agreement, and any Addendum.  
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AN ORDINANCE (continued from page 1) 

Section 2. Except as otherwise specifically required by law or by the terms of the Basic 
Plan Document or Adoption Agreement (or any Addendum), the rights and obligations under the 
Plan with respect to persons whose employment with the City was terminated or who vacated 
office with the City for any reason whatsoever prior to the effective date of this Ordinance are 
fixed and shall be governed by such Plan, if any, as it existed and was in effect at the time of 
such termination. 

Section 3. The effective date of this Ordinance shall be January 1, 2024 (not earlier than 
the first day of the current Plan Year in which the Plan is adopted, unless a retroactive 
corrective amendment is permitted under EPCRS, Rev. Proc. 2021-30 (or subsequent 
updated guidance)). 

Section 4. All Ordinances and parts of ordinances in conflict herewith are expressly 
repealed. 

Approved by the Mayor and Council of the City of Newnan, Georgia this _______ day of 
_____________________, 20_____. 

 
Attest:            CITY OF NEWNAN, GEORGIA 
 
    
City Clerk Mayor 
 
(SEAL) 
 
Approved: 
 
__________________________ 
City Attorney 
 

The terms of the foregoing Adoption Agreement are approved by the Board of Trustees 
of Georgia Municipal Employees Benefit System. 

IN WITNESS WHEREOF, the Board of Trustees of Georgia Municipal Employees 
Benefit System has caused its Seal and the signatures of its duly authorized officers to be affixed 
this ______ day of __________________________, 20____. 

 Board of Trustees 
 Georgia Municipal Employees 
 Benefit System 
 
(SEAL) 
   

Secretary 
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GENERAL ADDENDUM TO THE 
GEORGIA MUNICIPAL EMPLOYEES BENEFIT SYSTEM 

DEFINED BENEFIT RETIREMENT PLAN 
ADOPTION AGREEMENT 

 

This is an Addendum to the Adoption Agreement completed by the City 
of Newnan, Georgia, as follows (complete one or more sections, as applicable): 

*** Item (1) of pre-approved Addendum – Not Applicable *** 

(2) Discontinuance of Participation in the Plan by one or more Departments 
or classes of Employees (for amendment of Adoption Agreement only - 
see Section 9 of Adoption Agreement): 

(a) Employees Initially Employed on or after January 1, 2024, Do Not Participate 
in this Plan; Eligible Regular Employees Participating in DB Plan on 
December 31, 2023, Remain in this Plan unless Later Reemployed; Treatment 
of Regular Employees Who Do Not Satisfy Eligibility Requirements as of 
December 31, 2023 - Any Regular Employee who is initially employed or 
reemployed by the City on or after January 1, 2024, will not participate in this 
Plan with respect to service on or after the date of such initial employment or 
reemployment. However, Eligible Regular Employees who were employed 
with the City as of December 31, 2023, will remain in this Plan, subject to the 
Plan’s eligibility requirements, and except as otherwise provided in 
subsections 2(b), 2(c) or Section 14 below concerning the effect of becoming 
reemployed. An Employee who was employed with the City as of December 
31, 2023, but who did not satisfy the eligibility requirements (e.g., hour per 
week or month per year requirement) to participate in this Plan as of such 
date, and who, without Terminating and becoming reemployed by the City, 
satisfies the eligibility requirements to participate in this Plan on or after 
January 1, 2024, shall become a Participant in this Plan, subject to the Plan’s 
eligibility requirements, except as otherwise provided in subsections 2(b), 2(c) 
or Section 14 below concerning the effect of becoming reemployed. 

(b) Eligible Regular Employees in Service as of December 31, 2023; Effect of Later 
Termination & Reemployment - If an Eligible Regular Employee who was 
employed with the City as of December 31, 2023, later Terminates employment 
and becomes reemployed by the City on or after January 1, 2024, said 
Employee will not be eligible to participate in this Plan with respect to Service 
and Earnings with the City on or after said reemployment date. The 
Employee’s eligibility for Retirement and pre-retirement death benefits and 
the amount of any benefits payable under this Plan with respect to the 
Employee’s Service with the City prior to said reemployment date will be 
determined in accordance with the applicable terms of this Plan in effect as of 
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the Employee’s most recent Termination date preceding the date on which the 
Employee is first reemployed on or after January 1, 2024, and the Employee’s 
Credited Service and Final Average Earnings with the City as of said 
Termination date. Portability service will be taken into account as provided 
under subsection 2(g) below. Service and Earnings on or after said 
reemployment date will not be taken into account for any purpose under this 
Plan (e.g., for purposes of becoming Vested under this Plan, meeting benefit 
eligibility requirements, or computing the amount of benefits payable under 
this Plan). See also Section 14 of this Addendum regarding Frozen Plan 
Provisions. 

(c) Former Employees Reemployed after January 1, 2024 - If a former Employee 
of the City who was not employed with the City as of December 31, 2023, is 
reemployed by the City on or after January 1, 2024, the Employee will not be 
eligible to participate in this Plan with respect to Service and Earnings with 
the City on or after the date on which said Employee is reemployed. The 
Employee’s eligibility for Retirement and pre-retirement benefits and the 
amount of any benefits payable under this Plan, if any, with respect to the 
Employee’s Service with the City prior to said reemployment date will be 
determined in accordance with the applicable terms of this Plan in effect as of 
the date of the Employee’s most recent Termination from the City preceding 
the date on which said Employee is first reemployed on or after January 1, 
2024, and the Employee’s Credited Service and Final Average Earnings with 
the City as of said Termination date. Portability service will be taken into 
account as provided under subsection 2(g) below. Service and Earnings with 
the City on or after said reemployment date will not be taken into account for 
any purpose under this Plan (e.g., for purposes of becoming Vested under this 
Plan, meeting benefit eligibility requirements, or computing the amount of 
benefits payable under this Plan). See also Section 14 of this Addendum 
regarding Frozen Plan Provisions. 

(d)  Elected or Appointed Members of the Governing Authority Who First Take 
Office on or after January 1, 2024, Do Not Participate in this Plan; Elected or 
Appointed Members of the Governing Authority in Office on December 31, 
2023, Remain in this Plan unless They Vacate and Return to Office - Elected 
or appointed members of the Governing Authority who initially hold office or 
return to office (following vacation of office) with the City on or after January 
1, 2024, will not participate in this Plan with respect to service on or after the 
date they first hold or return to such office, as applicable, on or after January 
1, 2024. However, elected or appointed members of the Governing Authority 
who held such office as of December 31, 2023, will remain in this Plan, subject 
to the Plan’s eligibility requirements, and except as otherwise provide in 
subsections 2(e), 2(f) or Section 14 below concerning the effect of returning to 
office (following vacation of office) on or after January 1, 2024.  
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 (e)  Elected or Appointed Members of the Governing Authority in Service as of 
December 31, 2023; Effect of Later Vacation & Return to Office - If an elected 
or appointed member of the Governing Authority who was in such position as 
of December 31, 2023, later vacates office and subsequently returns to an 
elected office or appointed office of the Governing Authority on or after 
January 1, 2024, said elected or appointed member of the Governing 
Authority will not be eligible to participate in this Plan with respect to service 
with the City on or after the date of said return to office. The elected or 
appointed member of the Governing Authority’s eligibility for Retirement and 
pre-retirement death benefits and the amount of any benefits payable under 
this Plan with respect to Service with the City prior to said return to office will 
be determined in accordance with the applicable terms of this Plan in effect as 
of his or her most recent vacation of office preceding the date on which he or 
she first returns to office on or after January 1, 2024, and the elected or 
appointed member of the Governing Authority’s Credited Service with the 
City as of the date of said vacation of office. Portability service will be taken 
into account as provided under subsection 2(g) below. Service on or after said 
date of return to office will not be taken into account for any purpose under 
this Plan (e.g., for purposes of becoming Vested under this Plan, meeting 
benefit eligibility requirements, or computing the amount of benefits payable 
under this Plan). See also Section 14 of this Addendum regarding Frozen Plan 
Provisions. 

 
(f) Former Elected or Appointed Members of the Governing Authority Who 

Return to Office after January 1, 2024 - Former elected or appointed members 
of the Governing Authority who were not in office with the City as of 
December 31, 2023, but return to office with the City on or after January 1, 
2024, will not be eligible to participate in this Plan with respect to service with 
the City on or after the date of such return to office. Such an elected or 
appointed member of the Governing Authority’s eligibility for Retirement and 
pre-retirement benefits and the amount of any benefits payable under this 
Plan, if any, with respect to Service with the City prior to returning to office 
will be determined in accordance with the applicable terms of this Plan in 
effect as of the date of the elected or appointed member of the Governing 
Authority’s most recent vacation of office preceding the date on which he or 
she first returns to office on or after January 1, 2024, and the Employee’s 
Credited Service with the City as of the date of said vacation of office. 
Portability service will be taken into account as provided under subsection 2(g) 
below. Service with the City on or after the date of said return to office will 
not be taken into account for any purpose under this Plan (e.g., for purposes 
of becoming Vested under this Plan, meeting benefit eligibility requirements, 
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or computing the amount of benefits payable under this Plan). See also Section 
14 of this Addendum regarding Frozen Plan Provisions. 

(g)   GMEBS Portability Service - Credited Service under the defined benefit 
retirement plans of other GMEBS Retirement Fund member employers 
(portability service) will continue to be taken into account under this Plan in 
accordance with the GMEBS Basic Plan Document (solely for purposes of 
determining Vested status and eligibility for Retirement benefits under this 
Plan) with respect to the following Participants: (1) Eligible Regular 
Employees and elected or appointed members of the Governing Authority who 
were in Service with the City as of December 31, 2023; and (2) former Eligible 
Regular Employees and elected or appointed members of the Governing 
Authority not in Service with the City as of December 31, 2023, who previously 
participated in this Plan, provided the Participants described in this 
subsection 2(g)(1)-(2) do not become reemployed by or return to office 
(following vacation of office) with the City on or after January 1, 2024. If a 
Participant described in this subsection 2(g)(1)-(2) becomes reemployed or 
returns to office with the City on or after January 1, 2024, any portability 
service on or after said reemployment date will not be taken into account for 
any purpose under this Plan, notwithstanding any provision of the Basic Plan 
Document to the contrary.  

 
*** Items (3) through (13) of pre-approved Addendum – Not Applicable *** 

(14) Frozen Plan Provisions (for amendment of Adoption Agreement only – 
see Section 9 of Adoption Agreement regarding Classes of Eligible 
Employees): 

 (a) Plan Freeze - The Plan is "frozen" effective as of January 1, 2024 
(specify date). The Plan shall be subject to all provisions of the 
Adoption Agreement and Basic Plan Document, except as otherwise 
provided herein, and the Employer shall continue to maintain the 
Plan's qualified status. The Plan shall be frozen, as follows (check as 
applicable): 

 (i) The Plan shall be frozen with respect to the following class(es) 
of Eligible Employees (one or more as applicable):   all 
Participants;  all Eligible Regular Employees;  Members 
of the Governing Authority;  Municipal Legal Officers; 

 other (must specify): All Eligible Regular Employees initially 
employed or reemployed on or after January 1, 2024, and all 
elected or appointed members of the Governing Authority 
initially taking office or returning to office (following vacation 
of office) on or after January 1, 2024. 
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 (ii) Active Participants in the affected class(es) of Eligible 
Employees as of the freeze effective date shall be vested in their 
normal retirement benefits accrued as of the effective date of the 
freeze to the extent funded notwithstanding any provision of the 
Adoption Agreement to the contrary. 

 (iii) Employees who are (check all that apply):   employed by the 
Employer or in office as of _________ (specify date),  first 
employed on or after January 1, 2024 (specify date),  first 
take office on or after January 1, 2024  (specify date), 

 reemployed on or after January 1, 2024  (specify date), 
 return to office (following a vacation of office) on or after 

January 1, 2024  (specify date), shall not be eligible to 
participate in the Plan on or after the date of such initial 
employment or reemployment on or after January 1, 2024, or 
the date they initially take office or return to office (following 
vacation of office) on or after January 1, 2024, as applicable 
(specify date). 

 (iv) With respect to Employees designated in paragraph (iii) above, 
earnings on or after the date of such initial employment or 
reemployment on or after January 1, 2024 (specify date) shall 
not be taken into account for purposes of the Plan. 

 (v) The Employees designated in paragraph (iii) above shall not be 
credited with Service for the Employer on or after the date of 
such initial employment or reemployment on or after January 
1, 2024, or the date they initially take office or return to office 
(following vacation of office) on or after January 1, 2024, as 
applicable (specify date) for purposes of (check all that apply):  

 computing the amount of benefits payable;  meeting 
minimum service requirements for participation and vesting; 

 meeting minimum service requirements for benefit eligibility 
under the Plan. 

 (vi) The following additional provisions shall apply as a result of the 
freeze (must specify): See General Addendum Section 2. 

 (b) Restoration Following Plan Freeze - The Plan has been "frozen" since 
____________ (specify freeze date). Effective ____________ (specify 
date), the Plan shall be reactivated in accordance with and subject to 
the following provisions (check as applicable): 

 (i) The Plan shall cease to be frozen with respect to the following 
class(es) of Eligible Employees (one or more as applicable):  

 all Participants;  all Eligible Regular Employees; 
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 Members of the Governing Authority;  Municipal Legal 
Officers;  other (must specify):   
 . 

 (ii) Employees (check all that apply):   employed by the 
Employer and/or in office as of _________ (specify date), 

 first employed on or after __________ (specify date),  first 
took office on or after ____________ (specify date), 

 reemployed on or after __________ (specify date), 
 returned to office (following a vacation of office) on or after 

_________________ (specify date), shall be eligible to commence 
or re-commence participation in the Plan (as applicable) with 
respect to Service on or after __________ (specify date), 
provided they otherwise meet the eligibility requirements for 
participation under the Plan.  

 (iii) With respect to the Employees designated in paragraph (ii) 
above, Earnings on or after ___________ (specify date) shall be 
taken into account for purposes of the Plan. 

 (iv) The Employees designated in paragraph (ii) above shall receive 
credit for Service for the Employer on or after ____________ 
(specify date) for purposes of (check all that apply):  

 computing the amount of benefits payable;  meeting 
minimum service requirements for participation and vesting; 

 meeting minimum service requirements for benefit eligibility 
under the Plan, provided the Employee met the minimum hour 
requirement and other eligibility requirements for recognition 
of Credited Service under the Plan. 

 (v) Former Employees who are reemployed and/or return to office 
as Eligible Employees after_______(specify date) will receive 
credit for Service with the Employer on or after____________ 
(specify date) for purposes of (check all that apply):  

 computing the amount of benefits payable;  meeting 
minimum service requirements for participation and vesting; 

 meeting minimum service requirements for benefit eligibility 
under the Plan, provided the Employee meets the minimum 
hour requirement and other eligibility requirements for 
recognition of Credited Service with respect to said period 
under the Plan, and provided the Employee satisfies any 
applicable Plan requirements with respect to the Employee's 
break in Service.   

 (vi) The following additional provisions shall apply as a result of 
restoration following the freeze (must specify):  . 
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*** Item (15) of pre-approved Addendum – Not Applicable *** 

(16) Other (May include, but shall not be limited to, provisions relating to 
Basic Plan Document Sections 6.03, 6.06, 8.04, 8.06, 8.08, 8.09, 8.10, 8.12, 
9.01, and 9.02) (Must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)): 

(a) Break-in-Service Rule Not Applicable – Notwithstanding the provisions of 
Basic Plan Document Section 4.06, in determining a Participant’s Total 
Credited Service for purposes of Vesting, all individual periods of Service with 
the City which are otherwise creditable hereunder shall be aggregated 
together, regardless of any breaks in Service (due to Termination of 
employment). In no event, however, will any period of unemployment or 
employment as an ineligible employee be taken into account in determining 
the amount of any benefit payable under the Plan. 

The terms of the foregoing Addendum to the Adoption Agreement are 
approved by the City Council and Mayor of the City of Newnan, Georgia, this 
________ day of _____________, 20____. 

Attest:           CITY OF NEWNAN, GEORGIA 
 
 
_________________________  ____________________________________ 
City Clerk        Mayor  
 
 
(SEAL) 
 
Approved: 
 
__________________________ 
City Attorney 
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 The terms of the foregoing Addendum are approved by the Board of 
Trustees of the Georgia Municipal Employees Benefit System. 
 
 IN WITNESS WHEREOF, the Board of Trustees of the Georgia 
Municipal Employees Benefit System has caused its Seal and the signatures of 
its duly authorized officers to be affixed this ______ day of 
__________________________, 20____. 

 
 Board of Trustees 
 Georgia Municipal Employees 
 Benefit System 
(SEAL) 
 
      ____________________________________ 
 Secretary 
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To: Mayor and Council 

Date: November 28, 2023 

Agenda Item: Consideration of a Resolution Authorizing Alternative Valuations 
for Right of Way and Easements on Pinson Street and Savannah 
Street Culvert System Improvements Project  

Prepared By: Michael Klahr, City Engineer 

 
Purpose: 
Council may consider a Resolution authorizing alternative valuations for right of way and easements on 
Pinson Street and Savannah Street Culvert System Improvements Project. 
 
Background: 
At the regularly scheduled meeting of the City Council, October 10, 2023, Council awarded a contract 
for the Pinson Street and Savannah Street Culvert System Improvements Project to Piedmont Paving, 
Inc., for $1,294,577.54. 
 
The work consists of furnishing and installing all materials, labor, tools, equipment, and related services 
required for a complete project; including erosion and sedimentation control, traffic control with detour 
plan, demolition of existing culverts, utility relocations, grading, installation of new precast box culverts, 
reconstruction of roadway, sidewalks and related structures, and all related appurtenances as per the 
plans and contract documents.     
 
The contract is unit priced. 
 
  
 
Funding: 
N/ A 
 
Recommendation: 
Approve Resolution 
 
Attachments: 
1. PinsonSavannah St Alternative Valuations Resolution (11-21-2023) 
 
Previous Discussion with Council: 
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RESOLUTION AUTHORIZING ALTERNATIVE
VALUATIONS FOR RIGHT OF WAY AND

EASEMENTS ON PINSON STREET AND SAVANNAH STREET
CULVERT SYSTEM REPLACEMENT PROJECT

WHEREAS, the City of Newnan Engineering Department has determined that the 
stormwater culvert system at the intersection of Pinson Street and Savannah Street is 
in need of replacements (the “Project”); and

WHEREAS, the Project requires the acquisition of additional right of way and 
permanent easements and temporary easements for construction and maintenance of 
slopes and placement and maintenance of utilities (collectively the “Right of Way”); and

WHEREAS, staff has requested that the City Council authorize the use of 
alternative methods of valuation for payment to property owners for the Right of Way 
for the Project in lieu of appraisals. 

NOW THEREFORE, BE IT RESOLVED that staff be and is hereby authorized the 
use of alternative methods of valuation for payment to property owners for the Right of 
Way for the Project in lieu of appraisals.

RESOLVED and adopted in open session this _____ day of ____________, 2023.

ATTEST: _____________________________________
L. Keith Brady, Mayor

_________________________________
Megan Shea, City Clerk

_____________________________________
Dustin Koritko, Mayor Pro-Tem

REVIEWED AS TO FORM:

_________________________________ _____________________________________
C. Bradford Sears, Jr., City Attorney George M. Alexander, Councilmember

________________________________ _____________________________________
Cleatus Phillips, City Manager Cynthia E. Jenkins, Councilmember

_____________________________________
Rhodes H. Shell, Councilmember

_____________________________________
Raymond F. DuBose, Councilmember

____________________________________
Paul Guillaume, Councilmember
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 City of Newnan, Georgia - Mayor and Council 

Date: November 28, 2023 

Agenda Item: Public Hearing – Distance requirement variance request for the 
dispensation of low THC oil or products. 

Prepared By: Dean Smith, Senior Planner 

 

 
Purpose:   To consider a variance for relief from the requirement, under state law, O.C.G.A 16-12-215 

(a),  that low THC oil or product dispensaries be a minimum distance of 1,000 feet from any “covered 

entity” which is defined as a school (private or public) or a religious place of worship. 

Background:  Leech Pharmacy, LLC, d/b/a Lee-King Pharmacy is seeking a variance to be within 1,000 

feet of two schools and a religious place of worship in order to continue to pursue their application with 

the State of Georgia for approval to become a Medical Cannabis Dispensary for low THC oil and 

products.   The final authority on the issuance of the license will be the State of Georgia; however, as 

part of the application process and rules relating to qualifying with the State for consideration, a 

potential location cannot be within 1,000 feet of either a school or a religious place of worship.   The 

state statute does provide that a licensee applicant can have this distance requirement modified by their 

local government, “via use of existing zoning powers”.  This particular instance, the zoning power is the 

variance procedure as set out in the City of Newnan’s Zoning Ordinance Article 11 – Appeals.  City 

Council is the local zoning authority to hear this particular variance request.  In accordance with city 

ordinance, the variance request before City Council was processed in accordance with city regulations.  

This process included:  1). notification of the request to all property owners within 250 feet; 2). Legal 

advertisement in the local legal organ, the Newnan Times-Herald, on October 25, 2023 and 3). A sign 

posted on the subject property advertising the variance and the hearing date on October 26, 2023. 

The applicant’s location – 18 Cavender Street is within 1,000 feet of 3 covered entities, the University of 

West Georgia located at 80 Jackson Street; Maggie Brown Alternative Middle School located at 24 Clark 

Street and First Christian Church located at 8 Elm Street.  The state’s method of measurement is from 

“property boundary to property boundary”.  Using this method of measurement, the applicant directly 

abuts the University of West Georgia’s property and is within 0 feet; the applicant is approximately 442 

feet away from the First Christian church and the applicant is approximately 563 feet away from Maggie 

Brown Alternative Middle School.  Accordingly, the applicant would need relief from the 1,000-foot 

distance requirement completely, since it directly abuts the University of West Georgia. 

Staff have received no objections to the proposed variance request. 

As a matter of information, the city has identified 17 pharmacies operating within the city limits of 

Newnan.  Out of the 17 pharmacies, 10 pharmacy locations are within 1,000 feet of a school or church.  

57% of existing pharmacies would need to seek a variance, should they all seek state approval to 

dispense low THC oil or products. 

For reference purposes only, staff wanted to make Council apprised that the cities of Douglas, Metter 

and Thomson Georgia have processed similar variance requests for pharmacies in their jurisdiction 

seeking approval from the state of Georgia to be licensed as a Medical Cannabis Dispensary.  It is our 

understanding that those variances have been approved within those jurisdictions. 
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Funding:  None 

Recommendation:  The request qualifies as an authorized variance under our regulations.  Relief, if 

granted, would not, in the opinion of staff, cause substantial determinant of the public good or impair 

the purpose and intent of the City’s Zoning Regulations.  As a reminder, this request seeks just a 

reduction or elimination of the 1,000-foot distance requirement.  Final approval on whom receives a 

license to distribute low THC oil or products rests with the State of Georgia. 

Previous Discussion with Council:  October 10, 2023- Information memorandum sent to Council 
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1270 Spring Street, LLC 

133 Luckie Street, 8th Floor 

Atlanta, GA  30303 

 

75 Jackson, LLC 

P.O. Box 1058 

Newnan, GA  30264 

 

Board of Regents of the University 

System of Georgia 

270 Washington St. SW 

Atlanta, GA  30334 

Katheen Ann England 

32 Carmichael Street 

Newnan, GA  30263 

 

Susan Hunter 

1 Carmichael Circle 

Newnan, GA  30263 

 

Lee & Lee, Inc. 

2 Lakeview Drive 

Newnan, GA  30263 

Dana Lavonia Meade Estate 

c/o Debbie Mapp & Mary Dean 

18 Carmichael Street 

Newnan, GA  30263 

 

Eric Kirby Smith 

34 Carmichael Street 

Newnan, GA  30263 
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PROPERTY OWNER NOTIFICATION 

P.O. Box 1193, Newnan, GA  30264  *   25 LaGrange Street, Newnan GA  30263  *   770-254-2354  Fax:  770-254-2361 

 

 
 

 

• Subject:  Variance Request – Leech Pharmacy, d/b/a Lee-King Pharmacy 18 Cavender 

Street, Newnan, GA  30263 

 

In accordance with the Zoning Ordinance, you are being notified that Leech Pharmacy, LLC, 

d/b/a Lee-King Pharmacy, has filed a petition for a Variance Request relating to an application 

with the State of Georgia’s Pharmacy Board for the dispensation of low THC oil or products from 

its location at 18 Cavender Street. 

 

The Mayor and City Council for Newnan, GA will hold a Public Hearing at Newnan City Hall, 

Richard A. Bolin Council Chambers, on Tuesday, November 28, 2023 at 6:30 p.m. in 

accordance with zoning and public hearing procedures for the City of Newnan, the State of 

Georgia and the City of Newnan’s Zoning Ordinance to consider an application request by Leech 

Pharmacy, LLC for a Variance Request as outlined in O.C.G.A. 16-12-215 (a) regarding a 1,000 

foot proximity requirement from “covered entities”- (private/public schools and religious places 

of worship) for the dispensation of low THC products at the property located at 18 Cavender 

Street, Newnan, GA  30263.   

 

The purpose of this meeting is to hear public comments for and/or against to allow a Variance 

Request as outlined in O.C.G.A 16-12-25 (a).  Pursuant to the City of Newnan’s Zoning 

Ordinance, all property owners within 250 feet of the subject sites must be notified in writing. 

You may provide comments, if you so wish, in person at the scheduled public hearing of the 

Mayor and City Council of the City of Newnan on November 28, 2023 at 6:30p.m. in the 

Richard A. Bolin Council Chambers, City Hall, 25 LaGrange Street.  The Mayor and City 

Council will take action for and/or against the above variance request at this hearing. 
 

This application for appeal is available for public inspection between 8:00 a.m. and 5:00 p.m., 

Monday through Friday in the Planning & Zoning Department, 2nd Floor, City Hall. 

   
If you have any questions, please contact the undersigned at 678-673-5496 or by email at 

dsmith@newnanga.gov. 

  

 

Sincerely, 
 

 
 
Dean Smith, Senior Planner         

Planning & Zoning Department 

DATE:  October 23, 2023 
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City of Newnan, Georgia - Memorandum 
 

To: Mayor and City Council 

 

From: Dean Smith 

 

      Date:  October 10, 2023 

 

     RE:  Medical Marijuana Dispensary Variances 

 

 

 The City has received calls from several local independent pharmacists who are applying 

with the State of Georgia Pharmacy Board for approval to be a State licensed medical 

marijuana or cannabis dispensary, distributing “low THC products”, i.e. oils and creams.  

If approved, the low THC products would be classified as a scheduled drug and would be 

dispensed as other scheduled drugs routinely handled by licensed pharmacies with all of 

the same safeguards and measures, e.g., prescription-based dispensations. 

 

 The current state law stipulates that a medical marijuana dispensary cannot operate within 

1,000 feet of a school (public or private) and any churches, synagogues or other places of 

worship.  However, there is a provision that enables local governments, via use of 

existing zoning powers, to allow dispensaries to operate within the 1,000-foot radius. 

 

 The Cities of Metter and Thomson have recently held public hearings on variances from 

local pharmacies in their area to reduce the 1,000-foot distance requirement imposed by 

the state law and therefore allow the pharmacies in their jurisdiction to continue with 

their application with the state. 

 

 On November 28, 2023, we are scheduling a public hearing for two local pharmacies 

(Lee-King and Lee-Goodrum) who have filed with our office variance application 

seeking relief from the 1,000-foot distance requirement.  As City Council is the 

recognized zoning authority, it is appropriate to bring these requests before the Council 

for the distance reduction request only.  Ultimately, the State of Georgia will decide on 

who receives a license to distribute medical marijuana. 

 

 As this will be a new process for all of us, we wanted to provide you with a “heads up” 

and to ask any questions prior to the hearing on November 28th. 
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 City of Newnan, Georgia - Mayor and Council 

Date: November 28, 2023 

Agenda Item: Public Hearing – Distance requirement variance request for the 
dispensation of low THC oil or products. 

Prepared By: Dean Smith, Senior Planner 

 

 
Purpose:   To consider a variance for relief from the requirement, under state law, O.C.G.A 16-12-215 

(a), that low THC oil or product dispensaries be a minimum distance of 1,000 feet from any “covered 

entity” which is defined as a school (private or public) or a religious place of worship. 

Background:  Tarpley Drug Company, Inc., d/b/a Lee-Goodrum Pharmacy, is seeking a variance to be 

within 1,000 feet of a school in order to continue to pursue their application with the State of Georgia 

for approval to become a Medical Cannabis Dispensary for low THC oil and products.   The final authority 

on the issuance of the license will be the State of Georgia; however, as part of the application process 

and rules relating to qualifying with the State for consideration, a potential location cannot be within 

1,000 feet of either a school or a religious place of worship.   The state statute does provide that a 

licensee applicant can have this distance requirement modified by their local government, “via use of 

existing zoning powers”.  This particular instance, the zoning power is the variance procedure as set out 

in the City of Newnan’s Zoning Ordinance Article 11 – Appeals.  City Council is the local zoning authority 

to hear this particular variance request.  In accordance with city ordinance, the variance request before 

City Council was processed in accordance with city regulations.  This process included:  1). notification of 

the request to all property owners within 250 feet; 2). Legal advertisement in the local legal organ, the 

Newnan Times-Herald, on October 25, 2023 and 3). A sign posted on the subject property advertising 

the variance and the hearing date on October 26, 2023. 

The applicant’s location – 40 Hospital Road is within 1,000 feet of Evans Middle School located at 41 

Evans Drive.  The state’s method of measurement is from “property boundary to property boundary”.  

Using this method of measurement, the applicant is approximately 90 feet away from Evans Middle 

School.  Accordingly, the applicant would need relief from the 1,000-foot distance requirement 

completely, since it is approximately 90 feet from Evans Middle School. 

Staff have received no objections to the proposed variance request. 

As a matter of information, the city has identified 17 pharmacies operating within the city limits of 

Newnan.  Out of the 17 pharmacies, 10 pharmacy locations are within 1,000 feet of a school or church.  

57% of existing pharmacies would need to seek a variance, should they all seek state approval to 

dispense low THC oil or products. 

For reference purposes only, staff wanted to make Council apprised that the cities of Douglas, Metter 

and Thomson Georgia have processed similar variance requests for pharmacies in their jurisdiction 

seeking approval from the state of Georgia to be licensed as a Medical Cannabis Dispensary.  It is our 

understanding that those variances have been approved within those jurisdictions. 

 

Funding:  None 
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Recommendation:  The request qualifies as an authorized variance under our regulations.  Relief, if 

granted, would not, in the opinion of staff, cause substantial determinant of the public good or impair 

the purpose and intent of the City’s Zoning Regulations.  As a reminder, this request seeks just a 

reduction or elimination of the 1,000-foot distance requirement.  Final approval on whom receives a 

license to distribute low THC oil or products rests with the State of Georgia. 

Previous Discussion with Council:  October 10, 2023- Information memorandum sent to Council 
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B & P Lee Properties, Inc. 

2 Lakeview Drive 

Newnan, GA  30263 

 

Intouch Properties, LLC 

P.O. Box 210999 

Montgomery, AL  36121 

 

John Hardy Jones 

252 Smokerise Trce 

Peachtree City, GA  30269 

Peapod Holdings, LLC 

32 Hospital Road 

Newnan, GA  30263 

 

RAE Management, LLC 

4101 Commonwealth Circle 

Newnan, GA  30263 

 

Coweta County School System 

167 Werz Industrial Drive 

Newnan, GA  30263 

Coweta County 

Administrator 

22 East Broad Street 

Newnan, GA  30263 
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PROPERTY OWNER NOTIFICATION 

P.O. Box 1193, Newnan, GA  30264  *   25 LaGrange Street, Newnan GA  30263  *   770-254-2354  Fax:  770-254-2361 

 

 
 

 

• Subject:  Variance Request – Tarpley Drug Company, Inc., d/b/a Lee-Goodrum 

Pharmacy 40 Hospital Road, Newnan, GA  30263 

 

In accordance with the Zoning Ordinance, you are being notified that Tarpley Drug Company, 

Inc., d/b/a Lee-Goodrum Pharmacy, has filed a petition for a Variance Request relating to an 

application with the State of Georgia’s Pharmacy Board for the dispensation of low THC oil or 

products from its location at 40 Hospital Road. 

 

The Mayor and City Council for Newnan, GA will hold a Public Hearing at Newnan City Hall, 

Richard A. Bolin Council Chambers, on Tuesday, November 28, 2023 at 6:30 p.m. in 

accordance with zoning and public hearing procedures for the City of Newnan, the State of 

Georgia and the City of Newnan’s Zoning Ordinance to consider an application request by 

Tarpley Drug Company, Inc. for a Variance Request as outlined in O.C.G.A. 16-12-215 (a) 

regarding a 1,000 foot proximity requirement from “covered entities”- (private/public schools and 

religious places of worship) for the dispensation of low THC products at the property located at 

40 Hospital Road, Newnan, GA  30263.   

 

The purpose of this meeting is to hear public comments for and/or against to allow a Variance 

Request as outlined in O.C.G.A 16-12-25 (a).  Pursuant to the City of Newnan’s Zoning 

Ordinance, all property owners within 250 feet of the subject sites must be notified in writing. 

You may provide comments, if you so wish, in person at the scheduled public hearing of the 

Mayor and City Council of the City of Newnan on November 28, 2023 at 6:30p.m. in the 

Richard A. Bolin Council Chambers, City Hall, 25 LaGrange Street.  The Mayor and City 

Council will take action for and/or against the above variance request at this hearing. 
 

This application for appeal is available for public inspection between 8:00 a.m. and 5:00 p.m., 

Monday through Friday in the Planning & Zoning Department, 2nd Floor, City Hall. 

   
If you have any questions, please contact the undersigned at 678-673-5496 or by email at 

dsmith@newnanga.gov. 

  

 

Sincerely, 
 

 
 
Dean Smith, Senior Planner         

Planning & Zoning Department 

DATE:  October 23, 2023 
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City of Newnan, Georgia - Memorandum 
 

To: Mayor and City Council 

 

From: Dean Smith 

 

      Date:  October 10, 2023 

 

     RE:  Medical Marijuana Dispensary Variances 

 

 

 The City has received calls from several local independent pharmacists who are applying 

with the State of Georgia Pharmacy Board for approval to be a State licensed medical 

marijuana or cannabis dispensary, distributing “low THC products”, i.e. oils and creams.  

If approved, the low THC products would be classified as a scheduled drug and would be 

dispensed as other scheduled drugs routinely handled by licensed pharmacies with all of 

the same safeguards and measures, e.g., prescription-based dispensations. 

 

 The current state law stipulates that a medical marijuana dispensary cannot operate within 

1,000 feet of a school (public or private) and any churches, synagogues or other places of 

worship.  However, there is a provision that enables local governments, via use of 

existing zoning powers, to allow dispensaries to operate within the 1,000-foot radius. 

 

 The Cities of Metter and Thomson have recently held public hearings on variances from 

local pharmacies in their area to reduce the 1,000-foot distance requirement imposed by 

the state law and therefore allow the pharmacies in their jurisdiction to continue with 

their application with the state. 

 

 On November 28, 2023, we are scheduling a public hearing for two local pharmacies 

(Lee-King and Lee-Goodrum) who have filed with our office variance application 

seeking relief from the 1,000-foot distance requirement.  As City Council is the 

recognized zoning authority, it is appropriate to bring these requests before the Council 

for the distance reduction request only.  Ultimately, the State of Georgia will decide on 

who receives a license to distribute medical marijuana. 

 

 As this will be a new process for all of us, we wanted to provide you with a “heads up” 

and to ask any questions prior to the hearing on November 28th. 
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To: Mayor and Council 

Date: November 28, 2023 

Agenda Item: Consideration of Exercising Phase 2 of Contract with Pond & 
Company for Farmer Street Cemetery Improvements 

 Prepared By: Hasco Craver, Assistant City Manager 

 
Purpose: 
Newnan City Council may review the final design concept developed by Pond & Company and consider 
exercising Phase 2 of the current contract allowing for the development of construction documents for 
the proposed improvements. 
 
Background: 
The Farmer Street Cemetery Commission, a Newnan City Council appointed group of community 
volunteers, beginning nearly three years ago, initiated a process designed to protect, preserve and 
promote the Farmer Street Cemetery.  Over time, the commission has hosted several community 
information gathering meetings, engaged an archeological firm (PaleoWest) responsible for using 
ground penetrating radar to locate burial sites, secured a surveyor to clearly delineate the site's 
boundary, and hired a group to perform a literature review of any known historical texts that may bring a 
greater understanding of the cemetery.  Upon completing the aforementioned, the commission 
approached the Newnan City Council seeking support to hire an architecture firm responsible for 
leading an effort to consider and produce conceptual designs for the future improvement of the 
cemetery.  The City of Newnan entered into a contract with Pond & Company in spring 2023.  Over the 
next several months, Pond & Company hosted a community meeting (survey results attached herein), 
developed a website to gather continued community feedback and met with the commission repeatedly 
to further define a potential improvement program.  Pond & Company presented the commission with a 
final conceptual plan at the November 6, 2023 meeting.  Please note that the current conceptual design 
includes a cost estimate (opinion of probable cost attached herein).  The commission unanimously 
approved the concept (conceptual plan attached herein).  The original contract, which was approved by 
the Newnan City Council, described four (4) potential phases of work to be completed: 1. Existing 
Conditions Assessment and Schematic Design, 2. Design Development, 3. Construction Documents 
and Permitting and 4. Bidding Assistance and Construction Administration.  To date, Pond & Company 
has completed Phase 1.  The Farmer Street Cemetery Commission, at its November 6, 2023 meeting, 
in addition to supporting the design concept, voted unanimously to petition the Newnan City Council to 
permit Pond & Company to proceed to Phase 2 of the contract, which will allow the firm to refine the 
site plan, develop demo/grading plan, utility plan, landscape plan, preliminary wayfinding plans, 
materials and site furnishings pallette and update the opinion of probable costs.  The probable cost for 
Phase 2 is $40,000-$60,000. 
 
Funding: 
General Fund 
 
Recommendation: 
The Farmer Street Cemetery Commission, at its November 6, 2023 meeting, unanimously agreed to 
recommend to the Newnan City Council that the City approve the conceptual design and permit Pond & 
Company to move into Phase 2 of the contract, thereby furthering design development.  
 
Attachments: 
1. survey results resized 
2. Opinion of Probable Costs 
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Previous Discussion with Council: 
The Newnan City Council, in spring 2023, formally engaged Pond & Company to perform an existing 
conditions assessment and schematic design.   
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OPINION OF PROBABLE COST Prepared by Pond & Company

Farmer Street Cemetery 10/13/2023

DEMOLITION, SITE CLEARING, & PREP
QUANTITY UNIT COST/UNIT TOTAL NOTES

1 EA $3,300.00 $3,300.00
1 EA $1,100.00 $1,100.00

5510 LF $5.00 $27,550.00
930 LF $6.00 $5,580.00

Demolition of Pavement 1 LS $30,000.00 $30,000.00
Demolition of Misc. Infrastructure 1 LS $5,000.00 $5,000.00 Includes Wood Shed, Fence, and Fence Posts

1.2 AC $5,500.00 $6,600.00
SUBTOTAL $79,130.00

GRADING
QUANTITY UNIT COST/UNIT TOTAL NOTES

Grading Complete 1 LS $70,000.00 $70,000.00
SUBTOTAL $70,000.00

QUANTITY UNIT COST/UNIT TOTAL NOTES
410 SY $12.00 $4,920.00

Asphalt Driveway 15500 SF $5.00 $77,500.00
Concrete Wheel Stops 16 EA $500.00 $8,000.00
5" Solid White, Thermoplastic Paint 1 LS $2,000.00 $2,000.00
Timber Curb 3580 LF $17.00 $60,860.00
Outdoor Classroom 1 LS $25,000.00 $25,000.00 Includes amphitheater seating and stage.

Reflective Spaces 855 EA $30.00 $25,650.00
Bike Racks 3 EA $800.00 $2,400.00
Trash Receptacle 2 EA $1,500.00 $3,000.00
Benches 8 EA $2,500.00 $20,000.00
Black Aluminum Picket Fence with Granite Columns 550 LF $150.00 $82,500.00
Black Chain Link Fence 1360 LF $90.00 $122,400.00
Chain Link Single Access Gate 1 EA $500.00 $500.00
Cemetery Entrance 1 LS $25,000.00 $25,000.00
Log Steppers 14 EA $250.00 $3,500.00 Repurposed Log Steppers
Individual Grave Markers 455 EA $100.00 $45,500.00

Interpretive Signage and Monumentation 1 LS $100,000.00 $100,000.00
Includes central monument/memorial at trail entrance and 
educational signage throughout

SUBTOTAL $608,730.00

QUANTITY UNIT COST/UNIT TOTAL NOTES
Permanent Sodding 1065 SY $12.00 $12,780.00 Bermuda Grass or similar equivalent groundcover.

Landscape Enhancements 1 LS 60,000 $60,000.00 Based on provided concept plant schedule quantities on 
Landscape Plans.

SUBTOTAL $72,780.00

CONSTRUCTION COST TOTAL $830,640.00

NOTES
$166,128.00

Full Design & Engineering $100,000.00 Include interpretive signage design.
Construction Administration $30,000.00

$149,515.00 Construction permits, bonding, insurance, etc. 
CONTINGENCIES AND SOFT COSTS TOTAL $445,643.00

CONSTRUCTION COSTS, CONTINGENCIES AND SOFT COSTS $1,276,283.00

$1,340,098.00
$1,407,103.00
$1,477,459.00

4. Overhead, profit, and mobilization fees are included as a percentage of construction cost.
5. Construction costs do not include costs incurred for phased project development.
6. Cost opinions are based on industry experience and the CONSULTANT is not responsible for changes in market conditions that affect construction, material or maintenance costs.  Any changes to the project or 
additional expenses associated with same will not be the responsibility of the CONSULTANT.

2026 CONSTRUCTION COSTS, CONTINGENCIES, AND SOFT COSTS
2027 CONSTRUCTION COSTS, CONTIGENCIES, AND SOFT COSTS

Notes:
1. Contingency percentages are included in the opinion of cost. The 20% contingency accounts for associated costs that are unpredictable due to the current market and level of design. 
2. Due to market volatility, for each additional year of project not moving to construction, 5% of total cost will be accrued to account for economic inflation. 
3. Costs given assume that all improvements will be made under contract with a qualified contractor. 

CONTINGENCIES AND SOFT COSTS
20% Contingency

General Conditions

INLFATION: 5% INCREASE PER YEAR 
2025 CONSTRUCTION COSTS, CONTINGENCIES, AND SOFT COSTS

ITEM DESCRIPTION
Concrete 4" Pedestrian Sidewalk

LANDSCAPE
ITEM DESCRIPTION

   

ITEM DESCRIPTION
Construction Exits
Maintenance of Construction Exit
Tree Protection Fencing
Silt Fence

E&S Control

ITEM DESCRIPTION

AMENITIES & MATERIALS
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OPINION OF PROBABLE COST SUMMARY Prepared by Pond & Company

Farmer Street Cemetery 10/13/2023

DEMOLITION & SITE PREP
SUBTOTAL $79,130.00

FINE GRADING
SUBTOTAL $70,000.00

SUBTOTAL $203,930.00

SUBTOTAL $404,800.00

SUBTOTAL $72,780.00

20% Contingency $166,128.00
Full Design & Engineering $100,000.00

Construction Administration $30,000.00
General Conditions $149,515.00

SUBTOTAL $445,643.00
TOTAL $1,276,283.00

$1,340,098.00
$1,407,103.00
$1,477,459.00

SITE FURNISHINGS & SIGNAGE PACKAGE

2026 CONSTRUCTION COSTS, CONTINGENCIES, AND SOFT COSTS
2027 CONSTRUCTION COSTS, CONTIGENCIES, AND SOFT COSTS

INLFATION: 5% INCREASE PER YEAR 
2025 CONSTRUCTION COSTS, CONTINGENCIES, AND SOFT COSTS

LANDSCAPE

CONTIGENCIES AND SOFT COSTS

SITE MATERIALS
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City of Newnan, Georgia – Mayor and City Council 
 
Date:  November 28, 2023 
 
Agenda Item: Rezoning Request – RZ2023-04 
 12.56± acres located along Bullsboro Drive (Portion of 

Tax Parcel #N57-023) 
 
Prepared and Presented by:  Dean Smith, Senior Planner 
 

 

 
APPLICANT INFORMATION:   
 
George Rosenzweig, Attorney 
On behalf of Templar Development Group, LLC 
160 Whitney Street 
Fayetteville, GA  30214 
 
Templar Development Group, LLC is seeking to rezone a 12.56 ±acre portion of a 15-acre tract 
identified as Tax Parcel N57-023, for the purpose of developing a 95-unit townhouse 
condominium residential community. In order to accomplish this, the applicant is seeking an 
RMH (Residential Multiple Family Dwelling-Higher Density) zoning category. 
 
SITE INFORMATION: 
 
The total site consists of 15± acres located along Bullsboro Drive, with a portion extending out 
to Greison Trail. The area that is the subject of this rezoning petition is 12.56± acres which is a 
portion of tax parcel id number N57-023. 
 
The site is currently undeveloped and zoned CGN (General Commercial District). 
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OVERVIEW OF REQUEST: 
 
The applicant is requesting to rezone 12.56 ± acres which is a portion of Tax Parcel N57-023 
located along Bullsboro Drive.  This property is currently zoned CGN (General Commercial 
District). The applicant is requesting a change to RMH (Residential Multiple Family Dwelling-
Higher Density) zoning district for the development of 95 condominium townhomes.   
 
RMH zoning allows 8 dwelling units per acre for a townhome development.  The proposed 
development shows a gross site density of 8 units per acre.  Part of the property is 
undevelopable due to a stream, floodplain and associated stream buffers.   
 
Proposed amenities include:  walking trails, pocket park and a dog park.  Applicant has informed 
the city that the price point would be mid-$300,000’s to low $400,000’s.  The proposed 
townhomes would be 1,500 to 1,900 square feet with 3 bedrooms and 2.5 bathrooms. 
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Applicant’s Proffered Conditions: 
 

1. The development will substantially comply with the site plan and elevations presented 

with this application 

2. No more than 5 of units will be rentals.  This provision shall be enforced by the Applicant, 

its successors in title, and the homeowner’s association as follows: 1) The property shall 

be protected with a recorded restrictive covenant that no more than 5% of the units will 

be rentals, and 2) at closing, all purchasers shall execute a document certifying that they 

are not purchasing a unit for the purpose of renting that unit.    
3. Density will not exceed 8 units per acre 

4. Townhouse width will be no less than 24 feet 

5. Streets will be public 

6. The applicant will use a variety of techniques to avoid the monotonous appearance of 

identical row homes.  Such techniques may employ, among others, the staggering of 

foundations and setbacks, the use of different front elevations (such as raising and 

lowering roof lines and using a mixture of gable and shed roof lines on roof dormers), 

architectural styles, building exteriors, and other similar techniques to provide a more 

pleasing appearance to the development.  No vinyl or wood siding shall be allowed. 

7. The Applicant shall provide a 20-foot wide buffer with planted-berm on the south side of 

the property.  The berm shall be planted according to City of Newnan Ordinance 

standards.  A landscape buffer plan is attached hereto as Exhibit A and incorporated 

herein by reference.   Applicant will either extend the berm across the entire southern 

boundary of the property, or construct a berm only along the areas of the south 

boundary that are not currently screened by existing vegetation.  The length of the berm 

will be determined by the City during the grading process. 

8. The emergency access shown on the site plan shall be built to LINC trail specifications 

as part of the Newnan LINC trail system.  In addition, Applicant shall construct, to 

Newnan LINC trail specifications, a north-south connection from the south property line 

of the subject property to Bullsboro Drive, as shown on attached Exhibit B.  This 

connection shall be contributed to the City of Newnan as part of the City’s LINC trail 

system.  The Applicant shall contribute $1,100.00 per approved lot to the City of Newnan 

as a contribution toward extending the Newnan LINC trail from Berry Avenue to connect 

to the current LINC trail. 

9. Applicant will fully comply with the City of Newnan’s Tree Conservation and Landscape 

Ordinance (Newnan Code Section 10-81 et. seq.).  In the event it is determined by the 

Tree Commission that it is impractical or impossible to fully meet the tree density 

requirements for Applicant’s site or to preserve damaged specimen trees (attached 

Exhibit C), the portion of the tree density or replacement of damaged specimen trees 

that cannot be accommodated on the site will be satisfied by payment into the City of 

Newnan Tree Bank which payment shall be made prior to the issuance of a tree removal 

or land disturbance permit.  The amount of the payment shall be calculated based on the 

cost of purchase and installation of the additional trees as verified by the City of Newnan 

Landscape Architect (City of Newnan Code Section 10-84 (e) Alternative compliance 

plan.) 
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STANDARDS: 
 
In formulating a decision, the Zoning Ordinance requires the Planning Commission and the City 
Council to consider the following standards.  Staff has assessed each standard and identified 

those with a green check mark  as standards being met by the proposed rezoning and those 

with a red “X”  as standards not being met.  
 

1. Is the proposed use suitable in view of the zoning and development of adjacent 

and nearby property?   The subject tract is bordered predominantly by non-residential 

zoning designations.  On the southern border of the subject site, adjacent zoning is 

residential, a single-family, urban residential dwelling district (RU-I) and a multifamily 

residential lower density zoning district (RML).  There are no other residential-zoned 

districts adjacent to Bullsboro Drive within the immediate vicinity of the subject site.     

 

This site is classified on the City’s future land use map as Business/Office; thus, it was 

not anticipated to be developed for residential purposes; however, the future of 

development along Bullsboro Drive is open to residential possibilities.  In 2019, 22.456 ± 

acres were rezoned by the City from CGN to RMH at the intersection of Bullsboro Drive 

and Ashley Park that now serves as the site for an apartment complex.  The need for 

housing opportunities near this vicinity has been identified by the city.  The rezoning 

petition provides housing to assist in fulfilling this need.   

 Staff Assessment – PROPOSED USE IS SUITABLE.   
 

2. Will the proposed use adversely affect the existing use or usability of adjacent or 

nearby property?    The most significant impact resulting from this rezoning would be 

an increase in traffic.  At this time, the applicant has not provided the city with a peak 
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hour trip estimation.  The applicant’s concept plan illustrates one ingress/egress point on 

Bullsboro Drive and an emergency egress point connecting on the southern portion of 

the property to Berry Avenue.  The development should be confined to the limits of the 

property; however, potentially, the increase in traffic will impact the surrounding area. 

 

Staff Assessment – ADVERSE AFFECT WILL BE MINIMAL  

 
3. Are their substantial reasons why the property cannot or should not be used as 

currently zoned?  The property is currently zoned for non-residential development.  The 

future land use map shows it has Business/Office.  The property has sat vacant with the 

current CGN-zoning designation for over twenty years.  There are environmental 

constraints on the property that limit the available area that can be developed, as 

illustrated on the survey and concept plans provided as an attachment to this report. 

To date, the city has not been asked to review any proposed development for any 
commercial development, as allowed by the current zoning.   

  
 Staff Assessment – PROPERTY CAN BE DEVELOPED AS CURRENTLY ZONED.
 HOWEVER, NO DEVELOPMENTS UNDER CURRENT ZONING HAVE BEEN 

 PRESENTED TO THE CITY. x 

 
4. Will the proposed use cause an excessive or burdensome use of public facilities 

or services, including but not limited to streets, schools, water or sewer utilities, 

and police or fire protection?  The proposed rezoning petition does not require a 

community impact study, but staff have reached out to the community service providers 

to get their assessment on the potential impact of the proposed development. 

  

• Police:  Police Chief Blankenship has indicated that the proposed development does 

present an increase in traffic and people, resulting in an increase in service requests.  

Chief Blankenship anticipates a strain upon calls for service and would cause additional 

maintenance on equipment, with a monetary value of $10,000 toward additional 

personnel.  

  

• Fire: Chief Stephen Brown has indicated that NFD anticipates an additional impact upon 

their department’s resources and could possibly increase response time to all service 

areas within the City limits.  Chief Brown anticipates that the impact of the proposed 

development will necessitate additional personnel and equipment in the future. 

 

• Newnan Utilities:  Newnan Utilities will be the water and sewer provider for the project.  

Scott Tolar reviewed the project and indicated that there is ample capacity to serve the 

proposed facility.  Needs from the developer in terms of each service have been 

included in the applicant’s packet. 

 

• Engineering:  The City of Newnan’s Director of Engineering, Michael Klahr, has provided 

the following response below to the proposed rezoning concept plan.  Of note is Mr. 

Klahr’s request for the applicant to provide a peak hour trip generation, morning and 
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evening, for the development.  Depending upon the results of the peak hour trip 

generation, a traffic impact study may be required. 

 
 

August 24, 2023 
 

City Engineer Review 
 

REZONING REQUEST 
 

Portion of Tax Parcel N57023 
15.00 Acres 
Bullsboro Drive 

 

 
Environmental: 

 
1. The development plan shall follow the design standards and guidance per the Georgia Storm 

Water Management Manual, in compliance with the Post-Development Stormwater 
Management Ordinance for the City of Newnan. 
 

2. The development plan shall include a three-phased erosion control plan in compliance with the 
Soil Erosion, Sedimentation and Pollution Control Ordinance for the City of Newnan. 
 

3. All streams, wetlands and other environmentally sensitive areas such as floodplain and floodway 
shall be delineated and located within open space to the extent practically possible.  The 
development plan shall be in compliance with the Floodplain Management and Flood Damage 
Prevention Ordinance for the City of Newnan.  Any development within a floodplain or waters of 
the US shall be properly permitted with the Federal Emergence Management Agency (FEMA), or 
the United States Army Corp of Engineers (USACE), as applicable. 
 

4. This parcel contains a perennial stream, therefore, the City of Newnan, Georgia Stream Buffer 
Protection Ordinance shall apply.  An undisturbed natural vegetative buffer shall be maintained 
for 50 feet, measured horizontally, on both banks (as applicable) of the stream as measured from 
the point of rested vegetation. An additional setback shall be maintained for 25 feet, measured 
horizontally, beyond the undisturbed natural vegetative buffer, in which all impervious cover shall 
be prohibited. Grading, filling and earthmoving shall be minimized within the setback. 
 

Transportation: 
 
1. ADA compliant sidewalks, 5 feet in width, shall be provided along the public Right of Way for 

Bullsboro Drive for the full length of the site, or to match existing.  ADA compliant sidewalks, 5 
foot in width, shall be provided throughout the proposed development, on both sides of all streets, 
and shall connect to the sidewalks in the Right of Way for Bullsboro Drive. 

 
2. Traffic impact:  applicant shall provide the peak hour trip generation, AM and PM, for the 

development, in accordance with the ITE (Institute of Transportation Engineers) Trip Generation 
Manual, latest edition, and shall be included with the DEVELOPMENT SUMMARY as shown in 
the Conceptual Master Plan.  A peak hour trip generation of 100 or more shall require a Traffic 
Impact Study, in accordance with standards established by ITE. 
 

3. Access:  the development requires two separate entrances, applicant to provide assurance the 
proposed emergency access shown from Berry Avenue is viable. 
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4. Assurance, by permit, for driveway connection to Bullsboro Drive (State Route 34), by the 
Georgia Department of Transportation (GDOT), shall be provided prior to the issuance of any 
permit for land disturbing activities (LDP), by the City. 
 

5. Traffic Control Devices:  all traffic control devices shall be in compliance with the latest standards 
of the MUTCD (Manual on Uniform Traffic Control Devices). 
 

6. The City of Newnan makes no assurance the proposed 12-foot-wide concrete trail, as show in the 
Conceptual Master Plan, will directly connect to the City’s existing or future multi-use pathway, 
the LINC. 
 

7. No monuments or other objects that may be considered as traffic hazards shall be permitted 
within the Right of Way for any public street. 
 
 

Respectfully,  

 

Michael Klahr 
 
William M. Klahr, P.E., CFM 
Director of Engineering 

 
The applicant furnished a traffic report, dated 11-1-23.  Michael Klahr has reviewed the report. 
After reviewing the traffic report, Mr. Klahr advised staff that he did not feel, based upon the 
report, that a traffic study was warranted.  Mr. Klahr further stated that he would like to see the 
applicant provide a comment from GDOT on their need for a study, or not. 

 
 

• Coweta County Schools:  Coweta County School System Director of Facilities, Ronnie 

Cheek, responded to the request for the proposed development’s impact on the school 

system.  Mr. Cheek stated that the proposed development presents challenges when 

planning for school enrollment and meeting students’ needs.  Due the higher-density 

housing in the area of the proposal, school capacity is an ongoing concern.  Many 

schools serving the area in question are at or near capacity.  Mr. Cheek requested that if 

approved, the school system be provided with advance notice of the project’s 

construction schedule, buildout timeline and the target market for the housing.  The link 

embedded herein refers to a Coweta County School System Enrollment Analysis and 

Projection, dated January 2023, for your information and reference: 

https://www.dropbox.com/s/v4m45555zbpma7n/Enrollment%20Update%20-
%202023%20%281%29-15019003c3pcg2ferbu0gem33f5zxbi.pdf?dl=0 

 
 As with all development, the project will impact service provision.  The question is 
 whether or not it is excessive or burdensome.  In this case, most of the service providers 
 that have responded have indicated that they can service the development, but it will 
 create a strain on their departments in terms of equipment wear and tear and manpower.    
 The school system has expressed concern about their ability to meet the proposal’s 
 projected population. 
 
 Staff Assessment – PROJECT WILL HAVE AN IMPACT, ESPECIALLY FOR 

 TRAFFIC AND SCHOOLS, BUT NOT A BURDENSOME IMPACT  
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5. Is the proposed use compatible with the purpose and intent of the Comprehensive 

Plan?  The Future Land Use Map shows this property as Business/Office.  The 

Comprehensive Plan describes this category as land dedicated to non-industrial 

employment generators, including retail sales, office, service and entertainment facilities.  

Uses are primarily located along major highways, thoroughfares or interstate corridors.  

However, residential development along Bullsboro Drive has already occurred, opening 

an opportunity for residential growth.     

Staff Assessment – THE FUTURE LAND USE MAP SHOWS THIS PROPERTY AS 
BUSINESS/OFFICE; HOWEVER, WITH THE NEW RESIDENTIAL DEVELOPMENT 
THAT WAS APPROVED IN 2019 IN THE BULLSBORO DRIVE CORRIDOR, AN 
ARGUMENT CAN BE MADE THAT THE PROPOSED PROJECT WOULD FIT INTO 

THE FABRIC OF THE AREA. x 

 
6. Is the proposed use consistent with the purpose and intent of the proposed 

zoning district?   The RMH (Residential Multiple-Family Dwelling-Higher Density 

District) is intended to provide higher density multiple-family dwellings which may have a 

relatively intense concentration of dwelling units served by large open spaces consisting 

of common areas and recreation facilities.  There are a variety of housing products that 

are allowed in RMH zoned districts:  manufactured housing; low-rise multiple family 

dwellings; two-family dwellings; garden apartments; apartment buildings; condominiums; 

townhouses and single-family detached homes.  New RMH districts are most 

appropriately located adjacent to existing RMH districts in areas in transition between 

denser residential neighborhoods and commercial development, or in areas where the 

future land use map indicates would be appropriate for higher density residential uses.  

The only adjacent residential-zoned land is to the south of the subject site.  There are 

two residential districts that abut the southern border, one is the RU-I (Urban 

Residential-Historical and Infill) and RML (Residential Multiple Family-Low Density).  

RU-I-zoned districts do not have standardized density requirements, as most RU-I-

zoned districts are existing older established neighborhoods and the density varies 

based on lot sizes.  RML zoning allows 8 units an acre for apartments and 6 units an 

acre for other types of developments.  The proposed density for this project of 8 units an 

acre is a higher density than the RU-I zoning, but the same as the density for apartments 

in the RML zoning.  However, as stated earlier, the Future Land Use Map forecasts this 

property being developed for business/office uses. 

Staff Assessment – PROPOSED USE IS CONSISTENT WITH THE DENSITY 

ASPECT AS A TRANSITION OF THE PROPOSED ZONING DISTRICT.  ✓ 

 
7. Is the proposed use supported by new or changing conditions not anticipated by 

the Comprehensive Plan?  The Future Land Use map also shows the property as 

Business/Office, which was a new category created by the City during the most recent 

comprehensive plan update adopted by City Council in the Fall of 2021.   

Staff Assessment – RECENTLY COMPLETED UPDATES TO BOTH THE FUTURE 

LAND USE MAP AND COMPREHENSIVE PLAN SHOW THE PROPOSED 
DEVELOPMENT AS A USE INCONSISTENT WITH BUSINESS/OFFICE; HOWEVER, 
AS STATED PREVIOUSLY, THE NEED FOR MORE HOUSING OPTIONS IS EVIDENT 

AND THIS PROPOSAL ACCOMMODATES THAT NEED.  ✓ 
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8. Does the proposed use reflect a reasonable balance between the promotion of the 

public health, safety, morality, or general welfare and the right to unrestricted use 

of property?   

 
Within the past five years, the City has approved several new townhome developments   
the majority of which are market rate rentals.  The proposed development would fall into 
the market rate category.  The city routinely discusses high density multifamily 
developments, in various forms, with prospective developers.   

 
This site is limited by natural  features, i.e., streams and floodplain that restrict 
development.  Although the Future Land Use Map didn’t anticipate this property being 
developed for residential purposes, the questions are should the property’s future use be 
reconsidered at this point to allow for more housing for residents and if this is an 
appropriate location for a multifamily townhouse development? 

 
Staff Assessment – THE PROPOSED PROJECT PRESENTS TWO QUESTIONS:  IS 
THIS AN AREA THAT SHOULD BE CONSIDERED FOR RESIDENTIAL 
DEVELOPMENT AND IS THIS AN APPROPRIATE LOCATION FOR A MULTIFAMILY 
TOWNHOME COMMUNITY?  AN ARGUMENT CAN BE MADE THAT THIS 

STANDARD IS BEING MET WITH THE PROPOSED DEVELOPMENT.  ✓ 
 
 
SUMMARY OF STANDARD ASSESSMENT: 

 
After assessing the project based on the rezoning request standards, staff found that the 
proposed development meets 6 of the 8 standards.    
 
Planning Commission Meeting Summary – September 12, 2023 
 
At the conclusion of the public hearing held in front of the Planning Commission on September 
12, 2023, the Commission recommended denying the rezoning request by a 6-0 vote.  (See 
minutes from said meeting attached) 
 
 
REGULATORY CRITERIA TO CONSIDER: 
 
TEMPLAR – SKYE TOWNES PROJECT 

TREE MANAGEMENT PLAN COMMENTS (Third Submittal & Review): 

 

May this email serve as my third plan review comments on the recently re-submitted Tree 
Management Plan for the proposed Templar – Skye Townes project. The re-submitted Tree 
Management Plan now shows the same conceptual site layout of the proposed project with a 
suggested typical building layout. Again, the proposed development is extremely dense with 95 
condominium units shown with very little room remaining for required tree plantings and/or 
additional specimen recompense tree plantings. Projects, such as these, generally struggle to 
provide enough room for adequate tree plantings due to other site elements such as parking, 
water lines, electrical transformers, and in this particular case, the proposed bio swales in the rear 
yards between a majority of the rows of units. There is also very little room to plant required trees 
in the fronts, on the sides, or in between proposed buildings.  
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STAFF SUGGESTED CONDITIONS TO CONSIDER: 
 
Should the Commission elect to recommend approval of the request, staff would recommend 
the following condition be considered in addition to the applicant’s proffered conditions: 
 

• The project will be consistent with the density, project data, amenities, proffered 

conditions and architectural details as provided as part of the application.  

• The project will be capped at 95 units maximum.  

Applicant’s Proffered Conditions: 
 

8. The development will substantially comply with the site plan and elevations presented 

with this application 

9. No more than 5 of units will be rentals.  This provision shall be enforced by the Applicant, 

its successors in title, and the homeowner’s association as follows: 1) The property shall 

be protected with a recorded restrictive covenant that no more than 5% of the units will 

be rentals, and 2) at closing, all purchasers shall execute a document certifying that they 

are not purchasing a unit for the purpose of renting that unit.    
10. Density will not exceed 8 units per acre 

11. Townhouse width will be no less than 24 feet 

12. Streets will be public 

13. The applicant will use a variety of techniques to avoid the monotonous appearance of 

identical row homes.  Such techniques may employ, among others, the staggering of 

foundations and setbacks, the use of different front elevations (such as raising and 

lowering roof lines and using a mixture of gable and shed roof lines on roof dormers), 

architectural styles, building exteriors, and other similar techniques to provide a more 

pleasing appearance to the development.  No vinyl or wood siding shall be allowed. 

14. The Applicant shall provide a 20-foot wide buffer with planted-berm on the south side of 

the property.  The berm shall be planted according to City of Newnan Ordinance 

standards.  A landscape buffer plan is attached hereto as Exhibit A and incorporated 

herein by reference.   Applicant will either extend the berm across the entire southern 

boundary of the property, or construct a berm only along the areas of the south 

boundary that are not currently screened by existing vegetation.  The length of the berm 

will be determined by the City during the grading process. 

15. The emergency access shown on the site plan shall be built to LINC trail specifications 

as part of the Newnan LINC trail system.  In addition, Applicant shall construct, to 

Newnan LINC trail specifications, a north-south connection from the south property line 

of the subject property to Bullsboro Drive, as shown on attached Exhibit B.  This 

connection shall be contributed to the City of Newnan as part of the City’s LINC trail 

system.  The Applicant shall contribute $1,100.00 per approved lot to the City of Newnan 

as a contribution toward extending the Newnan LINC trail from Berry Avenue to connect 

to the current LINC trail. 

16. Applicant will fully comply with the City of Newnan’s Tree Conservation and Landscape 

Ordinance (Newnan Code Section 10-81 et. seq.).  In the event it is determined by the 

Tree Commission that it is impractical or impossible to fully meet the tree density 

requirements for Applicant’s site or to preserve damaged specimen trees (attached 

Exhibit C), the portion of the tree density or replacement of damaged specimen trees 

that cannot be accommodated on the site will be satisfied by payment into the City of 
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Newnan Tree Bank which payment shall be made prior to the issuance of a tree removal 

or land disturbance permit.  The amount of the payment shall be calculated based on the 

cost of purchase and installation of the additional trees as verified by the City of Newnan 

Landscape Architect (City of Newnan Code Section 10-84 (e) Alternative compliance 

plan.) 

 

 
 
 
OPTIONS:   

 
A. Recommend approval of the rezoning request as submitted 

B. Recommend approval of the rezoning request with conditions 

C. Recommend denial of the rezoning request 

 
ATTACHMENTS: Application for Rezoning 
   Location Map 

Community Impact Assessment 
Traffic Study 
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                           CITY OF NEWNAN 
Planning Commission - Excerpt 

Meeting Minutes  
 

September 12, 2023 
 7:00 p.m. 

 

Commissioners Present:    Proctor Smith, Joe Crain, Jr., Alton West, Fred Hamlin, Robert 

Coggin, Clay McEntire 

 

Commissioners Absent:       Chris Hunt 

            

Others in Attendance:  Samantha Wood, Administrative Assistant Planning & Zoning 

Dean Smith, Senior Planner 

Chris Cole, Senior Planner 

    Brad Sears, City Attorney  

 

 

 

Rezoning Request – RZ2023-04 – 12.56± acres located along Bullsboro Drive (Portion of 

Tax Parcel #N57-023) 

 

Chairman Smith opened a public hearing on a rezoning request for Bullsboro Drive.  

 

Dean Smith gave the staff report.  He stated that Templar Development Group, LLC is seeking 

to rezone a 12.56± on Bullsboro Drive for the purpose of developing a 95-unit townhouse 

condominium residential community.  He added that in order to accomplish this, the applicant is 

seeking an RMH (Residential Multiple Family Dwelling-Higher Density) zoning designation.  

Dean Smith summarized the eight standards by which rezonings are considered.  He stated that 

the request meets 6 of the 8 standards.  Dean Smith also discussed the tree management plan 

comments from Mike Furbush, City Landscape Architect.   

 

Dean Smith stated the applicant has proffered six conditions and listed them as follows: 

 

1) The development will substantially comply with the site plan and elevations 

presented with this application. 

2) No more than 10% of the units will be rentals. 

3) Density will not exceed 8 units per acre. 

4) Townhouse width will be no less than 24 feet. 
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5) Streets will be public. 

6) The applicant will use a variety of techniques to avoid the monotonous appearance of 

identical row homes.  Such techniques may employ, among others, the staggering of 

foundations and setbacks, the use of different front elevations (such as raising and 

lowering roof lines and using a mixture of gable and shed roof lines on roof 

dormers), architectural styles, building exteriors, and other similar techniques to 

provide a more pleasing appearance to the development.  No vinyl or wood siding 

shall be allowed. 

 

He added that should the Commission elect to recommend the request, staff would recommend 

that the following conditions be considered: 

1) The project will be consistent with the density, project data, amenities, proffered 

conditions and architectural details as provided as part of the application.   

2) The project will be capped at 95 units maximum. 

 

George Rosenzweig, attorney for the applicant, stated that they are wanting to rezone 12 acres 

on Bullsboro from General Commercial to Residential High Density to build a 95-unit, fee-

simple townhome complex with 8 units per acre.  He added that Templar is a locally owned 

family run business by the Knight family.  Rosenzweig said they are wanting to put the main 

entrance on Bullsboro and build 3 bedroom/2.5 bathrooms homes.  He mentioned the price 

would be in the mid-300s and all elevations will change as shown in the virtual fly through of 

the development.  

 

Jay Knight stated that his son (Zack) is a 3rd generation builder for Knight Homes.  He gave 

background on his company.   

 

Chairman Smith asked if there was emergency access off Berry Avenue.  Knight stated that 

there would be a secondary entrance only for emergency vehicles and it would be blocked with 

removable pillars.  Commissioner West asked about fire access.  Dean Smith stated that if any 

development is 25 lots or more, they are required to have a second entrance and that entrance 

can be for emergency vehicles only.  

 

Commissioner Crain asked if there would be a buffer between the development and the 

properties on Berry Avenue.  Dean Smith stated that a 15-foot buffer would be required.  

Commissioner Crain asked if it was a planted buffer. Dean Smith stated that yes, it is a planted 

buffer.  

 

Commissioner Hamlin stated that the site is classified business and that is what comes up on the 

future land use map.  He added that if the City keeps making exceptions, then what is the 

purpose for having the map.  Commissioner Hamlin said the City needed to do a better job of 

following the future land use map. 

 

Brad Sears stated that as a general rule, 8 units/acres will have less impact than commercial 

properties.  Commissioner Hamlin asked what impact was he referring to.  Sears stated that 

there would be more impact to Bullsboro Drive if it were zoned commercial.  Commissioner 

Hamlin argued that may be the case for traffic, but you now have a higher impact on schools 
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and emergency services when it becomes residential.  Dean Smith stated that commercial 

impacts traffic more.   

 

Chairman Smith stated that Bullsboro was not just commercial when it was developed.  He 

added the Commission needs to look if the zoning is suitable.  Chairman Smith added that if you 

look at what is around the area, there are two apartment complexes, commercial properties and 

lower density residential uses in neighboring RUI and RU7 zoning districts.   

 

Commissioner Crain stated he felt the Alta decision was made because of Ashely Park and the 

fact that it was setback off of Bullsboro.  Dean Smith stated that the wetlands also provided a 

natural buffer for the Alta Ashley project. 

 

Commissioner Crain stated that he is familiar with the product and it is a great quality product; 

however, it just seems out of place on Bullsboro Drive and it is hard to comprehend someone 

wanting to buy a home next to a jail and the other commercial buildings around it. 

 

Commissioner Hamlin stated that the prison is lit up like a Christmas tree at night and he does 

not see how anyone would want to live there.  

 

Commissioner Hamlin made a motion to deny the rezoning request for Bullsboro Drive.  

Commissioner McEntire seconded the motion.   

 

MOTION CARRIED (6-0) 
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MARC R. ACAMPORA, PE, LLC 

TRAFFIC ENGINEERING 

 
 

 

   

858 Myrtle Street, NE  phone (678) 637-1763 

Atlanta, Georgia 30308  e-mail acamporatraffic@comcast.net 

 

Memorandum 
 

 

Date: November 1, 2023 

 

From: Marc R. Acampora, PE 

 

Subject: Trip Generation Study for Proposed Sky Townes Residential Townhome Development 

 Bullsboro Drive (SR 34), City of Newnan, Georgia 

 
 

Marc R. Acampora, PE, LLC has performed a trip generation study for a proposed residential townhome 

development in the City of Newnan. The site is located along the south side of Bullsboro Drive (SR 34), as shown 

in Figure 1.  

 

 
Figure 1 – Site Location Map 
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Sky Townes Townhomes, Newnan 

Trip Generation Study 

November 1, 2023 

2 

 

MARC R. ACAMPORA, PE, LLC 

TRAFFIC ENGINEERING 

The proposed development will be a residential townhome development with 95 townhomes. Access will be 

provided at one right-in/right-out driveway on Bullsboro Drive with an emergency-only access to the rear to Berry 

Avenue. The proposed site plan is shown in Figure 2. 
 

 
Figure 2 – Site Plan 
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Sky Townes Townhomes, Newnan 

Trip Generation Study 

November 1, 2023 

3 

 

MARC R. ACAMPORA, PE, LLC 

TRAFFIC ENGINEERING 

The volume of traffic that will be generated by the proposed townhomes was calculated using the equations in 

the Institute of Transportation Engineers (ITE) Trip Generation Manual, 11th Edition. ITE Land Use 215 – Single 

Family Attached Housing was chosen as representative of the development. The trip generation is summarized in 

Table 1. 
 

Table 1 – Proposed Townhomes Trip Generation 

Land Use 
ITE 

Code 
Size 

A.M. Peak Hour P.M. Peak Hour 24-Hour 

In Out Total In Out Total 2-Way 

Single Family Attached Housing 215 95 homes 11 33 44 31 22 53 674 

 

The proposed townhomes will generate 44 trips in the morning peak hour, 53 trips in the evening peak hour, and 

674 daily trips. 

Page 160 of 268



Page 161 of 268



Page 162 of 268



Page 163 of 268



Page 164 of 268



Page 165 of 268



Page 166 of 268



Page 167 of 268



Page 168 of 268



Page 169 of 268



Page 170 of 268



Page 171 of 268



Page 172 of 268



Page 173 of 268



Page 174 of 268



Page 175 of 268



Page 176 of 268



Page 177 of 268



Page 178 of 268



Page 179 of 268



Page 180 of 268



Page 181 of 268



Page 182 of 268



Page 183 of 268



Page 184 of 268



Page 185 of 268



Page 186 of 268



Page 187 of 268



Page 188 of 268



Page 189 of 268



Page 190 of 268



Page 191 of 268



Page 192 of 268



Page 193 of 268



Page 194 of 268



Page 195 of 268



Page 196 of 268



Page 197 of 268



Page 198 of 268



Page 199 of 268



Page 200 of 268



Page 201 of 268



Page 202 of 268



RISK MANAGEMENT AND 
EMPLOYEE BENEFITS SERVICES 
BOARD OF TRUSTEES 

Chair 
Marcia Hampton 
City Manager, Douglasville 
 
Vice Chair 
Shelly Berryhill 
Commissioner, Hawkinsville 
 
Secretary-Treasurer  
Larry H. Hanson  
CEO and Executive Director 

Trustees: 

Linda Blechinger  
Mayor, Auburn 
 
Chris Hobby 
City Manager, Bainbridge 
 
Meg Kelsey 
City Manager, LaGrange 
 
Jessica O’Connor 
City Manager, Griffin 
 
W. D. Palmer, III  
Councilmember, Camilla 
 
James F. Palmer  
Mayor, Calhoun 
 
John Reid 
Mayor, Eatonton 
 
JoAnne Taylor 
Mayor, Dahlonega 
 
Albert Thurman 
Mayor, Powder Springs 
 
Rebecca L. Tydings 
City Attorney, Centerville 
 
Kenneth L. Usry  
Mayor, Thomson 
 
Clemontine Washington  
Mayor Pro Tem, Midway 
 
Vince Williams 
Mayor, Union City 
 
 
EXECUTIVE STAFF 
Randy Logan 
Deputy Executive Director 
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      October 10, 2023 
 
TRANSMITTED VIA E-MAIL 
(nfreeman@newnanga.gov) 
 
Nanette Freeman 
Human Resources Director 
City of Newnan 
P.O. Box 1193 
Newnan, GA 30264-1193 
 
RE: City of Newnan’s Defined Benefit Retirement Plan; Restatement and 

Amendment to Include up to Four Months of Sick Leave as Credited Service 
for Benefit Calculation and Increase Elected Official Retirement Benefit 

 
Dear Ms. Freeman: 
 
Per the city’s request, attached please find a draft Adoption Agreement (“AA”) and 
General Addendum for the city of Newnan’s Georgia Municipal Employees Benefit 
System (“GMEBS”) Defined Benefit Retirement Plan (“Plan”). The amendment to the 
Plan allows for up to four (4) months of unused sick leave to be included as credited 
service for eligible employees. To receive credit for unused sick leave, an employee must 
be eligible for early, normal or disability Retirement benefits, have at least 20 years of 
service upon termination, and retire directly from active employment with the city (see AA 
pp. 13-14). The amendment also increases the monthly normal retirement benefit for 
elected officials in such positions on or after December 1, 2023, from $95.00 to $150.00 
per month per year of Service as an elected official (see AA, p. 24). 
 
The Adoption Agreement provides that the amended Plan documents will become effective 
December 1, 2023. Please note that per O.C.G.A. § 47-5-40, the Adoption Agreement 
has been drafted in the form of an ordinance. Both the Adoption Agreement and 
General Addendum must be adopted for the amendment to be effective. 
 
The city’s request for a plan amendment coincides with the restatement of the GMEBS 
Defined Benefit Retirement Plan document with the IRS. To protect the Plan’s tax-
qualified status, GMEBS filed draft restated Plan documents, updated to reflect recent 
amendments and comply with changes in federal tax law, with the IRS on June 29, 2022. 
On August 31, 2023, the IRS issued a favorable opinion letter (“IRS opinion letter”) for the 
restated Plan documents. The IRS opinion letter provides assurance to employers providing 
retirement benefits for their employees through the GMEBS Plan that GMEBS is 
maintaining a qualified pension benefit program that allows employees to accrue benefits 
tax-free until retirement benefits are distributed to them. 
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To ensure continued tax-qualified status for all GMEBS-member retirement plans, we are asking all 
participating employers to readopt their plans using the most recent IRS-approved Adoption Agreement 
and General Addendum. We have completed the attached plan documents to include the amendments 
you requested, as well as the other benefit and eligibility provisions that you currently have in place. 
 
Though the Adoption Agreement and General Addendum used for the city’s Plan were pre-approved by 
the IRS, Section 16 of the city’s General Addendum contains a provision that does not fit squarely within 
the pre-approved GMEBS General Addendum format. Thus, it will be necessary to file the city’s Plan 
with the IRS for a separate opinion letter. Following the city’s approval of the enclosed restated Plan 
documents, GMEBS will work with tax counsel to prepare the IRS filing documents for the city’s 
signature. 
 
We have attached a copy of the restated Basic Plan Document and Amendment 1, which do not need to be 
adopted by the city. Finally, we have included a summary of key amendments to the Plan relating to the 
restatement.  
 
If the draft Adoption Agreement and General Addendum are acceptable, please have the designated 
representatives sign and date each document where indicated (Adoption Agreement, p. 38 and General 
Addendum, p. 2). Next, please scan and email both documents to Gina Gresham at 
rgresham@gacities.com. We will then countersign both documents and return electronic copies to you. 
Please note, GMEBS will not execute documents that have been edited by the city. If the documents 
require revisions, please let us know before adopting them.  
 
If you have any questions about the information provided in this letter or require further information, 
please feel free to contact me at (678) 686-6236 or kjeselnik@gacities.com. 

 
Sincerely, 

   
  Kevin H. Jeselnik  

Assistant General Counsel 
 

Encl.  
 
C: Brad Sears, City Attorney, City of Newnan (w/ encl.) 
 Ms. Marinetty Bienvenu, Director, Employee Benefit Services (w/o encl.)  
 Ms. Michelle Warner, Director, Retirement Field Services and DC Program (w/o encl.)  
 Ms. Gwin Hall, Senior Associate General Counsel (w/o encl.)  
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I.  AN ORDINANCE 

An Ordinance to amend and restate the Retirement Plan for the Employees of the City of 
Newnan, Georgia, in accordance with and subject to the terms and conditions set forth in the 
attached Adoption Agreement, any Addendum to the Adoption Agreement, the Georgia 
Municipal Employees Benefit System (GMEBS) Basic Plan Document, and the GMEBS Trust 
Agreement. When accepted by the authorized officers of the City of Newnan and GMEBS, the 
foregoing shall constitute a Contract between the City of Newnan and GMEBS, all as authorized 
and provided by O.C.G.A. § 47-5-1 et seq. 

BE IT ORDAINED by the Mayor and Council of the City of Newnan, Georgia, and it is 
hereby ordained by the authority thereof: 

Section 1. The Retirement Plan for the Employees of the City of Newnan, Georgia, is 
hereby amended and restated as set forth in and subject to the terms and conditions stated in the 
following Adoption Agreement, any Addendum to the Adoption Agreement, the Georgia 
Municipal Employees Benefit System (GMEBS) Basic Plan Document, and the GMEBS Trust 
Agreement. 

 
 
 

Ordinance continued on page 38 
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II.  GMEBS DEFINED BENEFIT RETIREMENT PLAN 

ADOPTION AGREEMENT 

1.  ADMINISTRATOR 

Georgia Municipal Employees Benefit System 
201 Pryor Street, SW 

Atlanta, Georgia 30303 
Telephone:  404-688-0472 
Facsimile:  404-577-6663 

 
2.  ADOPTING EMPLOYER 

Name:  City of Newnan, Georgia 

3.  GOVERNING AUTHORITY 

Name: Mayor and Council  
Address: P.O. Box 1193, Newnan, GA 30264-1193  
Phone: (770) 253-2682  
Facsimile: (770) 254-2353 
 

4.  PLAN REPRESENTATIVE 

[To represent Governing Authority in all communications with GMEBS and Employees] 
(See Section 2.49 of Basic Plan Document)  

 
 
Name:  City Manager 
Address: P.O. Box 1193, Newnan, GA 30264-1193  
Phone: (770) 253-2682  
Facsimile: (770) 254-2353 
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5.  PENSION COMMITTEE 

[Please designate members by position.  If not, members of Pension Committee shall be 
determined in accordance with Article XIV of the Basic Plan Document] 

 
The Pension Committee shall be comprised of three (3) Employees appointed by the 
Governing Authority. 
 
Pension Committee Secretary: Human Resources Director 
Address: P.O. Box 1193, Newnan, GA 30264-1193  
Phone: (770) 253-2682  
Facsimile: (770) 254-2353 

6.  TYPE OF ADOPTION 

This Adoption Agreement is for the following purpose (check one): 

 This is a new defined benefit plan adopted by the Adopting Employer for its Employees.  
This plan does not replace or restate an existing defined benefit plan. 

 This is an amendment and restatement of the Adopting Employer's preexisting 
non-GMEBS defined benefit plan. 

 This is an amendment and restatement of the Adoption Agreement previously adopted by 
the Employer, as follows (check one or more as applicable): 

 To update the Plan to comply with the PATH Act, and other applicable federal 
laws and guidance under IRS Notice 2020-14 (the 2020 Cumulative List). 

 To make the following amendments to the Adoption Agreement (must specify 
below revisions made in this Adoption Agreement; all provisions must be 
completed in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): This is 
an amendment to (1) allow for up to a maximum of four (4) months of 
unused sick leave to be included as Credited Service for a Participant who is 
eligible for Early, Normal or Disability Retirement benefits and has at least 
20 years of Service upon Termination, and who Retires directly from active 
employment with the city such that the effective Retirement date is the first 
date of the month coinciding with or following the date of Termination (see 
Adoption Agreement pp. 13-14), and (2) increase the monthly Normal 
Retirement benefit for elected or appointed members of the Governing 
Authority in such positions on or after December 1, 2023, to $150.00 per 
month per year of Service as an elected or appointed member of the 
Governing Authority (see Adoption Agreement, p. 24). 
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7.  EFFECTIVE DATE 

NOTE:  This Adoption Agreement and any Addendum, with the accompanying Basic Plan 
Document, is designed to comply with Internal Revenue Code Section 401(a), as applicable to a 
governmental qualified defined benefit plan, and is part of the GMEBS Defined Benefit 
Retirement Plan.  Plan provisions designed to comply with certain provisions of the Protecting 
Americans from Tax Hikes Act of 2015 ("PATH Act"); and Plan provisions designed to comply 
with certain provisions of additional changes in federal law and guidance from the Internal 
Revenue Service under Internal Revenue Service Notice 2020-14 (the 2020 Cumulative List) are 
effective as of the applicable effective dates set forth in the Adoption Agreement and Basic Plan 
Document.  By adopting this Adoption Agreement, with its accompanying Basic Plan Document, 
the Adopting Employer is adopting a plan document intended to comply with Internal Revenue 
Code Section 401(a), as updated by the PATH Act and the 2020 Cumulative List with the 
applicable effective dates. 

(1) Complete this item (1) only if this is a new defined benefit plan which does not replace 
or restate an existing defined benefit plan.   

The effective date of this Plan is      . 
(insert effective date of this Adoption Agreement but not earlier than the first day of 
the current Plan Year in which the Plan is adopted). 

(2) Complete this item (2) only if this Plan is being adopted to replace a non-GMEBS 
defined benefit plan.   

Except as otherwise specifically provided in the Basic Plan Document or in this Adoption 
Agreement, the effective date of this restatement shall be       (insert effective date of 
this Adoption Agreement but not earlier than the first day of the current Plan Year in 
which the Plan is adopted (unless a retroactive corrective amendment is permitted 
under EPCRS, Rev. Proc. 2021-30 (or subsequent updated guidance)). This Plan is 
intended to replace and serve as an amendment and restatement of the Employer’s 
preexisting plan, which became effective on       (insert original effective date of 
preexisting plan). 

(3) Complete this item (3) only if this is an amendment and complete restatement of the 
Adopting Employer's existing GMEBS defined benefit plan.   

Except as otherwise specifically provided in the Basic Plan Document or in this Adoption 
Agreement, the effective date of this restatement shall be December 1, 2023 (insert 
effective date of this Adoption Agreement but not earlier than the first day of the 
current Plan Year in which the Plan is adopted (unless a retroactive corrective 
amendment is permitted under EPCRS, Rev. Proc. 2021-30 (or subsequent updated 
guidance)).  

This Plan is adopted as an amendment and restatement of the Employer's preexisting 
GMEBS Adoption Agreement, which became effective on March 1, 2020 (insert effective 
date of most recent Adoption Agreement preceding this Adoption Agreement).   
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The Employer's first Adoption Agreement became effective July 1, 2003 (insert effective 
date of Employer's first GMEBS Adoption Agreement).  The Employer's GMEBS Plan 
was originally effective April 1, 1990 (insert effective date of Employer's original 
GMEBS Plan).  (If the Employer's Plan was originally a non-GMEBS Plan, then the 
Employer's non-GMEBS Plan was originally effective       (if applicable, insert 
effective date of Employer's original non-GMEBS Plan).)  

8.  PLAN YEAR 

Plan Year means (check one): 

 Calendar Year 
 Employer Fiscal Year commencing  . 
 Other (must specify month and day commencing): April 1. 

9.  CLASSES OF ELIGIBLE EMPLOYEES 

Only Employees of the Adopting Employer who meet the Basic Plan Document's 
definition of "Employee" may be covered under the Adoption Agreement.  Eligible Employees 
shall not include non-governmental employees, independent contractors, leased employees, 
nonresident aliens, or any other ineligible individuals, and this Section 9 must not be completed 
in a manner that violates the "exclusive benefit rule" of Internal Revenue Code 
Section 401(a)(2). 

A. Eligible Regular Employees 

Regular Employees include Employees, other than elected or appointed members of the 
Governing Authority or Municipal Legal Officers, who are regularly employed in the services of 
the Adopting Employer.  Subject to the other conditions of the Basic Plan Document and the 
Adoption Agreement, the following Regular Employees are eligible to participate in the Plan 
(check one): 

 ALL - All Regular Employees, provided they satisfy the minimum hour and other 
requirements specified under "Eligibility Conditions" below. 

 ALL REGULAR EMPLOYEES EXCEPT for the following employees (must specify; 
specific positions are permissible; specific individuals may not be named): _________.  

 
B. Elected or Appointed Members of the Governing Authority 

An Adopting Employer may elect to permit participation in the Plan by elected or appointed 
members of the Governing Authority and/or Municipal Legal Officers, provided they otherwise 
meet the Basic Plan Document's definition of "Employee" and provided they satisfy any other 
requirements specified by the Adopting Employer.  Municipal Legal Officers to be covered must 
be specifically identified by position.  Subject to the above conditions, the Employer hereby 
elects the following treatment for elected and appointed officials: 

(1) Elected or Appointed Members of the Governing Authority (check one): 
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 ARE NOT eligible to participate in the Plan. 

 ARE eligible to participate in the Plan. 

Please specify any limitations on eligibility to participate here (e.g., service on or after certain 
date, or special waiting period provision):   . 
 

(2) Municipal Legal Officers (check one): 

 ARE NOT eligible to participate in the Plan. 

 ARE eligible to participate in the Plan.  The term "Municipal Legal Officer" shall include 
only the following positions (must specify - specific positions are permissible; specific 
individuals may not be named):   _____________________________. 

 
Please specify any limitations on eligibility to participate here (e.g., service on or after certain 
date) (must specify in a manner that satisfies the definite written program requirement of 
Treasury Regulation 1.401-1(a)(2) and the definitely determinable requirement of Treasury 
Regulation 1.401-1(b)(1)(i)):   . 
 

10.  ELIGIBILITY CONDITIONS 

A. Hours Per Week (Regular Employees) 

The Adopting Employer may specify a minimum number of work hours per week which 
are required to be scheduled by Regular Employees in order for them to become and remain 
"Eligible Regular Employees" under the Plan.  It is the responsibility of the Adopting 
Employer to determine whether these requirements are and continue to be satisfied.  The 
Employer hereby elects the following minimum hour requirement for Regular Employees:  

 No minimum 
 20 hours/week (regularly scheduled) 
 30 hours/week (regularly scheduled) 
 Other: _________________ (must not exceed 40 hours/week regularly scheduled) 

Exceptions:  If a different minimum hour requirement applies to a particular class or classes of 
Regular Employees, please specify below the classes to whom the different requirement applies 
and indicate the minimum hour requirement applicable to them.  

Class(es) of Regular Employees to whom exception applies (must specify - specific positions 
are permissible; specific individuals may not be named): Employees initially employed 
prior to November 1, 1994. 

Minimum hour requirement applicable to excepted Regular Employees: 

 No minimum 
 20 hours/week (regularly scheduled) 
 30 hours/week (regularly scheduled) 
 Other: _________________ (must not exceed 40 hours/week regularly scheduled) 
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B. Months Per Year (Regular Employees) 

The Adopting Employer may specify a minimum number of work months per year which 
are required to be scheduled by Regular Employees in order for them to become and remain 
"Eligible Employees" under the Plan.  It is the responsibility of the Adopting Employer to 
determine whether these requirements are and continue to be satisfied.  The Employer 
hereby elects the following minimum requirement for Regular Employees: 

 No minimum 
 At least 5 months per year (regularly scheduled)  

 
Exceptions:  If different months per year requirements apply to a particular class or classes of 
Regular Employees, the Employer must specify below the classes to whom the different 
requirements apply and indicate below the requirements applicable to them. 

Regular Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named):  _____________________________. 

The months to year requirement for excepted class(es) are: 

 No minimum 
 At least _______ months per year (regularly scheduled)  

 
11.  WAITING PERIOD 

Except as otherwise provided in Section 4.02(b) of the Basic Plan Document, Eligible Regular 
Employees shall not have a waiting period before participating in the Plan. Likewise, elected or 
appointed members of the Governing Authority and Municipal Legal Officers, if eligible to 
participate in the Plan, shall not have a waiting period before participating in the Plan. 

12.  ESTABLISHING PARTICIPATION IN THE PLAN 

Participation in the Plan is considered mandatory for all Eligible Employees who satisfy 
the eligibility conditions specified in the Adoption Agreement, except as provided in 
Section 4.03(e) of the Basic Plan Document. However, the Employer may specify below that 
participation is optional for certain classes of Eligible Employees, including Regular Employees, 
elected or appointed members of the Governing Authority, Municipal Legal Officers, City 
Managers, and/or Department Heads. If participation is optional for an Eligible Employee, then 
in order to become a Participant, the Employee must make a written election to participate within 
120 days after employment, election or appointment to office, or if later, the date the Employee 
first becomes eligible to participate in the Plan. The election is irrevocable, and the failure to 
make the election within the 120 day time limit shall be deemed an irrevocable election not to 
participate in the Plan.   

Classes for whom participation is optional (check one): 

 None (Participation is mandatory for all Eligible Employees except as provided in 
Section 4.03(e) of the Basic Plan Document). 
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 Participation is optional for the following Eligible Employees (must specify - 
specific positions are permissible; specific individuals may not be named; all 
positions or classes specified must be Eligible Employees): __________________. 

13.  CREDITED SERVICE 

In addition to Current Credited Service the Adopting Employer may include as Credited 
Service the following types of service: 

A. Credited Past Service with Adopting Employer 

Credited Past Service means the number of years and complete months of Service with the 
Adopting Employer prior to the date an Eligible Employee becomes a Participant which are 
treated as credited service under the Plan. 

(1) Eligible Employees Employed on Original Effective Date of GMEBS Plan.  
With respect to Eligible Employees who are employed by the Adopting Employer on the original 
Effective Date of the Employer's GMEBS Plan, Service with the Adopting Employer prior to the 
date the Eligible Employee becomes a Participant (including any Service prior to the Effective 
Date of the Plan) shall be treated as follows (check one):   

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service). 

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), except for Service rendered prior to 
____________________________ (insert date).  

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), except as follows (must specify other 
limitation in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

 No Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service). 

(2) Previously Employed, Returning to Service after Original Effective Date.  If 
an Eligible Employee is not employed on the original Effective Date of the Employer's GMEBS 
Plan, but returns to Service with the Adopting Employer sometime after the Effective Date, said 
Eligible Employee's Service prior to becoming a Participant (including any Service prior the 
Effective Date) shall be treated as follows (check one): 

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), subject to any limitations imposed above with 
respect to Eligible Employees employed on the Effective Date. 

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), provided that after returning to employment, 
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the Eligible Employee performs Service equal to the period of the break in 
Service or one (1) year, whichever is less.  Any limitations imposed above with 
respect to Eligible Employees employed on the Effective Date shall also apply.   

 No Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service). 

Other limitation(s) on Recognition of Credited Past Service (must specify in a manner that 
satisfies the definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): In 
addition to the above limitations, Credited Past Service shall not include any tenure of 
office as an elected or appointed member of the Governing Authority unless the Participant 
was serving as an elected or appointed member of the Governing Authority of Eligible 
Regular Employee on April 1, 1990. 

(3) Eligible Employees Initially Employed After Effective Date. If an Eligible 
Employee's initial employment date is after the original Effective Date of the Employer's 
GMEBS Plan, said Employee's Credited Past Service shall include only the number of years and 
complete months of Service from the Employee's initial employment date to the date the 
Employee becomes a Participant in the Plan. 

(4) Newly Eligible Classes of Employees. If a previously ineligible class of 
Employees becomes eligible to participate in the Plan, the Employer must specify in an 
addendum to this Adoption Agreement whether and to what extent said Employees' prior service 
with the Employer shall be treated as Credited Past Service under the Plan. 

B. Prior Military Service 

Note: This Section does not concern military service required to be credited under 
USERRA – See Section 3.02 of the Basic Plan Document for rules on the crediting of 
USERRA Military Service. 

(1) Credit for Prior Military Service. 

The Adopting Employer may elect to treat military service rendered prior to a Participant's initial 
employment date or reemployment date as Credited Service under the Plan. Unless otherwise 
specified by the Employer under "Other Conditions" below, the term "Military Service" shall be 
as defined in the Basic Plan Document. Except as otherwise required by federal or state law or 
under "Other Conditions" below, Military Service shall not include service which is credited 
under any other local, state, or federal retirement or pension plan. 

Military Service credited under this Section shall not include any service which is otherwise 
required to be credited under the Plan by federal or state law.  Prior Military Service shall be 
treated as follows (check one):  

 Prior Military Service is not creditable under the Plan (if checked, skip to 
Section 13.C. – Prior Governmental Service). 
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 Prior Military Service shall be counted as Credited Service for the following 
purposes (check one or more as applicable): 

 Computing amount of benefits payable. 
 Meeting minimum service requirements for vesting. 
 Meeting minimum service requirements for benefit eligibility. 

(2) Maximum Credit for Prior Military Service. 

Credit for Prior Military Service shall be limited to a maximum of _____ years (insert number). 

(3) Rate of Accrual for Prior Military Service. 

Credit for Prior Military Service shall accrue at the following rate (check one): 

 One month of military service credit for every _______ month(s) (insert 
number) of Credited Service with the Adopting Employer. 

 One year of military service credit for every _____ year(s) (insert number) of 
Credited Service with the Adopting Employer. 

 All military service shall be creditable (subject to any caps imposed above) after 
the Participant has completed _______ years (insert number) of Credited Service 
with the Employer. 

 Other requirement (must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

(4) Payment for Prior Military Service Credit (check one): 

 Participants shall not be required to pay for military service credit. 

 Participants shall be required to pay for military service credit as follows: 

 The Participant must pay ____% of the actuarial cost of the service credit 
(as defined below). 

 The Participant must pay an amount equal to (must specify in a manner 
that satisfies the definite written program requirement of Treasury 
Regulation 1.401-1(a)(2) and the definitely determinable requirement 
of Treasury Regulation 1.401-1(b)(1)(i)):  . 

 
Other Conditions for Award of Prior Military Service Credit (must specify in a manner that 
satisfies the definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

(5) Limitations on Service Credit Purchases. Unless otherwise specified in an 
Addendum to the Adoption Agreement, for purposes of this Section and Section 13.C. 
concerning prior governmental service credit, the term "actuarial cost of service credit" is 
defined as set forth in the Service Credit Purchase Addendum.  In the case of a service credit 
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purchase, the Participant shall be required to comply with any rules and regulations established 
by the GMEBS Board of Trustees concerning said purchases. 

C. Prior Governmental Service 

Note: A Participant's prior service with other GMEBS employers shall be credited for 
purposes of satisfying the minimum service requirements for Vesting and eligibility for 
Retirement and pre-retirement death benefits as provided under Section 9.05 of the Basic 
Plan Document, relating to portability service. This Section 13(C) does not need to be 
completed in order for Participants to receive this portability service credit pursuant to 
Section 9.05 of the Basic Plan Document. 

(1) Credit for Prior Governmental Service. 

The Adopting Employer may elect to treat governmental service rendered prior to a Participant's 
initial employment date or reemployment date as creditable service under the Plan. Subject to 
any limitations imposed by law, the term "prior governmental service" shall be as defined by the 
Adopting Employer below. The Employer elects to treat prior governmental service as follows 
(check one): 

 Prior governmental service is not creditable under the Plan (if checked, skip to 
Section 13.D. – Unused Sick/Vacation Leave). 

 Prior governmental service shall be counted as Credited Service for the following 
purposes under the Plan (check one or more as applicable): 

 Computing amount of benefits payable. 
 Meeting minimum service requirements for vesting. 
 Meeting minimum service requirements for benefit eligibility. 

(2) Definition of Prior Governmental Service. 

Prior governmental service shall be defined as follows (must specify in a manner that satisfies 
the definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): __________. 
 
Unless otherwise specified above, prior governmental service shall include only full-time service 
(minimum hour requirement same as that applicable to Eligible Regular Employees). 

(3) Maximum Credit for Prior Governmental Service. 

Credit for prior governmental service shall be limited to a maximum of ________ years (insert 
number). 

(4) Rate of Accrual for Prior Governmental Service Credit. 

Credit for prior governmental service shall accrue at the following rate (check one): 

 One month of prior governmental service credit for every _____ month(s) (insert 
number) of Credited Service with the Adopting Employer. 
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 One year of prior governmental service credit for every _____ year(s) (insert 
number) of Credited Service with the Adopting Employer. 

 All prior governmental service shall be creditable (subject to any caps imposed 
above) after the Participant has completed _____ years (insert number) of 
Credited Service with the Adopting Employer. 

 Other requirement (must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  _______. 

 
(5) Payment for Prior Governmental Service Credit. 

  Participants shall not be required to pay for governmental service credit. 

 Participants shall be required to pay for governmental service credit as follows: 

 The Participant must pay ____% of the actuarial cost of the service credit. 
 The Participant must pay an amount equal to (must specify in a manner 

that satisfies the definite written program requirement of Treasury 
Regulation 1.401-1(a)(2) and the definitely determinable requirement 
of Treasury Regulation 1.401-1(b)(1)(i)): ________________________. 

 
Other Conditions for Award of Prior Governmental Service Credit (must specify in a manner 
that satisfies the definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 
 
D. Leave Conversion for Unused Paid Time Off (e.g., Sick, Vacation, or Personal 

Leave) 

(1) Credit for Unused Paid Time Off. 

Subject to the limitations in Section 3.01 of the Basic Plan Document, an Adopting Employer 
may elect to treat accumulated days of unused paid time off for a terminated Participant, for 
which the Participant is not paid, as Credited Service. The only type of leave permitted to be 
credited under this provision is leave from a paid time off plan which qualifies as a bona fide 
sick and vacation leave plan (which may include sick, vacation or personal leave) and which the 
Participant may take as paid leave without regard to whether the leave is due to illness or 
incapacity. The Credited Service resulting from the conversion of unused paid time off must not 
be the only Credited Service applied toward the accrual of a normal retirement benefit under the 
Plan. The Pension Committee shall be responsible to certify to GMEBS the total amount of 
unused paid time off that is creditable hereunder.  

Important Note: Leave cannot be converted to Credited Service in lieu of receiving a cash 
payment. If the Employer elects treating unused paid time off as Credited Service, the conversion 
to Credited Service will be automatic, and the Participant cannot request a cash payment for the 
unused paid time off.   
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The Employer elects the following treatment of unused paid time off: 

 Unused paid time off shall not be treated as Credited Service (if checked, skip to 
Section 14 – Retirement Eligibility). 

 The following types of unused paid time off for which the Participant is not paid 
shall be treated as Credited Service under the Plan (check one or more as 
applicable): 

  Unused sick leave 
  Unused vacation leave 
  Unused personal leave  
 Other paid time off (must specify in a manner that satisfies the definite 

written program requirement of Treasury Regulation 1.401-1(a)(2) and 
the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

(2) Minimum Service Requirement. 

In order to receive credit for unused paid time off, a Participant must meet the following 
requirement at termination (check one): 

 The Participant must be 100% vested in a normal retirement benefit. 
 The Participant must have at least _______ years (insert number) of Total 

Credited Service (not including leave otherwise creditable under this Section).  
 Other (must specify in a manner that satisfies the definite written program 

requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): The 
Participant must be eligible for Early, Normal or Disability Retirement 
benefits, and have at least 20 years of Service at Termination. 

 
(3) Use of Unused Paid Time Off Credit. Unused paid time off for which the 

Participant is not paid shall count as Credited Service for the following purposes under the Plan 
(check one or more as applicable): 

 Computing amount of benefits payable. 
 Meeting minimum service requirements for vesting. 
 Meeting minimum service requirements for benefit eligibility. 

(4) Maximum Credit for Unused Paid Time Off. 

Credit for unused paid time off for which the Participant is not paid shall be limited to a 
maximum of 4 months (insert number). 

(5) Computation of Unused Paid Time Off. 

Unless otherwise specified by the Adopting Employer under "Other Conditions" below, each 
twenty (20) days of creditable unused paid time off shall constitute one (1) complete month of 
Credited Service under the Plan. Partial months shall not be credited. 
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(6) Other Conditions (please specify, subject to limitations in Section 3.01 of 
Basic Plan Document; must specify in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable 
requirement of Treasury Regulation 1.401-1(b)(1)(i)): To be eligible to receive credit for 
unused sick leave hereunder, a Participant must Retire directly from active employment 
with the Employer such that the effective Retirement date is the first day of the month 
coinciding with or following the date of Termination. In no event will a Participant receive 
more than four (4) months of Credited Service for unused sick leave credited hereunder. 

14.  RETIREMENT ELIGIBILITY 

A. Early Retirement Qualifications 

Early retirement qualifications are (check one or more as applicable): 

 Attainment of age 55 (insert number) 

 Completion of 10 years (insert number) of Total Credited Service 

Exceptions:  If different early retirement eligibility requirements apply to a particular class or 
classes of Eligible Employees, the Employer must specify below the classes to whom the 
different requirements apply and indicate below the requirements applicable to them.  

Eligible Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named):  . 
 
Early retirement qualifications for excepted class(es) are (check one or more as applicable): 

 Attainment of age _________ (insert number) 

 Completion of _________ years (insert number) of Total Credited Service 

B. Normal Retirement Qualifications 

Note: Please complete this Section and also list "Alternative" Normal Retirement 
Qualifications, if any, in Section 14.C. 

(1) Regular Employees 

Normal retirement qualifications for Regular Employees are (check one or more as applicable): 

 Attainment of age 65 (insert number) 

 Completion of 10 years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
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6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement.  This rule shall apply to (check 
one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): __________________________________________________________. 

Exceptions: If different normal retirement qualifications apply to a particular class or classes of 
Regular Employees, the Employer must specify below the classes to whom the different 
requirements apply and indicate below the requirements applicable to them.  

Class(es) of Regular Employees to whom exception applies (must specify - specific positions 
are permissible; specific individuals may not be named): Eligible Regular Employees 
initially employed before April 11, 1995. 

Normal retirement qualifications for excepted class(es) are (check one or more as applicable): 

 Attainment of age 65 (insert number) 

 Completion of 5 years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying Participant 
may commence receiving retirement benefits while in service without first incurring a Bona Fide 
Separation from Service), if Participant meets minimum age and service requirements specified 
immediately above and satisfies the minimum age parameters for In-Service Distribution 
described in Section 6.06(a)(3) of the Basic Plan Document, subject to applicable Plan 
provisions concerning recalculation and offset applied at re-retirement to account for the value of 
benefits received prior to re-retirement. This rule shall apply to (check one):   all Participants 

 only the following class(es) of Participants (must specify - specific positions are 
permissible; specific individuals may not be named): ________________________________. 

(2) Elected or Appointed Members of Governing Authority 

Complete this Section only if elected or appointed members of the Governing Authority or 
Municipal Legal Officers are permitted to participate in the Plan. Normal retirement 
qualifications for this class are (check one or more as applicable): 

 Attainment of age 62 (insert number) 

 Completion of 10 years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement. This rule shall apply to (check 
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one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): __________________________________________________________. 

Exceptions:  If different normal retirement qualifications apply to particular elected or appointed 
members of the Governing Authority or Municipal Legal Officers, the Employer must specify 
below to whom the different requirements apply and indicate below the requirements applicable 
to them.  

Particular elected or appointed members of the Governing Authority or Municipal Legal Officers 
to whom exception applies (must specify - specific positions are permissible; specific 
individuals may not be named):   . 

Normal retirement qualifications for excepted elected or appointed members of the Governing 
Authority or Municipal Legal Officers are (check one or more as applicable): 

 Attainment of age _________ (insert number) 

 Completion of _________ years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement. This rule shall apply to (check 
one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): __________________________________________________________. 

C. Alternative Normal Retirement Qualifications 

The Employer may elect to permit Participants to retire with unreduced benefits after they satisfy 
service and/or age requirements other than the regular normal retirement qualifications specified 
above. The Employer hereby adopts the following alternative normal retirement qualifications: 

Alternative Normal Retirement Qualifications (check one or more, as applicable): 
 
(1)  Not applicable (the Adopting Employer does not offer alternative normal 

retirement benefits under the Plan). 

(2)  Alternative Minimum Age & Service Qualifications (if checked, please 
complete one or more items below, as applicable): 

 Attainment of age _________ (insert number)   

 Completion of _________ years (insert number) of Total Credited 
Service 
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 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if Participant 
meets minimum age and service requirements specified immediately 
above and satisfies the minimum age parameters for In-Service 
Distribution described in Section 6.06(a)(3) of the Basic Plan Document, 
subject to applicable Plan provisions concerning recalculation and offset 
applied at re-retirement to account for the value of benefits received prior 
to re-retirement. This rule shall apply to (check one):   all Participants  

 only the following class(es) of Participants (must specify - specific 
positions are permissible; specific individuals may not be named): 
 _____________________________________________________. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

A Participant (check one):   is required   is not required to be in the service of 
the Employer at the time the Participant satisfies the above qualifications in order 
to qualify for this alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)): _______________________________________________________. 
 

(3)  Rule of 88 (insert number). The Participant's combined Total Credited Service 
and age must equal or exceed this number. Please complete additional items 
below:  

To qualify for this alternative normal retirement benefit, the Participant (check 
one or more items below, as applicable): 

 Must have attained at least age ______ (insert number) 

 Must not satisfy any minimum age requirement 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if the 
Participant meets the minimum age and service requirements specified 
immediately above and satisfies the minimum age parameters for In-
Service Distribution described in Section 6.06(a)(3) of the Basic Plan 
Document, subject to applicable Plan provisions concerning recalculation 
and offset applied at re-retirement to account for the value of benefits 
received prior to re-retirement. This rule shall apply to (check one):   all 
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Participants  only the following class(es) of Participants (must specify - 
specific positions are permissible; specific individuals may not be 
named): ____________________________________________________. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named): Eligible Regular 
Employees. 

A Participant (check one):  is required   is not required to be in the service of 
the Employer at the time the Participant satisfies the Rule in order to qualify for 
this alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

(4)  Alternative Minimum Service.  A Participant is eligible for an alternative 
normal retirement benefit if the Participant has at least ________ years (insert 
number) of Total Credited Service, regardless of the Participant's age. 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if the 
Participant meets the minimum service requirement specified immediately 
above and satisfies the minimum age parameters for In-Service 
Distribution described in Section 6.06(a)(3) of the Basic Plan Document, 
subject to applicable Plan provisions concerning recalculation and offset 
applied at re-retirement to account for the value of benefits received prior 
to re-retirement. This rule shall apply to (check one):   all Participants  

 only the following class(es) of Participants (must specify - specific 
positions are permissible; specific individuals may not be named): 
___________________________________________________________. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

A Participant (check one):  is required   is not required to be in the service of 
the Employer at the time the Participant satisfies the qualifications for this 
alternative normal retirement benefit. 
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Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):   . 

(5)  Other Alternative Normal Retirement Benefit. 

Must specify qualifications (in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 
 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if the 
Participant meets minimum age and service requirements specified 
immediately above and satisfies the minimum age parameters for In-
Service Distribution described in Section 6.06(a)(3) of the Basic Plan 
Document, subject to applicable Plan provisions concerning recalculation 
and offset applied at re-retirement to account for the value of benefits 
received prior to re-retirement. This rule shall apply to (check one):   all 
Participants  only the following class(es) of Participants (must specify - 
specific positions are permissible; specific individuals may not be 
named):   _______________________________________________. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

A Participant (check one):   is required  is not required to be in the service of 
the Employer at the time the Participant satisfies the qualifications for this 
alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 
 

(6)  Other Alternative Normal Retirement Benefit for Public Safety Employees 
Only. 

Must specify qualifications (in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  Rule of 
85 for Firefighters and Police Officers. The Participant must be a Firefighter 
or Police Officer (as defined in Section 2.34 or 2.51 of the Basic Plan 
Document, respectively), and his or her combined years of age and years of 
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Total Credited Service as a Firefighter or Police Officer (disregarding any 
otherwise applicable cap on Total Credited Service) must equal at least 
eighty-five (85). 
 

 In-Service Distribution to Eligible Employees who are Public Safety 
Employees permitted (i.e., a qualifying Participant may commence 
receiving retirement benefits while in service without first incurring a 
Bona Fide Separation from Service), if the Participant meets minimum age 
and service requirements specified immediately above and satisfies the 
minimum age parameters for In-Service Distribution Described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan 
provisions concerning recalculation and offset applied at re-retirement to 
account for the value of benefits received prior to re-retirement. This rule 
shall apply to (check one):   all Participants  only the following 
class(es) of Participants (must specify - specific positions are 
permissible; specific individuals may not be named):  _____________. 

This alternative normal retirement benefit is available to:  

 All public safety employee Participants who qualify. 

 Only the following public safety employee Participants (must specify - 
specific positions are permissible; specific individuals may not be 
named): Firefighters and Police Officers (as defined in Sections 2.34 
and 2.51 of the Basic Plan Document, respectively). 

A public safety employee Participant (check one):  is required  is not required 
to be in the service of the Employer at the time the Participant satisfies the 
qualifications for this alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

 Note: "Public safety employees" are defined under the Internal Revenue Code for this 
purpose as employees of a State or political subdivision of a State who provide police 
protection, firefighting services, or emergency medical services for any area within the 
jurisdiction of such State or political subdivision. 

 
D. Disability Benefit Qualifications 

Subject to the other terms and conditions of the Basic Plan Document and except as otherwise 
provided in an Addendum to this Adoption Agreement, disability retirement qualifications are 
based upon Social Security Administration award criteria or as otherwise provided under 
Section 2.23 of the Basic Plan Document. The Disability Retirement benefit shall commence as 
of the Participant's Disability Retirement Date under Section 2.24 of the Basic Plan Document. 
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To qualify for a disability benefit, a Participant must have the following minimum number of 
years of Total Credited Service (check one): 

 Not applicable (the Adopting Employer does not offer disability retirement 
benefits under the Plan). 

 No minimum. 
 _______ years (insert number) of Total Credited Service. 

Other eligibility requirement (must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable 
requirement of Treasury Regulation 1.401-1(b)(1)(i)): ______________________________. 

15.  RETIREMENT BENEFIT COMPUTATION 

A. Maximum Total Credited Service  

The number of years of Total Credited Service which may be used to calculate a benefit is 
(check one or all that apply): 

 not limited. 

 limited to _________ years for all Participants. 

 limited to ________ years for the following classes of Eligible Regular 
Employees: 

 All Eligible Regular Employees. 

 Only the following Eligible Regular Employees:  . 

 limited to _______ years as an elected or appointed member of the Governing 
Authority.  

 limited to _______ years as a Municipal Legal Officer. 

 Other (must specify in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

 
B. Monthly Normal Retirement Benefit Amount 

(1) Regular Employee Formula 

The monthly normal retirement benefit for Eligible Regular Employees shall be 1/12 of (check 
and complete one or more as applicable): 

 (a) Flat Percentage Formula. 1.5% (insert percentage) of Final Average 
Earnings multiplied by years of Total Credited Service as an Eligible 
Regular Employee. 
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This formula applies to:   

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): 
Eligible Regular Employees who Retire pursuant to the Rule of 
88 or Rule of 85 but Terminate before attaining at least one of 
the following: 

(1) Age 58 (55 for Firefighters and Police Officers as 
defined in Sections 2.34 and 2.51 of the Basic Plan 
Document, respectively) and completion of at least 
30 years of Total Credited Service; or 

(2) Age 62. 

 (b) Alternative Flat Percentage Formula. 2.0% (insert percentage) of 
Final Average Earnings multiplied by years of Total Credited Service as 
an Eligible Regular Employee.  This formula applies to the following 
Participants (must specify - specific positions are permissible; specific 
individuals may not be named): Eligible Regular Employees other 
than those to whom the Flat Percentage Formula under Section 
15(B)(l)(a) applies. 

 (c) Split Final Average Earnings Formula. _____ % (insert percentage) of 
Final Average Earnings up to the amount of Covered Compensation (see 
subsection (2) below for definition of Covered Compensation), plus 
______% (insert percentage) of Final Average Earnings in excess of said 
Covered Compensation, multiplied by years of Total Credited Service as 
an Eligible Regular Employee.  

This formula applies to:  

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): . 

 (d) Alternative Split Final Average Earnings Formula.  _____ % (insert 
percentage) of Final Average Earnings up to the amount of Covered 
Compensation (see subsection (2) below for definition of Covered 
Compensation), plus ______% (insert percentage) of Final Average 
Earnings in excess of said Covered Compensation, multiplied by years of 
Total Credited Service as an Eligible Regular Employee.   

This formula applies to:   

 All Participants.   
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 
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[Repeat above subsections as necessary for each applicable benefit formula and Participant 
class covered under the Plan.] 

(2) Covered Compensation (complete only if Split Formula(s) is checked above): 

Covered Compensation is defined as (check one or more as applicable): 

 (a) A.I.M.E. Covered Compensation as defined in Section 2.18 of the Basic 
Plan Document.  This definition of Covered Compensation shall apply to 
(check one): 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): __________. 

 (b) Dynamic Break Point Covered Compensation as defined in Section 2.19 
of the Basic Plan Document.  This definition of Covered Compensation 
shall apply to (check one): 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 

 (c) Table Break Point Covered Compensation as defined in Section 2.20 of 
the Basic Plan Document.  This definition of Covered Compensation shall 
apply to (check one): 

 All Participants who are Regular Employees. 
 Only the following class(es) of Participants (must specify - 

specific positions are permissible; specific individuals may not 
be named):   . 

 (d) Covered Compensation shall mean a Participant's annual Earnings that 
do not exceed $_______________ (specify amount).  This definition shall 
apply to (check one): 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 

(3) Final Average Earnings 

Unless otherwise specified in an Addendum to the Adoption Agreement, Final Average Earnings 
is defined as the monthly average of Earnings paid to a Participant by the Adopting Employer for 
the 36 (insert number not to exceed 60) consecutive months of Credited Service preceding the 
Participant's most recent Termination in which the Participant's Earnings were the highest, 
multiplied by 12.  Note:  GMEBS has prescribed forms for calculation of Final Average Earnings 
that must be used for this purpose. 

This definition of Final Average Earnings applies to: 
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 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions are permissible; 

specific individuals may not be named):  . 

[Repeat above subsection as necessary for each applicable definition and Participant class 
covered under the Plan.] 

(4) Formula for Elected or Appointed Members of the Governing Authority 

The monthly normal retirement benefit for members of this class shall be as follows (check one):  

 Not applicable (elected or appointed members of the Governing Authority or Municipal 
Legal Officers are not permitted to participate in the Plan). 

 $150.00 (insert dollar amount) per month for each year of Total Credited Service as an 
elected or appointed member of the Governing Authority or Municipal Legal Officer 
(service of at least 6 months and 1 day is treated as a year of Total Credited Service; 
provided, however, than an elected or appointed member of the Governing Authority or 
Municipal Legal Officer may accrue a maximum of one year of Total Credited Service 
for every 12-month period of Service as an elected or appointed member of the 
Governing Authority or Municipal Legal Officer). 

This formula applies to: 

 All elected or appointed members of the Governing Authority or Municipal Legal 
Officers eligible to participate. 

 Only the following elected or appointed members of the Governing Authority or 
Municipal Legal Officers eligible to participate (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

[Repeat above subsection as necessary for each applicable formula for classes of elected or 
appointed members covered under the Plan.] 

C. Monthly Early Retirement Benefit Amount 

Check and complete one or more as applicable:  

 (1) Standard Early Retirement Reduction Table. The monthly Early 
Retirement benefit shall be computed in the same manner as the monthly 
Normal Retirement benefit, but the benefit shall be reduced on an 
Actuarially Equivalent basis in accordance with Section 12.01 of the Basic 
Plan Document to account for early commencement of benefits. This 
provision shall apply to: 

 All Participants. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):   . 

 (2) Alternative Early Retirement Reduction Table. The monthly Early 
Retirement benefit shall be computed in the same manner as the monthly 
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Normal Retirement benefit, but the benefit shall be reduced to account for 
early commencement of benefits based on the following table.  This table 
shall apply to: 

 All Participants. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):   . 

Alternative Early Retirement Reduction Table 
 

Number of Years Before 
Age _65 

(62 for elected or 
appointed members of 

the Governing Authority) 
(check as applicable) 

 

Percentage of  
Normal Retirement Benefit* 

(complete as applicable) 

    0 1.000 
    1 0.950 
    2 0.900 
    3 0.850 
    4 0.800 
    5 0.750 
    6 0.700 
    7 0.650 
    8 0.600 
    9 0.550 
  10 0.500 
  11 0.___ 
  12 0.___ 
  13 0.___ 
  14 0.___ 
  15 0.___ 

 
*Interpolate for whole months 

D. Monthly Late Retirement Benefit Amount (check one): 

 (1) The monthly Late Retirement benefit shall be computed in the same 
manner as the Normal Retirement Benefit, based upon the Participant's 
Accrued Benefit as of the Participant's Late Retirement Date. 

 (2) The monthly Late Retirement benefit shall be the greater of: (1) the 
monthly retirement benefit accrued as of the Participant's Normal 
Retirement Date, actuarially increased in accordance with the actuarial 
table contained in Section 12.05 of the Basic Plan Document; or (2) the 
monthly retirement benefit accrued as of the Participant's Late Retirement 
Date, without further actuarial adjustment under Section 12.06 of the 
Basic Plan Document. 
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E. Monthly Disability Benefit Amount 

The amount of the monthly Disability Benefit shall be computed in the same manner as the 
Normal Retirement benefit, based upon the Participant's Accrued Benefit as of the Participant's 
Disability Retirement Date. 

Minimum Disability Benefit.  The Adopting Employer may set a minimum Disability Benefit.  
The Employer elects the following minimum Disability benefit (check one): 

 Not applicable (the Adopting Employer does not offer disability retirement 
benefits under the Plan). 

 No minimum is established. 

 No less than (check one):   20%  10%  ____% (if other than 20% or 10% 
insert percentage amount) of the Participant's average monthly Earnings for the 
12 calendar month period (excluding any period of unpaid leave of absence) 
immediately preceding the Participant's Termination of Employment as a result of 
a Disability.  (Unless otherwise specified in an Addendum to the Adoption 
Agreement, no minimum will apply to elected or appointed members of the 
Governing Authority or Municipal Legal Officers.) 

 No less than (check one):   66 2/3 %  ______% (if other than 66 2/3%, 
insert percentage amount) of the Participant's average monthly Earnings for the 
12 calendar month period (excluding any period of unpaid leave of absence) 
immediately preceding the Participant's Termination of Employment as a result of 
a Disability, less any monthly benefits paid from federal Social Security benefits 
as a result of disability as reported by the Employer.  (Unless otherwise specified 
in an Addendum to the Adoption Agreement, no minimum will apply to elected or 
appointed members of the Governing Authority or Municipal Legal Officers.) 

F. Minimum/Maximum Benefit For Elected Officials 

In addition to any other limitations imposed by federal or state law, the Employer may impose a 
cap on the monthly benefit amount that may be received by elected or appointed members of the 
Governing Authority.  The Employer elects (check one): 

 Not applicable (elected or appointed members of the Governing Authority do not 
participate in the Plan). 

 No minimum or maximum applies. 

 Monthly benefit for Service as an elected or appointed member of the Governing 
Authority may not exceed 100% of the Participant's final salary as an elected or 
appointed member of the Governing Authority. 

 Other minimum or maximum (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 
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G. Multiple Plans 

In the event that the Employer maintains multiple plans, the following provisions will apply to 
the extent necessary to satisfy Code § 415. 
______________________________________________________________________________
______________________________________________________________________________ 

16.  SUSPENSION OF BENEFITS FOLLOWING BONA FIDE 
SEPARATION OF SERVICE; COLA 

 
A. Re-Employment as Eligible Employee After Normal, Alternative Normal, or Early 

Retirement and Following Bona Fide Separation of Service (see Basic Plan 
Document Section 6.06(c) Regarding Re-Employment as an Ineligible Employee and 
Basic Plan Document Section 6.06(e) and (f) Regarding Re-Employment After 
Disability Retirement) 

(1) Reemployment After Normal or Alternative Normal Retirement.  In the event 
that a Retired Participant 1) is reemployed with the Employer as an Eligible Employee (as 
defined in the Plan) after the Participant's Normal or Alternative Normal Retirement Date and 
after a Bona Fide Separation from Service, or 2) is reemployed with the Employer in an 
Ineligible Employee class, and subsequently again becomes an Eligible Employee (as defined in 
the Plan) due to the addition of such class to the Plan after the Participant's Normal or 
Alternative Normal Retirement Date, the following rule shall apply (check one): 

 (a) The Participant's benefit shall be suspended in accordance with 
Section 6.06(a)(1) of the Basic Plan Document for as long as the 
Participant remains employed. 

 (b) The Participant may continue to receive retirement benefits in 
accordance with Section 6.06(b) of the Basic Plan Document.  This 
rule shall apply to (check one):   all Retired Participants  only 
the following classes of Retired Participants (must specify 
(specific positions are permissible; specific individuals may not 
be named) - benefits of those Retired Participants not listed 
shall be suspended in accordance with Section 6.06(a) of the 
Basic Plan Document if they return to work with the 
Employer): ___________________________________________. 

(2) Reemployment After Early Retirement. In the event a Participant Retires with 
an Early Retirement benefit after a Bona Fide Separation from Service 1) is reemployed with the 
Employer as an Eligible Employee before the Participant's Normal Retirement Date; or 2) is 
reemployed with the Employer in an Ineligible Employee class, and subsequently again becomes 
an Eligible Employee (as defined in the Plan) before the Participant's Normal Retirement Date 
due to the addition of such class to the Plan, the following rule shall apply (check one or more 
as applicable): 

(a)  The Participant's Early Retirement benefit shall be suspended in 
accordance with Section 6.06(a)(1) of the Basic Plan Document for as 
long as the Participant remains employed. 

Page 234 of 268



 

 - 28 - 
 
City of Newnan (Amended and Restated Effective December 1, 2023) 
 

This rule shall apply to (check one):   all Retired Participants;  only 
the following classes of Retired Participants (must specify - specific 
positions are permissible; specific individuals may not be named):  
___________________________________________________________. 

(b)  The Participant's Early Retirement benefit shall be suspended in 
accordance with Section 6.06(a)(1) of the Basic Plan Document.  
However, the Participant may begin receiving benefits after satisfying the 
qualifications for Normal Retirement or Alternative Normal Retirement, 
as applicable, and after satisfying the minimum age parameters of Section 
6.06(a)(3) of the Basic Plan Document, in accordance with 
Section 6.06(b)(2)(B)(i) of the Basic Plan Document. 

This rule shall apply to (check one):   all Retired Participants;  only 
the following classes of Retired Participants (must specify - specific 
positions are permissible; specific individuals may not be named):  
___________________________________________________________. 

(c)  The Participant's Early Retirement benefit shall continue in 
accordance with Section 6.06(b)(2)(B)(ii) of the Basic Plan Document.   

This rule shall apply to (check one):   all Retired Participants;  only 
the following classes of Retired Participants (must specify - specific 
positions are permissible; specific individuals may not be named):  
___________________________________________________________. 

B. Cost Of Living Adjustment 

The Employer may elect to provide for an annual cost-of-living adjustment (COLA) in the 
amount of benefits being received by Retired Participants and Beneficiaries, which shall be 
calculated and paid in accordance with the terms of the Basic Plan Document.  The Employer 
hereby elects the following (check one): 

 (1) No cost-of-living adjustment. 

 (2) Variable Annual cost-of-living adjustment not to exceed ______% (insert 
percentage). 

 (3) Fixed annual cost-of-living adjustment equal to ______% (insert 
percentage). 

The above cost-of-living adjustment shall apply with respect to the following Participants (and 
their Beneficiaries) (check one): 

 All Participants (and their Beneficiaries).  
 Participants (and their Beneficiaries) who terminate employment 

on or after __________________ (insert date). 
 Other (must specify in a manner that satisfies the definite 

written program requirement of Treasury Regulation 1.401-
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1(a)(2) and the definitely determinable requirement of 
Treasury Regulation 1.401-1(b)(1)(i)); specific positions are 
permissible; specific individuals may not be named):  . 

The Adjustment Date for the above cost-of-living adjustment shall be (if not specified, the 
Adjustment Date shall be January 1): ______________________________________________. 
 

17.  TERMINATION OF EMPLOYMENT BEFORE RETIREMENT; 
VESTING 

A. Eligible Regular Employees 

Subject to the terms and conditions of the Basic Plan Document, a Participant who is an Eligible 
Regular Employee and whose employment is terminated for any reason other than death or 
retirement shall earn a vested right in the Participant's accrued retirement benefit in accordance 
with the following schedule (check one): 

 No vesting schedule (immediate vesting). 

 Cliff Vesting Schedule. Benefits shall be 100% vested after the Participant has a 
minimum of 10 years (insert number not to exceed 10) of Total Credited 
Service.  Benefits remain 0% vested until the Participant satisfies this minimum. 

 Graduated Vesting Schedule.  Benefits shall become vested in accordance with 
the following schedule (insert percentages):  

COMPLETED YEARS  
OF TOTAL CREDITED SERVICE 

 
VESTED PERCENTAGE 

1     % 
2     % 
3     % 
4     % 
5     % 
6     % 
7     % 
8     % 
9     % 

10     % 
 
Exceptions:  If a vesting schedule other than that specified above applies to a special class(es) of 
Regular Employees, the Employer must specify the different vesting schedule below and the 
class(es) to whom the different vesting schedule applies.  

Regular Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named): Eligible Regular Employees initially 
employed before April 11, 1995. 
 
Vesting Schedule for excepted class (Must specify in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
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determinable requirement of Treasury Regulation 1.401-1(b)(1)(i). Must be at least as 
favorable as one of the following schedules: (i) 15-year cliff vesting, (ii) 20-year graded 
vesting, or (iii) for qualified public safety employees, 20-year cliff vesting.): Benefits shall be 
100% Vested after the Participant has completed a minimum of 5 years of Total Credited 
Service. Benefits remain 0% Vested until the Participant satisfies this minimum. 
 
B. Elected or Appointed Members of the Governing Authority 

Subject to the terms and conditions of the Basic Plan Document, a Participant who is an elected 
or appointed member of the Governing Authority or a Municipal Legal Officer shall earn a 
vested right in the Participant's accrued retirement benefit for Credited Service in such capacity 
in accordance with the following schedule (check one): 

 Not applicable (elected or appointed members of the Governing Authority are not 
permitted to participate in the Plan). 

 No vesting schedule (immediate vesting). 

 Other vesting schedule (Must specify in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i). 
Must be at least as favorable as one of the following schedules: (i) 15-year 
cliff vesting, (ii) 20-year graded vesting, or (iii) for qualified public safety 
employees, 20-year cliff vesting.): Benefits shall be 100% Vested after the 
Participant has a minimum of 10 years of Total Credited Service as an 
elected or appointed member of the Governing Authority. Benefits remain 
0% Vested until the Participant satisfies this minimum. 

18.  PRE-RETIREMENT DEATH BENEFITS 

A. In-Service Death Benefit 

Subject to the terms and conditions of the Basic Plan Document, the Employer hereby elects the 
following in-service death benefit, to be payable in the event that an eligible Participant's 
employment with the Employer is terminated by reason of the Participant's death prior to 
Retirement (check and complete one): 

(1)  Auto A Death Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit 
that would have otherwise been payable to the Participant, had the Participant 
elected a 100% joint and survivor benefit under Section 7.03 of the Basic Plan 
Document.  In order to be eligible for this benefit, a Participant must meet the 
following requirements (check one): 

 The Participant must be vested in a normal retirement benefit. 

 The Participant must have ______ years (insert number) of Total 
Credited Service. 

Page 237 of 268



 

 - 31 - 
 
City of Newnan (Amended and Restated Effective December 1, 2023) 
 

 The Participant must be eligible for Early or Normal Retirement. 

 Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury 
Regulation 1.401-1(b)(1)(i)):  . 

(2)  Actuarial Reserve Death Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary, actuarially equivalent to the reserve required for the 
Participant's anticipated Normal Retirement benefit, provided the Participant 
meets the following eligibility conditions (check one): 

 The Participant shall be eligible upon satisfying the eligibility 
requirements of Section 8.02(c) of the Basic Plan Document. 

 The Participant must have _____ years (insert number) of Total Credited 
Service.  

 Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury 
Regulation 1.401-1(b)(1)(i)):  . 

Imputed Service.  For purposes of computing the actuarial reserve death benefit, 
the Participant's Total Credited Service shall include (check one): 

 Total Credited Service accrued prior to the date of the Participant's death. 

 Total Credited Service accrued prior to the date of the Participant's death, 
plus (check one):   one-half (½)   ___________ (insert other 
fraction) of the Service between such date of death and what would 
otherwise have been the Participant's Normal Retirement Date.  (See Basic 
Plan Document Section 8.02(b) regarding 10-year cap on additional 
Credited Service.) 

Minimum In-Service Death Benefit for Vested Employees Equal to Terminated Vested Death 
Benefit. Unless otherwise specified under "Exceptions" below, if a Participant's employment is 
terminated by reason of the Participant's death prior to Retirement, and if as of the date of death 
the Participant is vested but does not qualify for the in-service death benefit, then the Auto A 
Death Benefit will be payable, provided the Auto A Death Benefit is made available to 
terminated vested employees under the Adoption Agreement (see "Terminated Vested Death 
Benefit" below). 

(3) Exceptions: If an in-service death benefit other than that specified above applies 
to one or more classes of Participants, the Employer must specify below the death benefit 
payable, the class(es) to whom the different death benefit applies, and the eligibility conditions 
for said death benefit. 
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Alternative Death Benefit (must specify formula that satisfies the definite written program 
and definitely determinable requirements of Treasury Regulations Sections 1.401-1(a)(2) 
and 1.401-1(b)(1)(i) and does not violate limits applicable to governmental plans under 
Code Sections 401(a)(17) and 415):  . 

Participants to whom alternative death benefit applies (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

Eligibility conditions for alternative death benefit (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

B. Terminated Vested Death Benefit 

(1) Complete this Section only if the Employer offers a terminated vested death 
benefit.  The Employer may elect to provide a terminated vested death benefit, to be payable in 
the event that a Participant who is vested dies after termination of employment but before 
Retirement benefits commence.  Subject to the terms and conditions of the Basic Plan Document, 
the Employer hereby elects the following terminated vested death benefit (check one): 

 Auto A Death Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit 
that would have otherwise been payable to the Participant had the Participant 
elected a 100% joint and survivor benefit under Section 7.03 of the Basic Plan 
Document. 

 Accrued Retirement Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary which shall be actuarially equivalent to the 
Participant's Accrued Normal Retirement Benefit determined as of the date of 
death.  

(2) Exceptions: If a terminated vested death benefit other than that specified above 
applies to one or more classes of Participants, the Employer must specify below the death benefit 
payable, the class(es) to whom the different death benefit applies, and the eligibility conditions 
for said death benefit. 

Alternative Death Benefit (must specify formula that satisfies the definite written program 
and definitely determinable requirements of Treasury Regulations Sections 1.401-1(a)(2) 
and 1.401-1(b)(1)(i) and does not violate limits applicable to governmental plans under 
Code Sections 401(a)(17) and 415):  . 

Participants to whom alternative death benefit applies (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

Eligibility conditions for alternative death benefit (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 
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19.  EMPLOYEE CONTRIBUTIONS 

(1) Employee contributions (check one): 

 Are not required. 

 Are required in the amount of _____ % (insert percentage) of Earnings for all 
Participants. 

 Are required in the amount of _____ % (insert percentage) of Earnings for  
Participants in the following classes (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

[Repeat above subsection as necessary if more than one contribution rate applies.]  

(2) Pre-Tax Treatment of Employee Contributions.  If Employee Contributions 
are required in Subsection (1) above, an Adopting Employer may elect to "pick up" Employee 
Contributions to the Plan in accordance with IRC Section 414(h).  In such case, Employee 
Contributions shall be made on a pre-tax rather than a post-tax basis, provided the requirements 
of IRC Section 414(h) are met.  If the Employer elects to pick up Employee Contributions, it is 
the Employer's responsibility to ensure that Employee Contributions are paid and reported in 
accordance with IRC Section 414(h).  The Adopting Employer must not report picked up 
contributions as wages subject to federal income tax withholding. 

The Employer hereby elects (check one):  

 To pick up Employee Contributions. By electing to pick up Employee 
Contributions, the Adopting Employer specifies that the contributions, although 
designated as Employee Contributions, are being paid by the Employer in lieu of 
Employee Contributions. The Adopting Employer confirms that the executor of 
this Adoption Agreement is duly authorized to take this action as required to pick 
up contributions.  This pick-up of contributions applies prospectively, and it is 
evidenced by this contemporaneous written document. On and after the date of 
the pick-up of contributions, a Participant does not have a cash or deferred 
election right (within the meaning of Treasury Regulation 
Section 1.401(k)-1(a)(3)) with respect to the designated Employee Contributions, 
which includes not having the option of receiving the amounts directly instead of 
having them paid to the Plan. 

 Not to pick up Employee Contributions.  

(3) Interest on Employee Contributions. The Adopting Employer may elect to pay 
interest on any refund of Employee Contributions. 

 Interest shall not be paid. 

 Interest shall be paid on a refund of Employee Contributions at a rate established 
by GMEBS from time to time. 
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 Other rate of interest (must specify rate in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  
 . 

20.  MODIFICATION OF THE TERMS OF THE ADOPTION 
AGREEMENT 

If an Adopting Employer desires to amend any of its elections contained in this Adoption 
Agreement (or any Addendum), the Governing Authority by official action must adopt an 
amendment of the Adoption Agreement (or any Addendum) or a new Adoption Agreement (or 
Addendum) must be adopted and forwarded to the Board for approval. The amendment of the 
new Adoption Agreement (or Addendum) is not effective until approved by the Board and other 
procedures required by the Plan have been implemented. 

The Administrator will timely inform the Adopting Employer of any amendments made by the 
Board to the Plan. 

21.  TERMINATION OF THE ADOPTION AGREEMENT 

This Adoption Agreement (and any Addendum) may be terminated only in accordance with the 
Plan. The Administrator will inform the Adopting Employer in the event the Board should 
decide to discontinue this pre-approved plan program. 

22.  EMPLOYER ADOPTION AND AUTHORIZATION FOR 
AMENDMENTS 

Adoption. The Adopting Employer hereby adopts the terms of the Adoption Agreement and any 
Addendum, which is attached hereto and made a part of this ordinance. The Adoption Agreement 
(and, if applicable, the Addendum) sets forth the Employees to be covered by the Plan, the 
benefits to be provided by the Adopting Employer under the Plan, and any conditions imposed 
by the Adopting Employer with respect to, but not inconsistent with, the Plan. The Adopting 
Employer reserves the right to amend its elections under the Adoption Agreement and any 
Addendum, so long as the amendment is not inconsistent with the Plan or the Internal Revenue 
Code or other applicable law and is approved by the Board of Trustees of GMEBS. The 
Adopting Employer acknowledges that it may not be able to rely on the pre-approved plan 
opinion letter if it makes certain elections under the Adoption Agreement or the Addendum, and 
that the failure to properly complete the Adoption Agreement may result in a failure of the 
Adopting Employer's Plan to be a qualified plan. 

The Adopting Employer hereby agrees to abide by the Basic Plan Document, Trust Agreement, 
and rules and regulations adopted by the Board of Trustees of GMEBS, as each may be amended 
from time to time, in all matters pertaining to the operation and administration of the Plan. It is 
intended that the Act creating the Board of Trustees of GMEBS, this Plan, and the rules and 
regulations of the Board are to be construed in harmony with each other. In the event of a 
conflict between the provisions of any of the foregoing, they shall govern in the following order: 
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(1) The Act creating the Board of Trustees of The Georgia Municipal Employees' 
Benefit System, O.C.G.A. Section 47-5-1 et seq. (a copy of which is included in 
the Appendix to the Basic Defined Benefit Plan Document) and any other 
applicable provisions of O.C.G.A. Title 47; 

(2) The Basic Defined Benefit Plan Document and Trust Agreement; 

(3) This Ordinance and Adoption Agreement (and any Addendum); and 

(4) The rules and regulations of the Board. 

In the event that any section, subsection, sentence, clause or phrase of this Plan shall be declared 
or adjudged invalid or unconstitutional, such adjudication shall in no manner affect the 
previously existing provisions or the other section or sections, subsections, sentences, clauses or 
phrases of this Plan, which shall remain in full force and effect, as if the section, subsection, 
sentence, clause or phrase so declared or adjudicated invalid or unconstitutional were not 
originally a part hereof. The Governing Authority hereby declares that it would have passed the 
remaining parts of this Plan or retained the previously existing provisions if it had known that 
such part or parts hereof would be declared or adjudicated invalid or unconstitutional. 

This Adoption Agreement (and any Addendum) may only be used in conjunction with Georgia 
Municipal Employees Benefit System Basic Defined Benefit Retirement Plan Document 
approved by the Internal Revenue Service under opinion letter Q705465a dated August 31, 2023. 
The Adopting Employer understands that failure to properly complete this Adoption Agreement 
(or any Addendum), or to operate and maintain the Plan and Trust in accordance with the terms 
of the completed Adoption Agreement (and any Addendum), Basic Plan Document and Trust, 
may result in disqualification of the Adopting Employer's Plan under the Internal Revenue Code.  
Inquiries regarding the adoption of the Plan, the meaning of Plan provisions, or the effect of the 
IRS opinion letter should be directed to the Administrator. The Administrator is Georgia 
Municipal Employees Benefit System, with its primary business offices located at:  201 Pryor 
Street, SW, Atlanta, Georgia, 30303.  The business telephone number is: (404) 688-0472. The 
primary person to contact is: GMEBS Legal Counsel.   

Authorization for Amendments. Effective on and after February 17, 2005, the Adopting 
Employer hereby authorizes the pre-approved plan provider who sponsors the Plan on behalf of 
GMEBS to prepare amendments to the Plan, for approval by the Board, on its behalf as provided 
under Revenue Procedure 2005-16, as superseded by Revenue Procedure 2015-36, Revenue 
Procedure 2011-49, and Announcement 2005-37. Effective January 1, 2013, Georgia Municipal 
Association, Inc., serves as the pre-approved plan provider for the Plan.  Employer notice and 
signature requirements were met for the Adopting Employer before the effective date of 
February 17, 2005. The Adopting Employer understands that the implementing amendment reads 
as follows: 

On and after February 17, 2005, the Board delegates to the Provider the 
authority to advise and prepare amendments to the Plan, for approval by the 
Board, on behalf of all Adopting Employers, including those Adopting Employers 
who have adopted the Plan prior to the January 1, 2013, restatement of the Plan, 
for changes in the Code, the regulations thereunder, revenue rulings, other 
statements published by Internal Revenue Service, including model, sample, or 
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other required good faith amendments (but only if their adoption will not cause 
such Plan to be individually designed), and for corrections of prior approved 
plans. These amendments shall be applied to all Adopting Employers.  Employer 
notice and signature requirements have been met for all Adopting Employers 
before the effective date of February 17, 2005. In any event, any amendment 
prepared by the Practitioner and approved by the Board will be provided by the 
Administrator to Adopting Employers. 

Notwithstanding the foregoing paragraph, no amendment to the Plan shall 
be prepared on behalf of any Adopting Employer as of either:  

• the date the Internal Revenue Service requires the Adopting 
Employer to file Form 5300 as an individually designed plan as a 
result of an amendment by the Adopting Employer to incorporate a 
type of Plan not allowable in a pre-approved plan as described in 
Revenue Procedure 2017-41; or  

• as of the date the Plan is otherwise considered an individually 
designed plan due to the nature and extent of the amendments. 

If the Adopting Employer is required to obtain a determination letter for 
any reason in order to maintain reliance on the opinion letter, the Provider's 
authority to amend the Plan on behalf of the Adopting Employer is conditioned on 
the Plan receiving a favorable determination letter. 

The Adopting Employer further understands that, if it does not give its authorization 
hereunder or, in the alternative, adopt another pre-approved plan, its Plan will become an 
individually designed plan and will not be able to rely on the pre-approved plan opinion letter. 

Reliance on Opinion Letter. As provided in Revenue Procedure 2017-41, the Adopting 
Employer may rely on the Plan's opinion letter, provided that the Adopting Employer's Plan is 
identical to the GMEBS Plan, and the Adopting Employer has not amended or made any 
modifications to the Plan other than to choose the options permitted under the Plan, Adoption 
Agreement, and any Addendum.  
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AN ORDINANCE (continued from page 1) 

Section 2. Except as otherwise specifically required by law or by the terms of the Basic 
Plan Document or Adoption Agreement (or any Addendum), the rights and obligations under the 
Plan with respect to persons whose employment with the City was terminated or who vacated 
office with the City for any reason whatsoever prior to the effective date of this Ordinance are 
fixed and shall be governed by such Plan, if any, as it existed and was in effect at the time of 
such termination. 

Section 3. The effective date of this Ordinance shall be December 1, 2023 (not earlier 
than the first day of the current Plan Year in which the Plan is adopted, unless a 
retroactive corrective amendment is permitted under EPCRS, Rev. Proc. 2021-30 (or 
subsequent updated guidance)). 

Section 4. All Ordinances and parts of ordinances in conflict herewith are expressly 
repealed. 

Approved by the Mayor and Council of the City of Newnan, Georgia this _______ day of 
_____________________, 20_____. 

 
Attest:            CITY OF NEWNAN, GEORGIA 
 
    
City Clerk Mayor 
 
(SEAL) 
 
Approved: 
 
__________________________ 
City Attorney 
 

The terms of the foregoing Adoption Agreement are approved by the Board of Trustees 
of Georgia Municipal Employees Benefit System. 

IN WITNESS WHEREOF, the Board of Trustees of Georgia Municipal Employees 
Benefit System has caused its Seal and the signatures of its duly authorized officers to be affixed 
this ______ day of __________________________, 20____. 

 Board of Trustees 
 Georgia Municipal Employees 
 Benefit System 
 
(SEAL) 
   

Secretary 
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GENERAL ADDENDUM TO THE 
GEORGIA MUNICIPAL EMPLOYEES BENEFIT SYSTEM 

DEFINED BENEFIT RETIREMENT PLAN 
ADOPTION AGREEMENT 

 

This is an Addendum to the Adoption Agreement completed by the City 
of Newnan, Georgia, as follows (complete one or more sections, as applicable): 

*** Items (1) through (15) of pre-approved Addendum – Not Applicable *** 

(16) Other (May include, but shall not be limited to, provisions relating to 
Basic Plan Document Sections 6.03, 6.06, 8.04, 8.06, 8.08, 8.09, 8.10, 8.12, 
9.01, and 9.02) (Must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)): 

(a) Break-in-Service Rule Not Applicable – Notwithstanding the provisions of 
Basic Plan Document Section 4.06, in determining a Participant’s Total 
Credited Service for purposes of Vesting, all individual periods of Service with 
the City which are otherwise creditable hereunder shall be aggregated 
together, regardless of any breaks in Service (due to Termination of 
employment). In no event, however, will any period of unemployment or 
employment as an ineligible employee be taken into account in determining 
the amount of any benefit payable under the Plan. 

Page 245 of 268



   - 2 - 

 
City of Newnan (Amended and Restated Effective December 1, 2023) 

The terms of the foregoing Addendum to the Adoption Agreement are 
approved by the City Council and Mayor of the City of Newnan, Georgia, this 
________ day of _____________, 20____. 

Attest:           CITY OF NEWNAN, GEORGIA 
 
 
_________________________  ____________________________________ 
City Clerk        Mayor  
 
 
(SEAL) 
 
Approved: 
 
__________________________ 
City Attorney 

 
 
 The terms of the foregoing Addendum are approved by the Board of 
Trustees of the Georgia Municipal Employees Benefit System. 
 
 IN WITNESS WHEREOF, the Board of Trustees of the Georgia 
Municipal Employees Benefit System has caused its Seal and the signatures of 
its duly authorized officers to be affixed this ______ day of 
__________________________, 20____. 

 
 Board of Trustees 
 Georgia Municipal Employees 
 Benefit System 
(SEAL) 
 
      ____________________________________ 
 Secretary 

 

  

 

Page 246 of 268



1

ORDINANCE NO. ___________ OF THE CITY OF NEWNAN, GEORGIA
ADOPTION OF LOCAL AMENDMENTS TO PLUMBING CODE FOR WATER 
EFFICIENCY UNDER SEC. 5-72, CODE AMENDMENTS, OF CHAPTER 5,

BUILDINGS AND BUILDING REGULATIONS OF THE CODE OF ORDINANCES
OF THE CITY OF NEWNAN

WHEREAS, the current minimum water efficiency requirements for buildings in 
the City of Newnan’s jurisdiction is the Georgia State Minimum Standard Plumbing 
Code (“Georgia Plumbing Code”) as approved and adopted by the Georgia Department 
of Community Affairs (“DCA”) from time to time; and

WHEREAS, the City of Newnan, like all local governments in the State of Georgia, 
is authorized under O.C.G.A. § 8-2-25(c) to adopt local requirements that are more 
stringent than the Georgia Plumbing Code based on local climatic, geologic, topographic, 
or public safety factors; and

WHEREAS, the City of Newnan has followed the required procedures in O.C.G.A. 
§ 8-2-25(c) for local adoption of the Local Amendments to Plumbing Code for water 
efficiency, and DCA has recommended that they be adopted’ and 

WHEREAS, the long-term availability, reliability, and resiliency of water supplies 
is a critical need of the City of Newnan and water efficiency is essential to meeting this 
need; and

WHEREAS, the City of Newnan is adopting the Local Amendments to Plumbing 
Code to meet this critical need and to comply the requirements of Metropolitan North 
Georgia Water Planning District’s 2022 Water Resources Plan in the WSWC-8 Action 
Item on Metro Water District – Water Efficiency Code Requirements. 

NOW, THEREFORE, BE IT ORDAINED and it is hereby ordained by the 
authority of same as follows: 

1. The governing body of the City of Newnan finds that, based on local climatic, 
geographic, topographic, and public safety factors, it is justified in adopting the water 
efficiency requirements in the Local Amendments to Plumbing Code that are more 
stringent than the Georgia Plumbing Code;

2. The City of Newnan has followed the required procedures in O.C.G.A. § 8-2-
25(c).
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3. The City of Newnan hereby adopts the Local Amendments to Plumbing Code 
shown in redline in Attachment A, which will take effect on January 1, 2024, and shown 
as accepted in Attachment B.

4. The Local Amendments shall appear and Sec. 5-72, Code Amendments, of 
Chapter 5, Buildings and Building Regulations of the Code of Ordinances of the City of 
Newnan 
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ADOPTED IN OPEN SESSION, REGULARLY ASSEMBLED this ______ day of
_____________________, 2023.

ATTEST: _____________________________________
L. Keith Brady, Mayor

_________________________________
Megan Shea, City Clerk

_____________________________________
Dustin Koritko, Mayor Pro-Tem

REVIEWED AS TO FORM:

_________________________________ _____________________________________
C. Bradford Sears, Jr., City Attorney Cynthia E. Jenkins, Councilmember

________________________________ _____________________________________
Cleatus Phillips, City Manager George M. Alexander, Councilmember

_____________________________________
Rhodes H. Shell, Councilmember

_____________________________________
Raymond F. DuBose, Councilmember

____________________________________
Paul Guillaume, Councilmember
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Rock & Road Festival Weekend
Date: April 20-21, 2024

Date Event Location Organizer
April 20 Coweta Grand Prix Lagrange Street Coweta Foundation

Rock & Road Festival Courthouse Square Bike Coweta
Rock & Road Criterium Downtown Newnan Bike Coweta

April 21? Tour of Coweta Line Creek Brewing Newnan Rotary Club

Bike Coweta Rock & Road Festival
Closure requests

Bike Coweta requests the closure of Jackson, Salbide, Jefferson and Wesley Streets from 6am to 9pm on April 20, 2024 for the Rock
& Road Festival and related events.

Bike Coweta requests that all tree lights and top of building lights downtown be lighted during the Rock&Road Criterium April 20,
2024 from 7pm - 9pm.

Bike Coweta requests the closure of the Courthouse Square between 6am and 9pm on April 20, 2024 for Rock & Road Festival.

The Coweta Foundation requests the closure of West Broad Street between Brown and Jackson Streets between 6am and 5pm for
Gran Prix race participant staging.

Bike Coweta and the Coweta Foundation requests traffic control support for the duration of the events on April 20, 2024 from 6am to
9pm.

The Newnan Rotary Club requests traffic control support for the Tour of Coweta on April 21, 2024 from 7:45am to 8:15am from Line
Creek Brewing to Lagrange Street (Newnan Highschool)

Bike Coweta requests a special exemption to permit sidewalk alcohol sales by downtown restaurants for the day of April 20, 2024
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We would like to request Madison St. between Jackson and Jefferson streets road closure Sunday the 
17th from noon to 5pm. I believe it will just be a motorcycle ride collecting donations to participate. 

Those donations would be given directly to Sandi and Frank Matchett to help with medical bills. Sandi 
suffered a heart attack on the way home from another fundraiser Sunday and is facing substantial 
medical challenges as a result. We heard she does not have health insurance and would like to be as 
supportive as she and Frank have been to all of us. They are both an important and loved presents in the 
bike community in Newnan. 

I don’t have a flyer ready yet, but as soon as I can get one together, I can forward that as well and bring 
it to the meeting. And of course, I will let everyone on the street know we are requesting the closure 
just like last time. 

Anna-Elizabeth Nix
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Motion to Enter into Executive Session 
 
I move that we now enter into closed session as allowed by O.C.G.A. §50-14-4 and 
pursuant to advice by the City Attorney, for the purpose of discussing  
 
 
And that we, in open session, adopt a resolution authorizing and directing the Mayor or 
presiding officer to execute an affidavit in compliance with O.C.G.A. §50-14-4, and that 
this body ratify the actions of the Council taken in closed session and confirm that the 
subject matters of the closed session were within exceptions permitted by the open 
meetings law. 
 
 

Motion to Adopt Resolution after Adjourning Back into Regular Session 
 
I move that we adopt the resolution authorizing the Mayor to execute the affidavit stating 
that the subject matter of the closed portion of the council meeting was within the 
exceptions provided by O.C.G.A. §50-14-4(b). 
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